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(2) Discuss the information specified in paragraphs (c)(2)(i) and (ii) of this section with respect to, and to the extent material
to an understanding of, the registrant's business taken as a whole, except that, if the information is material to a particular
segment, you should additionally identify that segment.

(i) GBE

(ii) A description of the registrant’s human capital resources, including the number of persons employed by the registrant, and
any human capital measures or objectives that the registrant focuses on in managing the business (such as, depending on the
nature of the registrant’s business and workforce, measures or objectives that address the development, attraction and
retention of personnel).
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Employees

As of December 31, 2019 and 2018, our Company had approximately 86,200 and 62,600 employees, respectively, of which approximately 10,100 and 11,400, respectively,
. through its

were located in the United States. The increase in the total number of employees was primarily due to the acquisition of Costa Limited ("Costa"). Our Compa
divisions and subsidiaries, is a party to numerous collective bargaining agreements. As of December 31, 2019, approximately 1,100 employees in North America were
covered by collective barga
such agreements when they expire.

The Company believes that its relations with its employees are generally satisfactory.
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The Coca-Cola Company, Annual Report Pursuant to Section 13 or
15(d) of the Securities Exchange Act of 1934
(For the fiscal year ended Dec.31, 2019)
(For the fiscal year ended Dec.31, 2020) =& (CVERK

ning agreements. These agreements have terms of three years to five years. We currently anticipate that we will be able to successfully renegotiate

20214

nan Capital M:

gement

Our people and culture agendas are cri tion Committee, provides oversight of the Company’s
policies and strategies relating to talent, leadership and culture, including diversity and inclusion, as well as the Company’s compensation philosophy and programs. The Talent
and Compensation Committee also evaluates and approves the Company's compensation plans. policies and programs aoolicable to our senior

exceutives. In addition, the Management Development Committee of our Board of Directors overse on planning and talent development for our senior exccutives.

Employees

We believe people are our most important asset, and we strive to attract high-performing talent. As of December 31, 2020 and 2019, our Company had approximately 80,300
and 86,200 employees, respectively, of which approximately 9,300 and 10,100, respectively, were located in the United States. The decrease in the total number of employees
was primarily due to the Company's strategic realignment initiatives and the impact of the COVID-19 pandemic on our Costa retail stores, partially offset by the January 2020
acquisition of fairlife, LLC fe"). Our Company, through its divisions and subsidiari a party to numerous collective bargaining agreements. As of December 31,
2020, approximately 900 employees in North America were covered by collective lmu.mmm. agreements. These agreements typically have terms of three to five years. We
currently anticipate that we will be able to successfully renegotiate such agreements when they expire.

Diversity, Equity and Inclusion

We believe that a diverse, equitable and inclusive workplace that mirrors the markets we serve is a strategic business priority and critical to the Company's success, We take a
comprehensive view of diversity and inclusion across different races, ethnicities, tribes, religions, sociocconomie backgrounds, generations, abilities, and expressions of gender
and sexual identity.

As of December 31, 2020, we had approximately 8,900 employees located in the United States, excluding the employees of fairlife. Of these employees, 38 percent and 43
percent were female and people of color, respectively.

We are focused on social justice issues, including racial and gender equity, both in the United States and around the world. In 2020, we started implementing a multifaceted

racial equity plan in the United States, which set 10-year employee representation goals that reflect the country's racial and ethnic diversity, We also strive (o be 50 percent led
by women, in addition to growing and developing our female workforce overall, Diversity and inclusion metrics, which highlight progress and drive accountability, are shared
with our senior leaders on a quarterly basis, and our Global Women's Leadership Council, composed of 15 female and male executives, focuses on aceelerating the development
and promotion of women into roles of increasing responsibility and influence.

We also periodically conduct pay equity analyses to help identify any unsupported distinctions in pay between employees of different races, gender and/or age, as permitted by
Tocal law. We make adjustments to base pay, where appropriate. Also, during the annual rewards cycle, we perform an adverse impact analysis on base pay, annual incentives
and long-term incentives to help ensure fairne

We support a number of employee business resource groups ("BRGs") that are an integral part of our diversity, equity and inclusion strategy. Our BRGs provide employees
with the opportunity to engage with colleagues based on shared interests in ethnic backgrounds, gender, sexual orientation, military serviee and work roles.

Compensation and Benefits

Through comprehensive and competitive compensation and benefits, ongoing employee leaming and development, and a focus on health and well-being, we strive to support
our employees in all aspects of their lives. Our compensation programs are designed to reinforce our growth agenda and our talent strategy as well as to e a strong
connection between the contributions of our employees and their pay.

We bel

ve the structure of our compensation packages provides the appropriate incentives to attract, retain and motivate our employees. We provide base pay that is
¢ and that aligns with employee positions, skill levels, experience and geographic location. In addition to base pay, we seek to reward employees with annual
awards, recognition programs, and equity awards for employees at certain job grades

We also offer competitive employce benefits packages, which vary by country and region. These employee benefits packages may include: 401(k) plan, pension plan, core and
supplemental life insurance, financial courses and advisors, employee assistance programs, tuition assistance, commuter assistance, adoption assistance, medical and dental

i sion insurance, health savings accounts, health reimbursement and flexible spending accounts, well-being rewards programs, vacation pay, holiday pay, and
parental and adoption leave,

Leadership, Training and Development

We focus on investing in inspirational leadership, learning opportunities and capabilities to equip our global workforee with the skills they need while improving engagement
and retention. We provide a range of formal and informal learning programs, which are designed to help our employees continuously grow and strengthen their skills
throughout their carcers. We offer a variety of programs that contribute to our | training and (1) Coca-Cola U Digital Classrooma
hybrid space, equal parts classroom, studio, and online experience that combines the engaged learning environment of a traditional classroom with the flexibility, efficiency and
scalability of digital delivery; (2) LinkedIn Learning,

an online leaming platform that provides relevant content of more than 16,000 expert-led courses; %}Oppunumh Aarketpl: a people-c d I \nlullnn that
Tisloe counect project opportunities to inééroeted exployees wiio have the capecity, skills and intereat in short-er Sxperiences and aseigmmsits;
Coaching Program, a customized virtual coaching application that offers access to professional development coaches to support leadership development

COVID-19 Health Measures

In response to the COVID-19 pandemic, we implemented measures to help ensure the health, safety and security of our employees, while constantly monitoring the rapidly
evolving situation and adapting our efforts and responses. Around the world, we are endeavoring to follow guidance from authorities and health officials. This includes having
the majority of our office-based employees work remotely, imposing travel restrictions and implementing safety measures for employees continuing critical on-site work
including, but not limited to, social distancing practices, temperature checks, health symptom attestations when entering our facilities, and the use of personal protective

and in with local laws and regulations. Our system and production facilities have also implemented additional cleaning and sanitization
rotiaes and »plu shifts to ensure that we can continue to keep our brands in supply.
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Growth and Development

We invest significant resources to develop the talent needed to remain at the forefront of innovation and make Intel an employer of choice. We offer extensive training programs and
provide rotational assignment opportunities. We implemented a new performance management system to support our culture evolution and to increase focus on continuouws learning and
development. Through our regular Employee Experience Surveys, employees can voice their perceptions of the company and their work experience, including learing and development
opportunities. Our undesired turnover rate was 4% in 2020.
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EEBR (10-K) : BHNGEE- BEESOLIEH | HEMACETET -
Employee Experience  © IXDNEABOFER-HME -

Growth and Development 2020 was a pivotal year in learning and development, Survey Highliahts . ThE . Az :
At Intel, curiosity drives us to change the world. Our with the shift to 100% virtual training and the addition ymignlig 1 _%%3?& EH£9H§ Fﬂﬁ 0)%‘)[.: E
employees feed that curiosity by Expanding their of more comprehensive development opportunities for n‘l‘ go)ﬁ:ﬁzﬁ .
skills, strengthening their leadership abilities, and all employee segments. For managers and executives j Biizsatidwhh dignity and respect at wor, &

taking advantage of our extensive training programs
and rotational opportunities. Each year, we deliver a
portfolio of learning resources that help employees
keep their skills up-to-date and on the cutting edge
to focus on continuous learning and development

We also provide financial assistance for job-related
degrees and coursework, as well as support to enable
employees to attend industry conferences.

gSUEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENg,
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M.

in particular, we introduced new programs to inspire
their commitment to Intel's new purpose and values

and equip them to lead through our corporate transfor-
mation. Each year, we also create on-the-job development
opportunities through rotation or temporary assignment
programs. Our web-based development tool enables
employees to apply for part-time or temporary assign-
ments across the company. In addition, our US sabbatical
program creates growth opportunities through job
coverage assignments that enable employees to work in
different Intel organizations or learn new skills, without
transferring positions. Through temporary assignments,
some employees assisted local communities during the
pandemic. This included an Embedded Engineer Program
that enabled engineers to work with hospital IT staff and
an Intel Capital portfolio company, Medical Informatics
Corp [MIC), to help remotely provision MIC's Sickbay
software to aid in the coronavirus fight

-
85%

*I am proud to work for Intel.”

83%
*Intel provides opportunity for learning and development.™’

Contingent

Employees Works Total
Learning h
s 1779383 203687  1,983070
delivered
Number of
learners who 126,539 78477 205016

received tra ning-

In 2020, many Internal Intel courses were successfully adapted o
self-paced online learning appended with shorter instructor-led
virtual sessions.
? Includes a mix of training methods.
Represents all employees who consumed training content in 2020,
ncluding employees who left Intel

‘$
EEEEEEEEAEEEEEEEEEEEEEERS

(tHPf) Intel, Annual Report Pursuant to Section 13 or 15(d) of the Securities Exchange Act of 1934 (For the fiscal year ended Dec.31, 2020)

2020-21 Corporate Responsibility Reportz&I(C{FRk .
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Along the Value Chain

[We want to contribute to a world that offers a viable future
with enhanced quality of life for everyone. That is why
sustainability is firmly anchored in our corporate purpose,
our strategy, our targets and our operating business (see
page 42). It is at the core of what we do, a driver for growth We source responsibly
and an element of our risk management. We pursue a holistic N
approach that covers the entire value chain - from our - HL_.ppier rnanagsment ipaga 113)
suppliers and our own activities to our customers. — Faw matarials (paga 116)

EE. (EXEEZS0r) MECHIZEDEAZ. BHO
N1—F1—> (MERLE) ZHEI2ERELTAIEDF

(tHFR) BASF Report 2020%E(C/ERK.

We value people and treat them with respect

Rospongibility for human rights (page 111)
e _ Emiployess (page 144) |
Social commitment (page 47)
Compliance (page 177)

We produce safely and efficiently

— Occupational and process safety (page 122)
— Health protaction (page 124)

— Product stewardship (page 126)

— Transportation and storage (page 129)

— Enargy and climate protection (page 130)
—Air, waste and =oil (page 137)

—Water (page 139)

— Biodiversity (page 142)

We drive sustainable solutions

— Innovation (page 35)
— Sustainable product portfolio (pags 45)
— Circular economy (page 30)
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Employees

[Our employees make a significant contribution to BASF's
success. We want to attract and retain talented people for our
company and support them in their development. To do so, we
cultivate a working environment that inspires and connects
people. It is founded on inclusive leadership based on mutual
trust, respect and dedication to top performance.

110,302

Employees around the world

Employee engagement and
leadership impact
on center stage

Strategy

= We are committed to valuing and treating people with
respect, and fostering an inspiring working environment

Our employees are key to the successful implementation of BASF's
strategy. We are convinced of the value of excellent employees,
leaders and working conditions, and strive to give our employees
the tools and skills necessary to be able to offer our customers
products and services with an even greater level of differentiation
and customization. Our corporate strategy promotes a working
atmosphere based on mutual trust, in which employees are given
the space to optimally develop their individual talents and potential.
This positions us to meet the challenges of an increasingly rapidly

(£Ff) BASF Report 2020%E( V&R,

ES =R E

ESRB(CRI S SEkES - F3ET
(COWT. BEETHR

changing environment, demaographic change and the digital work-
place. In everything we do, we are committed to complying with
internationally recognized labor and social standards. We want our
waorking conditions to be a motor for innovation, and one way of
achieving this is through inclusion of diversity. Lifelong learning and
individual employee development lay the foundation for this
Compensation and benefits as well as offerings to balance personal
and professional life complete our attractive total offer package. We
track our employer rankings so that we can continue to attract
talented people to the company in the future. Our employees play
an important role here as ambassadors for BASF, |

rEmponee engagement |

= Own employee engagement target met
= Engagement index of 82%

[What we expect from our leaders |

= Leaders as role models
» CORE Leadership Values as the basis for our leadership
culture

lNnclusion of diversity |

» Fostering diversity is part of our company culture
= Progress made in increasing the proportion of women in
leadership positions

rCOmpensation and benefits |

= Compensation based on employee's position and
individual performance as well as company's success
= ROCE determines variable compensation

rBaIancing personal and professional life |

= Wide range of offerings for different phases of life
= Flexible working models support employees during the
coronavirus pandemic
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Improved disclosure of climate-related risks and opportunities will provide investors, lenders, insurance
underwriters, and other stakeholders with the metrics and information needed to undertake robust and
consistent analyses of the potential financial impacts of climate change.

[RX]
SURBHEDUR IR U (CBI T 2IBIRFARZIE I 2L LD, B R, BIEE, RIiRstt. RUZOMORT—IRILG -3
LT [URZEEOBERN BRI FFH S EeiEREN DO — B MU TONTI RN ERIEIRL BIRZIRMH T LN TES,

(HPR) PRSP - IRARETAPT] (2014) | MBS RSB B RETOBEIL-A0-7] (2006) . SURBHEMFFEREFIRIZAIIA—AICLBIRE (2017)

63




pATS - IERATE %55 & IERA TS 1B ERDIERI TE

o MFEFE11R(ICISSBHARULIYRATFEYT (BB BIROFR(CEITIEMNERFIEOTONMATIICH
WT, TYRFTFEUT(BRERA RS IR (&, [FIRAC, BEOESRAET I OREMBRZH#ISURRIEIY
OEIRPEGRMEOFHIEIC+ DR ERZIRMHT . BEEMEDRSAN-(CREITIRRZS5X3EHRIELTERS

o ZO LT, —MENMBIRELOBMRICOVTEIYRTIEVT(BIEMBRROBN (L. —fxENAM RS
OEZLRFABNERCERZIZMEIINONERTE S SBRCERARBIRZIRMIZILILLTRENTWVS,

ISSBIOMIMIICHEIFBTES - HE

Y27 FEUT(ERER RSB ER PEMAED RSN —(CBI I 2 ~E %R T ZEIRTHD. FIRAEBNUTZIEMHTS
(Sustainability-related financial information) CEICED, REDESHKAETINNCZDOET I 2R R URES B2 H DR EE
DEBEXNMIKTF 3 2 EIR XU B2z 5l I 2+ ERZ2 IRt I 2155k
[*J‘Zj_-j“t“')-ﬂf';ai@ﬂﬁ%Faﬁa? ] 2 fiE%Z e 3 HRTFYT(BIEICEIT R RN/ NI4TV () ([
(Sustainability-related financial disclosure ) DVWTORR (FNSDEIECEITREDH /IR, BER R UVURIEIR(COWNT
DEHZSD)

BRFTFEUT1EERA ?%'I‘%EE(DE%?(CFﬁ?é@ﬁﬁﬂ@gﬂ?$ﬁ®7ﬂ AT 2118 1 B/

YRTFEVTBEIABEROBE N, IMERFENESSINTVBEERYRATFTEVTA(CEET ZURTRUHRICOWT, —isEHIMEREO T ELF
RENE(CEFRZREITINEONERE T IRCERRERERHETILETHS.

—fix BB TSRS REORVBENLRESR. EERUOEIEEN, ERAOERIRHICEET

(General purpose financial reports) DEEBREZITOIRCERR. IRETFECREI B BIRZIRHEIDED
(—HRENEEIRSD) FELFBE REOKRNBENRIRES. MEEAUMIOEES

(Primary users)

A"

(HPr) IFRS Foundation “General Requirements for disclosure of Sustainability-related Financial Information Prototype” (2021/11) . 552[BISSBJ;
T REREE S - ERFIA(L)-122(CERK. | 64




iz 3k8% | JEAAFSIRIMODREARNROZZATL (¥FTU7VUT1)

o IFfz. ATOMATOAAEFRCINTUTUTADERMICBITDH AT ZAI T, EEFRICOVT. QA -RIE - #RFI(C
MU THEITITRTFEVT SRR T2 A7 IR —mIFORR. @ MEOFFMCEEIT YT
FEUF RIS, EBRFAEDITIORR. OMBARCSINIEERICET S TEZLRFHER[ITO
R O3BCEIEINDLLUI LT, BENMBRINEY AT FEUT (iR RE3BRETEE ITHERL TS,

® ZO LT, FER/FAECMITERLRYRATFEUT(BEMFBRRC(E. QEFEMEOFHMACEETIYRT
FEUFRRRARNEFNDELTND.

Y27 FEVT 1 BEIA T BHRDBERDERS

O A-RIR-EHCOILTREIIYRATHEYT1RRICBIT 3Rz

(RF=IRIVS—ET)
SERBAT =M — DR —X (LIS BedIEL VBRI I 200T. RHHBEE - N3
BRFE(ICEIFRERBIENZIND

(( SR @ GRMEOMMICEETZYRFFEYF(FANICEIT 38R
B2 o e T A R T e T
- - _ b AT FEUTAEAEURY -t 55HA- B - RERCDIO T, 43K+ vy 1- JO— A fiE -
TEBFIBACEITE AT B BAZST RN, DT MBI AR B TS 5
EELYRTFEUTA %13
BRI FERE R \.
® MEERCSINRBCEIIHT
(ERZFEERD)
RBIBERNZFEND ]-} WEBFETCEECREL. BUKIE FRFry> 1 JO—-OMHE - 57
\ BOMBIERZErYS 1 IO-FRICSEN. ) MIHRCECE

BEN TV TERMIENDF E%Z T

(&£Ff) IFRS Foundation “General Requirements for disclosure of Sustainability-related Financial Information Prototype” (2021/11) S%E(C{ERk. |69




(B%) MBRRIC

st ESNTVWSEAZERE

o MFFHERIGT LENIEEE (L. ZHEESF TIMENRIE TEEEHDICRANS.

o HARNDEETEECOVWTE. BEEEOS

TR ZEDHLBIENREEIFERT. BES

D-I—E—EKEE

(ASBJ) HWEDHBERIOEEFTREE TEDRIARESNTVDICEEF D MESNTOWRWVERD(F, BERETR

A (%) [CBOSRETAIRZRETI B D,

OGS EREVLERZT L

(B% : PERFRA)

- EREEEEICOOVTE, HREEOISOLDICTHUESEEN
BRI E AN SRET BRI IR U AR 60 CEMEX IRERATEAL 5 5.

B#FABOYIMNMI7OBI{FEZT L
(5% . IRNHRESE(RIE5TEE)

o VINIIT7RFVTHENESFNIBE DY — E2 2129 352505
HFFEESN TUVBIBE DL, ZOIRMUCIDITRDOUNZSIESHE
KTHIEROOSNZBECE, BIERRMEESTUR L. HxYVD
RII7OFIEERERELL TET LULBIINIERBR0,

EEEZBINUVERE, EhnsR\EERE. RUOn

AMNZETLE

(B2 PEEAURDISTESE)
(PEFEET) BUIANCEBECER LEOEFNREDBEILTGEE
OJEEREAZEENSINZHS(CE. BXEREE LA TEER
HEDELTEOIRS,

- HUSERM@N, JIANCEERUSIERIREICRDINIHEE

Zz FEIZHACE Z0BBRAIONALLTET LTS

Bfaxias
BRI X, XXX BRE X, XXX
BREEE&E X XXX | EE&E X, XXX
BIZEE&E X, XXX | #EEEDED X, XXX
¥55T1E X, XXX
VIV X, XXX
B BB & X, XXX
DNA X, XXX

...........................................................................................................................................................................................................................................................
b

- (%) HEEDSNTVSRETREEE, [TEESFTOERBOPRCIEB LV THREUEODRMNS, —fE(CAIELFRDANILI D%
- BYULED I THHEFESFTRAIZIRE @%Zﬁtbﬂﬁn]‘éﬂ'&\éo BANRSETREDEDHBRVGE. BERTRAIOE

- A (B TR HMBEARET T REIR B,

........................................................................................................................................................................................................................................................

66




(%) AFEDUNE

o HUEEPPIICENDEEEDAGFE (L. ZO—EhREEINREHEBEDIIREEICSENAALTEEST LS
nan. ESRIHPCENIMEEDAMEL. BFFEEMARU—EIRECSFNERNIEEIN S,
® COEFN. BHTEEERE (B : RiE&Es&lw. YIMI1Y) #iE% -REI 355 RE(CEDIEEEDOA
HENEEEEDKRSICES TN TEEST Lan 3,
B ATBA MR JR (SIEPOLEES
ZE St XX, XXX AEES 75 LIS BN X, XXX | FEheE X, XXX
‘= XX, XXX | .‘ SHkmTaekmy RSN
=8 XXX |5 frrnnninaninininins SRR e EREEE | XXX ) EIEA X XXX
A EOEHR XX - BREEGE X XXX | MEEOH  X,XXX
HAE{THIG X XXX | BRETEE
mrgmn____ooo| [ ks oo || A R o0 FEHEE RS
 UBRRBERm 000X | 5L XX, XXX
PN \BEETEEE X, XXX
BEEIFAIHEDS AT 75 LAl XX XXX . .
o RS E RV REEE  XXXXX
— — VIR X XXX
B2 X, XXX —
s XX XXX | H AREIRREE AT NI T PN S A

BEIFIGEDIAGE

67/




(8%) IFRSICHITHMAEEICRIISSETEEDED

o I[FRSE#(C(IENERE (Lﬁeﬁﬁéaiéﬂﬁ REFTERENMFEL., [EECEAZRIIREE IOVT, BIZE
FEEEUTDET LZERHTVDN TS - FRHEHINNX . 6IEEDEMHFDIERZRD TS,

® COfzé. IFRSEEZHKAUTCVWSEREETE, BRE&EERZET LU TVWSSBAIERSN TS,

® HATHIFRSEEVDKRESSTEERRCEBIEEECEIZIBIENRESSTEEOEFTIRAESN TSN,
201 3FDIREFHRBDENTEDLAUIF, BEHET IS (INFRINTLRL,

BX IFRS
N O 3 AN AN 7o - - N SE N O
SENREFTELE (EESEFTRE ARHEREEICRIETEE, 1 (IAS38E [ L EHE |)

FEACIRIRTEES, ER(CHRE)

BEDBROFEREL TEENZEL TS,
M EEDER (—AZEIBARERL) o JEROBRFNEZNMEZECRA T DTENEAFEIN TS,
YRR RAEDR VGBI P RERIFE B IEEETHD.

\

FROEBINZ, U TFAFRRTSBACEEE Fans
% o b —AAR AR R (FRUTTRBIRO
RIPAROBBEN | (TROEEEEL) C PRORFNERSI PR ORA TSRS B,

HSRMzER 42 >CAETES,

<HFEEDEEIL 6 EH4>

1. BAlRICTEmsSEBIENTED

2. SERRUIEREEZ. EANXE5EET 28N HD

3. B EEZERAXIEFTAIDEINGDD

4. ﬂﬁ?éf‘bﬁ—ﬁl&@ﬁﬁﬂ’]@é’&autlja“é—J""'Iib\.—Jb\
%lJﬁH'C‘?%

6. B EEOHRFECLIZEZEREZEOTAETED

(HFR) MERZEECEI R RADENE D] (2013.6.28 BESTTRERER) F2E(CIEMK.




IR4E

IR DIRERB AR

o EREHMNCEUT, BHOEARZEVDIITIERMATRZITOTV,

EnE

B D1RHERER

ffERLEA h—Y—

|
maRss

YA7FEVT 1 /ESGIBER %X - ISEFRFE T IEIR
Y257 FEYF1Lih— b BilESHREE
d—RL—MINFOREREE REFEE
Y27 FEUF4OITHYA BERE

R EEIR(PHRESTE)

IRUIJHA

tRzEE

(P SRS BEZE/EATEY REHREE 2021

> BA¥%5

69




IR4E

BiliEIFHSEEREWS

S DB

o HIMFEZFREZ(F. ARFN TEDIRINCL O TBRMNRIITHD., FiHFORREZELAMALED L]
BEIE(CEBND, IEIRES (L. BN EHE.

BiROIEAA B RERDIERK

BHiZifS#HEE2021DIFAFERERDIE K

1 O

TEOREISESONTS Vision CEOMy—3

A HENDEERREUZAIIOER

i — TN THRSHIMA@MEZ (Lumada)

FRONE Bl —TOF%

Bt DRI J0—) UL BBEAR— N TAUA

REBDIRRT Value Creation | Strategic Focus Area-F5#iFJRER T REFRDOMIZICEIT

52 BRI

RESE BERENRUNNINERES

FEFDIVRY

REBCLDUBUAR, FEMENRUFry> 1T
O-DIRTDDHT

e _FOEELREH

MRFAFEEE

B3 RIS

(=)

B4 RESHEOIRT

HKINEDIRIT

MEANETOtER

BRI EFTEOIRDIRD

HBgE EIRAC )

COO1>HE1—

BBROAEL AR IR -3V BEONIR(CL D75 EUREE DL

BREDAE2: ) 0—)VLREREH DML

BBROAE 3 URES S L (CH TR EREORI(E

CFO1/>45E1—

MERLER MY~ (ITEVY— IRIF—EI5— 1 >HAN-tI5—- &
EVF1EI5— SATEDH— A-NEFAT S AT LFEE)

B NOESF DI

BCSHEGER

Sustainability

RDEEADMIE ([STURZENRVEEBADIIG ] [EHREFIUT(D
#E | [H5BLTEFEE. REEORE] [NV1-FI-VICHIBEE]L
[@EREEL [O>T547>R])

J—IRL =N F > 2DIRRE
(A—RL—=MINFPROBE., ZEDIKR &)

Governance

J—RL—MIF>Z
AR (5% - 3REM - EEERER) Xvt—2

NRTA MEH]

(tHPr) AR SRS EIRVEFRIHII SigikES 2021 128(C/ERK.

10




FHRIEH

SASB Human Capital ProjectTDi%EY

® Value Reporting Foundation (VRF:{lifE¥REEAE) DR THDSASBIE. 2019F LD ANRIEA(C

B9 2T R B EEZVERL I BIzHD"Human Capital Research Project”zBaiaL. 20205E(C ABIEARL

SASBEECEI TR IL—LT-0 (CRETR) 123k

o JL—AT-IDORETETIE. FFREBEOZ(L. TNICIRBERIEBADEZEZ TR AWEAKRICEETZ5D0
BIEwRCDOVWTED EIF TV,

SASBICHIIBANERBEEDY AT FEYT15RE

—
o YWIOFENN\UI-RAN-0ZF

SASBELZIL —LAD—ITHIE
UTcERed

S{ERR
NIERFHENIEST
HAN-2FT1LTIE
MEBOTZLEELER
HREME $E 1T
RH-BERES

ABEARESASBEE(CEATD
THeIL—LT-) (SRETHR)
THW EIFTW3imm=

RZES DX NN - REEAT )
B Rt

REBADBE

RN HEE N

HISAFI-BIBHBEME

I

mmDES

> N1—F1-2OEBMbE. TSI EERELUR
Y—EXEB|IORHLK

> it BEMEICLBMERNSEEIDMRD (L
TRAOER) Ox7E (FFIMOER)

> FMEAFEEDILR (RFkBEvsEAE

> HEHOEFRNMBFES I (FoEEOSEE
ERER FEOEFAMTHIIEE)

(BB(CLD) ESRANDRE

> ADHINIVALBRZ et

> RS - EEEROHEEZ DL

> KBNS EH GEEARBERAOILK)

> BISAFI-IIBII2F5EEE (NMEREEND
Eﬂ:ll\@%ib)

)

J

(HAT) SASB “SASB CONCEPTUAL FRAMEWORK” (2017€) . “Preliminary Framework: Executive Summary” (20204) %#E(/ERK.

71




FxEE ANERICEAITSHRIEE

o FBEFEEFND2021F11HOLR-bTE, ZIx(CES ANEARCETIMRERCOVT., MRzbEMIE
s DmE_E(CORTFBIMMER L IDZHORRE . ANERCHDIEFEO AT - AIE M RU TUKIETH
BHRNBDURIT7EZAAY NZ—ZLGZATUKVRIRY R DA b | DI DBFROX B 2 2B ICE SN SRR ZIT
STENFNRAITHBEL TV,

FRIABEDMREE (1 X—-Y)

BARIE B DOH
B TENHE 41— 54 RE- w2 S EEE _
Tor— $>j7
S5 Je = TR
Y — P EIMIEZ > Yoty | #48— ERHK s | man | voe | 222 | geo | mum | wee | Vs
ve7 | BR | g BA | #F | T 07 Ton, [ FEM | TR | B2 | g | BE | 4 %%*“ Axt | x| omE |/
[ifi{Em L 1D =

[URIRAI A DR

(HFR) RFREFRAIDRATFEYTBhEBIRFEREEFMERNE DIFEIRCAT T— I IBROFRIEEH AR S IPREIERE—] (2021F118) 72




FHRIEH

A E B RO RFBIAG

GRIRSH—R

AHME R

2 | EREE FREREE
404-1 . SREFARITTIC, BROMEE NS RULTHEO TR (ROMRICLS)
WEE—ABOOE | - MR
S A B ] - EFEEXD
404-2 — _ . " =
404-2 | REBORFLE L ORBICEILETOI S AGEE, SRE, RHUEZIE
CRLaot |ERSXIIDLIDY | . PR SERET IR TRIEI 05 AL, TR T
= J= FPUTITIRIAT N
= D3
404-3
SECFUTRIRICEIL | - SRASHARICIIC, S rUTRIRCRIL TE BN ALE 1 AR TS HEE RS (8L
TEEALE1I-2S | Bl EEERAIC)
TSR ORS

(HP) GRIZZA—REE(AER.

13




BRIEE MS&ADAYSAFPIIRIN=TR=NTAVI A AT

® IMBERKICLNEIETEZRR, SHICEEFEHREL T, HFIIRIRE. LB 1 ADDOIHERFREIZFLLDI(C,
T ANBE-J0-)V NBA DB RKICEE T 2R iEZ 5T #io

> ABATRE

EREHE

#16{EM 9.905/ 7628 s wrum

BEYIREA ‘ RS OTHEOHE ‘mmﬁzp—u—msmaﬁ

FI—TORESEERET SO, BERATESRY
FRAHERIOSSLEZELTLET, &fz. B8
OEFUPEFavOERICAIFTIEIOHERETE

AUEVOEENEEICETTN, FB0RESE
AMCERENBILET. IV —JAVREREEET
LnEET,

&30, BEMGECHREIELTLET. #8—

AHBRETHTETE

HETHER HE TSR

FRTTOIvvar LEHRAN, BEEFEP 2T OHEN, LWENSEFRL. BTIHENE
#HEO=—-ZLHI2ER- Y —ECAEME- BIIRICRELT, F-LT-7THBESITS

H#REL, ST ORRNREREEIATVD EERBEERLTLS
MR EXASHER #HiE0iEtHE

BOHD _.:L_'b"—:/a.a‘ fHEoho
b &k

e ..

| BEMEERL, | /A—Y3VEEFHTERETOBRR |

FII I AEE Ja—=nNILAE

20195FEN SR, AESOHNEMAEL OB E RS ERERE IO/ NILE TR AR+ LB EDZHIC, i
LUHT I —THEAOT VI AMERTOTS LER A&t BEoMTH8MERZRL. UERET 31
BLTWLED. HuEEHLTLET.

MS&ADF I FIWFPHTF=— 497% 20205ERM

(IMIAD : B S e e 2 MBABTE D= & 0 iR &

MSEAD FIFILH L) § =t e PITEERE AOROTENESREE
KUAS E;?E*ﬂ?:’i?f em 1 5 Dg JO0-/%L 20205 EEH|REY:

kL —=—HIE EfttR 488, BNSERTR74E
AT LXFF A I BETHE 168 g;“%ﬁ%gg FET1038HEETORBIC RS

SETEMAM, A7 LT ARETFHIE 202058 S MY,

(AT MS&ADA> 175> A —TR—ILF 2 AR A1 MSRADIBEA LR — 12021 | 14




HRIEHE

JIFER—=IFT12 I AR Eatt

AHME R

o -*-I%'J

SEIRIGCH TR - FaEDm £ T —951I>
$|§c‘:b_C\ FT—ABATI>F

FAZ I+ J0- /UL AHOBRICRIL B R R . E 1A
2RO AR 0L AR OB S,

» ANHBE RO IE

JFEZIL—ZTit. t 8- A DebhogEha e, BAESEOLRICT

FOHNEEIFTHOEATVET,

i -HE0ER - &
JFERF—ILTIE, WiEIRBICE T E— AT DOk - 5
e LY, REOEVHSEHRETIRSHOERCLES

FEITED AMBR AT LEFALT B2 AOHEL
AILEEBRICIDEL. S8 - SRTAR DML ETTOTLE

. BIC. BB AT

3
BEELFIERICE-TED. COLSEEETHLIATL

({BFR)  IFER=IT 1> I AR IFET IL—TLR—

wELETO—MILAMOERICES=ES, SIL—

CEMLERET—Fr EHLBERITICEICEoT.
BRHRICEVWEEEEEET I LICBOTVET,

BT MAESRE) E0TYy—ILEEALT, EEr
FTIEETIEVS S aL—a i S A EE RIS T
FT L. R - RPN LB EERT SISO TRD
BOEVAMER AR AL SHBICMEATLET,

£2021

F=RYAL I T4 DER
JFEFIL—Z T, S EEREICE 1T H0XEEE ORI 12

BERAPORE  BHEICHDEATVET,

JFFEAF—ILTiE. BEEFR TOEANEEIED T— 271
TxA (KT DS s WsR EETOERAICEATIN
BHOEEO—2ELT. T3 Iy ArEHATEE
ICEMTAENEESELE L. EROBE - A3EEXE0R
IBCOSHEEAY -l SElER B 07— ILRIZET
SHAEEL DA FARTT, T THEARET— 31
LT ADSEERA -FIBETIAMICER TS cEH
L. ROESHBLNLICBELEES v R OBRHN S
EHERIILELE

Ja—-NILAHDORER - Fhk

JFEZIL—FHdsa—rmlcReEhegns LT &
O—/ULAMORER - BRATHHEH A,

JFEAF-ILTIE. EFRHRILSAV OBABHER - 17
HiE A OHHERE. SFRiFRHE 00BN EEE~ O
iR, PREMSE T OEAEEAER (MBA) T EA
DEFRE, TR—Jr—EAOEAEETEOBS TR
T OO E S A5 EE | TAEEEBICMITTLES
201 4F LB TSHFIEI0ADHBIIO— ULAMBERD
BeEiEELTVES

JFET» &= PULFTI. B TOY oM BET A
HEAAFILICEDOETHHEIOF/SLERELTED. 70O

2020FEEF FCIC3B0EOHAT - T Tr A%
FRELTED, DSEEOHDEAESRIZ2018EELT
2OBICHEMNLELE. SB. oL HFOHEICLN,
2024FEFRFETICHAT -2 I T2 T ARDAREBOD
LREEALXT BT,

F=RYA LTt AFER UFERF=I)
600

Wi

2024

Ok LI=BS T IR (i)

DrARTR—Yy—i1. REEE ITEEEE0 IOV
—AkL—4—iF EN Oy
= B EiE AFEE BRER
FOAFNLEREENICESTTEIZTOIFLELTWET,
JFEEETIE. BARMEA EXSHTFTHRAINE
EWENSHEEHRELEENSHSMEEEER
RICTHETSIEN BALBoRTEREEEL. 55
WEgEhELEEMIC AT ABET S TEARERFE
=T au . JFEEESLUEASIL—TeHoWArrs
OO UHEEEELTWLWET,

NARDARZFILE, PR
FOETICE B,

75




HRIEHE

AALO> A B R

o AMEEEOAFED—DIC[)-SF—-DBEKEER 1T, RS2 BSERIRL. HDEVECEIF TR THE
%ZF5| 9380\ - —DBRRICEDIAA TWBZEESER, B O TR I3 DNTIE, IRM{E LSRR ELC

[_ELUTWACEET S TIZBWTRLTWLS,

TEEBEBSDOREICEIF . ABFHEE

WEBR A /R=23vEEHHL. BEEZBU THENFREEHR
LTWKEHICE. BRGEEPAFIL. EGBED AR DL FAICHE
BEN KTV UrLEBRARICERBIAIEFEERLEEITLET,
ZCTVG20TR. . HB—AUVEUHFECREEZRY. ABHEEESH
B F—ATESES. . CEEZOREICHEDHZIRBIYITEY
HWATEFU,

ZOHEBOHN, PEBZOREICHTHHR-HBORELIS. Hilc
BEZRREZRT [DEEZORKOEA]. BoBZEHBRULF—LZ
E3|93[U—I—DEMEEA] JO0-/NLICREBARPFEIUEN
BUZE-TREEZOREICRVEHIWREEDZHTETEA
ROERITY,

IEBIE. CNS3 DR EHICSFIFLERET BN ILT.
HBABSOGEBICEYEPY VW ER >TRVER. B/ S O+—T
AZERFURIIONZEER L IVITEALTLET,

EERIEZOREDILK

J4707.TOGA
ERASESSHERL, UK
WEICAFTEELTERESE
31TV~ —EHTS

V-9 —-DEMEER

TO—-/NILA7RI D3 I7 AHMUS

o

PTRREE
0~V AFREFSR

El #E

HRESITHER (REILTS) T,
HREERAZOBUOITEREBL,
[ERASRBICFrLVIULERETS
BAt] =BT

BUTZFBAMDER

VOICE, AW,
TO-INILABRBI FIAIPIAT L

BSRTIFTRHRELAFBEPENERS
FHREL, ASRETIIMALOLD

(HPRr) ALD R A HRALR—~2021 ]

-5 —DEsER

FLO0XTH. EEEEFESSHREL. SUELWBICATEELTHEEES | 738 —F —DFRIC
FO—NILTEUBEATLWET. [FO—/ULOFP MY Ya- 07 AHSE| 3. B2 EsE 4L, 24804
HMOSEEF - LEMESFEESORE LGS BT 5 FEM-SRATIESOHHESTT .
FO=/NLOPRIavER. FLOVTIL—TORELBEFES | THIREENTN I V3 VTT . BE
FO—IVILTHZ2000 0 F Ry a0 EED, FORVayEBICERTES—— ABH DS 1 LU —HE
ECHESNCEVEATLET, VE2OCHBWTIEZ. BEREIPRIyavEBSCHThLLWAREREL. Y2
ot —prtitl —F - ARELTERTAHEF EERT AT /A T/ VERECHTEFULF
e BHOIP R e c AR EEREOE EICEALTEEER. 2020 T EEOe%EAETE
EB75%L 5, BihOBREICE I ARGERREN CNFETLLECTRASLIITE2TVEFET .

1 FO0-/ILaF7 v av~ 0SSR o AHitE = 1B OFRIrau oSSR ED#EE

T St 0BME /2020 EEH
(SR )
PG 80
Ready Mow IR EE __,—’___'
aFAtse &0 L »
Ok 25| 2 _.—_(__.___-o—-/
P METe g HI o tt— d— an ____Fr"-._
BN =~ - | A m 75%
Fatt-MEE M U—S'— AR -
F—Miaw o
AP ML ey ABZ =il 1M 12 13 14 18 16 17 18 19 30

* BAIPFULAVER. BTLTLE FEAR BT Tl | SmEE T

76




FHRIEH

(HFR) SASBRAY>A— RaB(CVERK.

I5 =I5 A2 MEAFRDRREIAG IVF—IA
. jei= pFdu— | B -k
ﬁE%E@ﬁéiﬁ\ 120 | EEEIT-IADb E=/1 % CG-EC-330a.1
g‘%\/* NIA—NY | mrmmUEBROmEE (SRE28) (T80 | 28 CG-EC-330a.2
BRIRUNE/EROZIE (LIRTAN | B2 | % CG-EC-330a.3
B 2. 3. 20MmeTorEs)
iR ENDSS. H-1BEHIREEDEIS TE=1 % CG-EC-330a.4
SASBRAYH—=R : 19— YMAT 4T &Y —ER
. teiz pFdu— | B -k
WESORA. 120 | HNEBEORLEODE TR | 2 (%) | TC-IM-330a.1
’7'\’_3 I TARY [ emem ook TEHW | Z& (%) | TC-IM-330a.2
BRIRUAE/ BROSIE (LIRS h | B2 | 218 (%) | TC-IM-330a.3
B 2. 3. 20oMmeTorEs)
SASBAA>YH—R : EFY-BEY—-ER
. jei= pFdu— | B -k
HAR-374RI> | MRIRUAE/EEOZIS (1. KREE TR | Z& (%) | SV-PS-330a.1
F—S35h 2 ZOMRERES)
1. EIRABIME TEN | B SV-PS-330a.2
2. JEEITEHBLEE
WEBTF-IAh T2 | ZE (%) | SV-PS-330a.3

17




BRIEE Rk SE IVHF=IAYb

o AMEEEOR-J(CHENT HEDEFAR-2320ME LICOWTEE K. Ffo. ESGIEHRDR-Z(CT, I>2T—IX
SN -RAOFRIERHEER I BEERIPONVCETIERICH I ERERNRINTVS,.

AFEABUBYORART BESEEROBL nzosscoa@msy)
* amzmsusmces [ e oo
< - RBARRRAONALS ¢ 200FTRWANKL AR - " -
120 200 A - = - - -
— S 28.8% Ifﬁr—?i.ﬂ'l“ - ‘?—‘“\'fﬂﬁﬂ s
[ g - BRENRUE (20195K
—_— — ot LnogReReR
] T oRt
S — SUTWARLROK LA e RSLEPERERAL TN
12 1008 ¢ AUBRICHTERRAL 81%
o0 208 AUBRICHTERRAL BERL
g [\v 80% Rl
W i ERANRENAT 5%
- w w o 10 " 0
— I (AN — TS ()
e B3%
= .5 pt
010F1
OUTCOME AIFN
55.3%
EFA-Yav@E
BROES, BE 2020%X—) o TR—r b LB S CE R EDCE D
« EROMENCEIIERE LiTF L8| BRS, TY BORREA
ERE
BRA-7 - F- {20175 &~ * BEEALTHIAORLSHERBL.
o HRAR-AWEH VI FALLERTH] WMLESPEFA-LAVERL < =
(EmMESERE) cABILOR MOENE. ERLRNY ’--'!.H 'I.H aar g
BRpEEROE L RLLTA TA7 ¥ ERPTLRAE RN
BEORMEOEARN BN (2018%X o - BEEWALS T - 33 - 42D | HH u 7 O—/%
A o BEEHEA (NS08 0N FREW F R 70 LR G ER DDA
I eUSh S SADRREPage 11 TR

BABEEILERLEI YT —TUXAY -
T—ARADETERERE, "FO0—/UL R

Flhm.ﬁﬁ S {3304 -6707 ADER, "HRER, 3
PRERREER 201558~ o HR—ADEDD (PHE - POKLY FLL HREXYIICL. ERLTWS,, REEH,

o 2021 R MNA ¥ RN 2007

Ef.tAnanIIII 2017%X . a0 -s—_ EREL. BOLTHS Li rﬁ@’&:f&b’(lﬂéh “P'Jb“v\ni rMb\
i SHANEN AR LA ORBEERRT ST EEROTVS, O

ki ERMCHYIAEESEERRLIVLE
T, BB, XEH202 1 FEEHIM¥ERICER

HNIOF VA NAHE F+ETY.
CENEN. AVVTATERARTERT S ¢ JOTARTLHAYROLTRIIZERANS

TIF/REBRERE C {ADTIF/REBIBLMTE/ 2V
*METFRNAXTHNRIOEN met

AT

(P FEREEBSKASEFREESERIST ELR—h2021] 18




HRIEHE

Yy——=II-

IZT—=I X

~b

HWT IDT-IADMERICH I E R %5

o CEOXyE—SIHIT. HBRHBECLBIY — S5 MEEILER, 20 LT, ABBLBEAYE—IIC

CE. BFEOREBERZIITTRUTVS,

PurposelcXZ 5= ¥X{k

VI-HERLLTHEENICMEERIEL TV
HICF EBRUIRIVEETANEETHY . ZOET
HEERTZ01E, PurposelcZASNEBEXLT
F.CEO&L L TORDIFHEIRYES &£ . Purpose®k
EBL.INEEREELTEBIETEF LB
LPEBRGRRELLSZATVET. SLCIOFBLCEVL
TVI-ONAADHSRBEHEHMFICEITETED
HENBEBRESSEHTEELTVET. HICHTS
PurposeZBERATICHFVTE. ST L0 EN
RIFATHRRBELTEY . FTORREL T202045/

DHEEEAECLZIVT—IAVMERIIZEE

TERLTWVET.

MRV WS HE—AULYDAELS
WTHEBREFSAIHRICEGNZIMNESIHD ERICE
BEEBOTVWET. Purposelc B TETI 2.2
BARHDEREF > THBICRVBL ZEHTE . HR
AOfERIHIC DEN B 13T TT.

FlFHEF. V- —I3Purposet & Mt R A ERITH
TS oMERBERITEY. THEET.

(&EFRr) Y=—JI—TkR &t Corporate Report 2021 #iEiR&EE ]

BERG /I -TEHTORAEHARELTEZ
EILEY . BLOBETOBHIVEBEVAHLCTS
O—-FFARIENATEE LY Purposelc HET 3, 3k
HOLHRREMCASLSRTAHOBEFCOAN-
TWET. FEER M TILALDOF /09— A O
RcE i HtASMONS L ERAZIFRERICRY
HL L LB BUVWEPIEETBMEMEICKHL TERCL
BT 3248#5TJAL FRARFHOOLICRYBAT
WET.

BEMET HENBENCEURRLESOBE 15
DERFO. BREOBREBIALSHBAFVITZICHE TS
AtEHERELTVET. AMEAEEAHORIMCH
BT BEF-HRIavORELILY R T=ILOHE
FEEREACTV.BILYLOBER- w2759V EK
ARFZAECFYFoLREOBSLARMBLTVET.
JO=/VICERAHOREASET R V-
N=2FITR.EBREERLILYROREPTD
IS LOFTEEERY . TSHZIRBICRALTVET.

BEENT:HoDZABHEEONRIT. BENICS

Purpose & Values (P&V) BEE - HEEHAZRR
ERF-LHSOBRNLAvE-JORBPHADOFES
BEAORBRLLE BE-EBVCATLIEIELDVEIOR
R20205FEO@EBTREBRBCE VW THENLZEEHAFE
ELYXREICmRMLEL.

B E5ES EE55THHW, F5EDAL
C20NERZ2020ERTERAAETELTVRT

TIVT=IAVRCERINZLEDOFZDEE HEA
DEHEMAFICLIVIV TS =JAMERERELTSY.
FEREOBEELB KRN D LRERICHYET. F1t.
IVF—IAVRTIERRIRBERTIELSHLSGC
VEOMEERO—BLELTRRINTVET.

TI=-TEEIURBEOEROPEEES LRES
DT - EMFIEORFESCCOEELARBTT. IBY
FEOERS LUPRBOERD L. HEMES LI
WIBAoEYTFATELTEMCHET R LAE
FHFHELTWVWET . 2020FEM 513, LREBSOFESH
EWMEMO—BC. BREEMOISKAL—-T3avICLZE
FBRIEPH 2T FEUFAICMETIMVEHCOVWTO
HEERESALFELL.

BEELYZ-IIN-TOREREZERTZ201I.%2#1
BHE-AUEYORETYT. BESINZHEHOY
IAT(ET(ERBLTETEI LB GEEEHYH
FTIENTERLIOREL TV Z LT AH DS
RS TI-TOHENEHRESIHICOEFTVS
7.

IVT—IAY NEROKES

20205 BERE/NOEROELFHEEL EERBHKEE
BHELL HERRINIMAEREZLEC. AEEIIEVT
BN NEE P23 VORTICOBFETLETRLTL
EXE

B8%

86% 8E% o
° ° 5%
\
L4
2017 2018 2019 2020 T3

IO —TAURERMTIRMICEVT, ETAMLNAOEES LT
ViR RoONS

79




HRIEHE

M RAFPR

T 57—

ay

~

A b

o AFAERERDAR—

JEEVTTEBENVDH B DD ICDVTEEE . EDZHDHFHAD—DLLTITHN TS

JO-NIVEEE Y -R/1DFER. RUZDFERZE#MATHEL. BEARNRERCORITEEVSPDCAY A

JINTDOWTERBAL TL\S,
I @ENLDSIEIBEIY

HUDEEHRTEE—\UEUN S 4FLFRUME 201 3EORABLIFERE DI &L, £hT TU—|CHL
ERFTSCLOTESHEEFAVOBIEE. BEPTLNE TAAFEREELTOLLTWVWEY, BSOS ENFHmIZ
wICE, BIOREOERTY. B64% (ATEFEH+3%., 2013FH+10%), To5"—27 X2 8

ZOHICEELGSWVAHFO—D, ST V5 — B1262% (F1EH+2%, 2013F H+9%) TLk.
VAVRTY  IESHEHOBECESEEEEL TNTE MAT. B, @xerLEEIIICEIT. 8L TS
NEBICPUNVWERD, fiEEHE -6 |CBE8 (B LE AR—rEEOEEEL[D—27 - 547 - NS A ERE
HSETREMCOVTERET SIS, BUTR. IO T RS- AUEUNEENICHBE TS A A—RES
I ILGEE S Y —~1 [Hitachi Insights | F @ ERBLTLVE DIFUFERICEHTLL[T—F -S54 7 - F2IAE
T, FOERL. EEESLUEHEBEDT2—Jr—HEE EHELTVET,
BOAVN—EHAL, RENGHERICORIF2ILT. @ 2020 |CIFCOVID-194, ZO0—/TILiE R O@= AIC
EHNOESEIE <O OPDCAY A 2L 25T LAREREEESAZ UL FREABRL,. TNTNORE
CTLFET. REHICIE, BETTH OER, BEHSEORR, TlesnT F7O0-NIVBESHOBEIE
HBES HERSOURERCENRBELLTRIST BETOES . goomsmm — T s
NaZLltky), BURETONMEEERE R, BB L TOD ElFUHET3 E&?ﬁg’ﬁf—?ﬂmi PTBIR RO LRSS ade a2
BEROREL -£EWE FEEERD FTEEIRLE D Flz. TOEF » TsTBIRE AR QR SHSHEEE B.6% 11.6%
RSO RS B E T e FIC1EOY —~ADFE TAH—EA :ﬁiﬁf&iﬁ;ﬁ?ﬁm P . 101e
BRI B S Bl BELTESLEIC. BIBO% BH@BITETY | pesE~omEs P— — E—
BUE BENELMEECH THEFNSI AN TEET, LEET, S &E{J&—Pa?ﬂ%’éiﬂbf EEET — A DT W — ot 5 B0% ey

020212, BEIEE DY —~o £ T O—/ ULDKI20 HEN AR ST D LAY —
FAEERICAAHESETERLE Lz, H—~1 20051, o S ST B T =T

. BHEUAHOER
o TO=S AT AT A DEES
L = @F0LDESEE S0

(P HRNSHBIIRFRRTBIL fiaikESE 2021 80




FHRIEH

e EBIRDRRIBIAGIO

SASBAAYAH—R : NAAFH)O> — - Rz

P R

ESERAE

NEy? tei= HFIU— | B 58
HEBORA. B, | RISE ARMEREOAMER- TEORD | E5-91F | n/a HC-BP-330a.1
4ei% DEVECEIT 355
B B S E B SR B R TR 2 HC-BP-330a.2
(a. 138 - HREIPH, b, thRISIBG.
c. TP, d. Z0it)
SASBRAA>H—R : EFEHLEI
= joi= hFdu— | B J—R
?E%;i@ﬁé}fﬁ\'f > | EEBEIT-IAN T=M % CG-EC-330a.1
’Z”‘/ﬂf\”’f‘?/ ERARVIEEROEEE (228) | T2 2| CG-EC-330a.2
HRIRUAE/BEOZIS (1.YRSXUN | B2 % CG-EC-330a.3
B 250 3. 20MeToEs)
RINRITB055, H-1BEFREZEDZS | T8H % CG-EC-330a.4
SASBARAAYH =R : AVATFFUNY—
= jei= hFdu— | By TR
WESORE. B, | BRORUEERNEE (1.EM 2.E | 260 2| HC-DY-330a.1
1 LN DRSS 3. 20MOMtES)
EREEED MR . TEODOEEC | Zh-91F | n/a HC-DY-330a.2

(HBFr) SASBRAY> A — RaB(CVERR.

81




FHRIEH

a2 B ROFRRFIRGI TR S

GRIRSH—R

B BI=EIR BAREREIA
401-1 o IREFABIPICOIIANEEEDFTRERADIREILELEER (FipfE. 4R, thig(c L3
IEZE B DFTAR FE P L BiE :R)
o IRERAMBIPICHITDIMEE OBEEROFSENE LR (FFHlsfE. 4R, His(CLBMIER)
o YHEEOIEH B (CIEEZGEININ, FFIERABCEISTR/INBVWFEE (EESEEN
sal) o« INBOFHICE, D RKEBRDEDZES 8D
GRI 401 - HonfRbR
ZEMA 401-2 - EE
IFrtBI(C[ISZREEN. FELIE - BAREIAVNBLIRSHEE
MBI SZEETNRVF - BRIAR
= - TEFERRE
- BF5RAEIE
ZDAh

- [ERESBRARIOER

(HEPR) GRIZZA —RZEICHERK.

82




HRIEHE

FUOR=NTA4YIR

e S

E =S HERORIRICEIT TREBL TV AMZREL . REPAMZE NI dLLEIC, FrUTIRABIEMI(CIT
TWBTENRENTWVS (FRAACHIFIDIZ/Fr )7 DOLEEREZEE) « 2. FAZERAICEVTEZAREAM

DESICEDFEDELBIC, FBLEADEAZITV. AMDO5(EZEIET e RN TV,

RO TIEEMZ® DIERAN
BAPRICEENZRIETE B ZRME
FUVTI—TF TR MROTREMRE DS, BSHR- R
UKL T BREB—AVEVDENEERESET S
TEEAMICH T DWBHBERSICES, RUHLRERRE
DEREMEBENTURA DL/ — N —| B
ABOEARZIEBFTVEY, ERBCBFrUTRER
PHBOTFHA VISV TIBRULBITHIHTLEZRD.
B BRULBOSE - TR EWRLTLNSHDTY. T
DERCHT, Y7 —FRELORER N RABRICHE
NERRCEIRERBELTLZT,

RERBE—&FERBo
AR ZEHHE

REEREHEEIKV2027] TR, BIiFE% (B /ERY)
DESHIMBEEDIC, NVAY A TV RELICHFZE
RDUS HFEEREBTTHY, COHBKEES AOR
RISTHLTLET,

BHRNICE, CNFTOME—BEREEBICLAME

BFSVERITLT, BEEBOERRICEHIITRELTLS
AMZEFEL. NBAHRZEENTZHLLEDIC. ATFDAED

BMENICRALTLEY, Fit, #REINETNOZRHE
BrEREENTHE I UEEHTVEY,

FrU7 -MBERAEAMIRIAV DAL

FrUZERICBVTIE. ALAY A ITUARICT/DXE
FCHEFNGHE  BRED DA OERERIELTVLE
9. FrU7BRRAEFENICAI—RUIZ2015FENS, H
HERBLTDHETHIS0AERBLTSY., SEDHIFR
BHICSHZHFrUTFREAEDESIE30% L EEEF/ULT
L<EHEBITY .

Flz, BLERRZED OHENSERULZ AR ZETER
ANCEREEL. HBENDREICOBHFTVEY, BI—F
DHERES DIRIAVIBICFrUPEHEESRT 3L
T, BEREOBYEPAVN—DERELGETEELLE
{ER/NTETHY, BEENHOAR(EH BRI SVFDE L.
SSICREETSVRHEDE LICEHFSLTVEY,

WMZEERTER, BEREAMOBSICRUEATOEY, A

HBICEHREEFEERT INRERELTEHRROSE

(LEZEITHDIIE55A. ZEERTEALTLSEMM
EFHEL. BiE - BEANES - iEEZETEHTAMOHE - Ty

FUIERZEFIAMOBRERDEDTVEERT, THNIC
FrUTDBRRPTERI L, TNERT B TEHNBEHT
ENEHTIV—TDEBTY, TS, HBHBLEAD
FrUTBNZEELTVRTENS, BEGEPIMEE DAL

WLEY SHHH PRIZEAMDRIF AN EE2021FEP(C

—BANTHCLET, EPIMESEVSRGAAZESL) B

HU. A HEBRELTVLESRTY,

TSI, RO —TOEBEOPHELBL, RREHE
EHETIREABEEMT IO AMIRIAVNME
ROBRICEDINUTVEY, 2020F4BICEESBERH
NS ICERULHEEEHOH BN 100N ESH, TIL—
TEEAHMRHETH LB BOHBNGER  KEEE
HTVEET,

FRENOKE
201758 201858 20198 202081
FAN(FEUR=ILT T A58E) 96 A 91A 101A 173\
55%’?‘5&@%3& 81 A 72\ 75\ 103A
IE5FPUTEREN 15A 19A 26N 70A
FrUTFERERE=E 15.6% 20.9% 25.7% 40.4%

(B FUDR=—IT 129 2R EHTKIRIN CSV REPORT2021 ]

83




HRIEHE

IEEFREEE

e S

® HIEINEAMEZEDIZLT.

S HIE - FRENFIE 2 SO ASHIEICONT

SEEAL TV,

"ADBREHOER" EWSAMBEREBEZOLLE, "/O—-/ULERFCHERITIZANVBEAOBREER
DOEFE"ZRWUTVETY, STS2030ZFM T BoHic, DEBAMZRZISEL, #EIFBENVELS
TWIFBRAL, —AVELHORHEEFEDLIAHOFREZRRLET,

SRLAHORR BEBAHORE
CARWELATLERARCFBLAHT—50ORY CBBEBAHAR—R 72 UAORBEHMI . ABT—
ERABLORE 5 ORAE EATH DR
EoRHBEHR DA O ROEBIEHEODAHORRL
CINRTOTAIy—ENRELIF I WRLEHFO RN BEREOMOHMECHEI, TRV —OWALER
BTHREESMEERELL. AROGARBIICEL EEZRORR
SHFERBEYOWE fROERSEFOATORFICHITI L, BROTOA-

HEAME LTS - BT OMR

e SHEMEFEEZD, A751LRLOT Ly 7 AW

YE. EETDBYUTOSARN

JT/ONTOZERETAEET SR/ /075 LRl

BOLLMECTVRR - BT OMR
—ADEDDFFUPP—ZXEH L. SWMTER

M < MRAOIF
REEE - IMREWE
e D NE—A T ORBICHF e A/ ¥ RPBE T 8t RERE - NWRLWE
OHELELUREORR «SREEHEEE - MERRORLES SusEm
g8o%e
SERAHOBR - BERICEIISEABORR
« BRERS
s WHAAHORR
RoTBBEROAHOTR - YERYo—HHE 1908/ A BERR1ER
s BRBHRETR - AERREEN 1785
«ARVAHOFR - RMAEBTOTSL POCVRAL DSOFRERIS LT 28
WO MEPTVERE - Bt OMAR - MEATME ST RBEORKR
- SWEMRSORR - TR —HE 11.5%

s BECHDDSTERTESEMORER

- BEIRAE - 242 100%, BiEa1.1%

REFE - AWNRLWE
* BEREORN
*REFEAAH
« WERS
« REDFH - WD

(P IEFFERERAST RS

- ANAYTSo—amE

RS ETENE - 100%

* ARLAF xy JERMEA U WBEORT
CRERREREE 1%
- HAFBOEERLARENCARRERORT

- EE:0.0047
- EWE 019

£8E2021]

112 A# & (Shionogi Way) DEE

PRAERHESTS2030TRIF/=20305 Vision "#if=%
TI3YR7A=LTALATPOERREZMNDEHT OXRD
fedh, A/ FTN~TOBBIREWISEAME "Shionogi
Way i EEZEEDHIR-I-BEER/S, MHiLLwIek
FrLovIEMidd A ZESHELL, Shionogi Wayld,
Vision ERKF AR GERRTH S Valuest, BHELT

@ Capability/Knowledge THMERENTVET,

EER—-ANVEDDNERNICENEEE, KolcBHE
BOAMALBRRTSIEERTI-H, HTRBRNERD
SEVFAZAFINOBRE, REPREOHE, FHED
REFEERE, YA/ FANOEREFHIARHGEE
HELTVWET,

A /¥ DA (Shionogi Way)

Values
S AVTFAT L ADHE
<FROWBICLIIAR
cHEAOMBMERTF
« AR SOTRICL DAL
cESHMEONN

HEEFIOIDRIHBENE, ILLWILRFrLYIZRITDA

Be the best you can be to take on new challenges

B Key Capabilities

B Shionogi-oriented knowledge
©® FISANAFNL - Wit

@ VRIUAVFAFIL

BRI O WIOBWoCERHENI LD

Shionogi Way RR D= DEE (K3l

Shionogi Way TES/HENSEEURTIANOT
REFIT, ABSE, FrLroyBRME, SETHELE,
BRI SOERETEETINARMET>TVET,

D. REBEREY T, EAOFrLUIDBUORRIED
BHS IR RERICORTINSHEELLTVNET,

0 AsieE

JA/HXTR2013FLIOREFTERFEZHE LI AR
EZBALTVET, FEPEFSORIELIIDST, B
BB UIBBET B2, YA/ FHRHITHERN
WICTFET STHFEE, —AVEDORREZENNIC
WETIRMEFEEES SO E/FENEELTVET,
20215 EH 513 Shionogi Way ZRERE €, Values®5
FEETHFMERECENULELL, &5, 9#Values
DERAEEABHEOAMEHICERMEETVIILE
LTWET,

SEMHECLTHEBHIBE L, EMBICET2ENZ
BVEKEZEFL. MICRALEMERILSELTS

I FrLoyERsIE

EARANSHBZNIEHOFHISAEZNIURRD
ARERRALTVET, L, DA/ TN —TRERDOE
HENEMVBHEIRTS P0VRAL 7OV Ik
Z201956EDSRML. ERTFIT7HESRIRBIC2MHD
BRELES>TVWET,

1 &EHE

Key Capabilities B{EICEIH =& ROW @) OB BT
48, Shionogi-oriented knowledge B{EICF F =R
AVFVY (VARTAT ) ORMRE. TFRIAY PRFILHALL

84




— y, — f
HRIEE ZiR%E, &, SIBEFRORRFEBIRHD SRS
SASBAIH—R : YIMNIT7 &ITH—ER
NEws IBE H7JY— I==Vy] J1—R
AO0-)NILTZERED | 1. SNEEOEEEDINS T=0 & (%) | TC-SI-330a.1
B0 ZFNEFORS | 2. ESNTBISISRHES0NS
BOOWREER [ waror sy T2 2|4 (%) | TC-SI-330a.2
RIS ATE/BIROEES (L.IRIAN T=0 #& (%) | TC-SI-330a.3
& 2.5l 3. TDMMETORES)
SASBARAAI>YH—R : N\—RDTF7
NEws IBE bl DA ==V J1—R
HAN=3FT1&4>T | ERIRUAE/EBROEIES (1. IRIADN | EEW & (%) | TC-HW-330a.1
—>3> & 2. Fiig 3. 2ZOMENEs)
SASBAYYH—R : EFY-FEYH—-ER
NEws IEE H7IY— ==L {y] J—R
HAN—=3FT4 &I HRINRUCATE/BROEIES (1. 2= N1 2E (%) | SV-PS-330a.1
F—IA N 2. FDMMEREES)
1. BRMNBERX JNa==1:0) &S SV-PS-330a.2
2. IEEFEMEHIESR
WMEEIT-IAN JRa==1:0) &S (%) | SV-PS-330a.3
(HFF) SASBRYYS— REE(HER. 89




FHRIEH

GRIAI>YH—R

ZHR1E. 5, 2BREFRORRBIAIQ Ziits

B

FREIR

FRRERSEIR

GRI 405
HAIN—>T4
EHERITE

405-1
HINF 2 AEBEE LU
ESDIN-274

«  HRREOANT O ZBEBAICE I RMEINT. ROFTAN - T4XBCHET DEDE!
- TER!
- fFin/E: 30 KiE. 30m%~50m% « S50
- EZEIBEICE TOMDIAN-SFHERE (FIREA IUT 1. H RIS
BRE)
o ROFIN-STHXDOREEXDRIOREEDES
- TER!
- fFin/E: 30mKiE. 30m&~50m% « S50
- EZEIFEICE TOMOIIN-FHERE (FIRERA VT 1. H RIS
BRE)

405-2
B TRBNFESERD S
L

« ZIEOEAIGEIRIMFEERD . BIHEOEARIGEIRAFSERCT I B (EFRERX
5l EESFEHLRC)
- [EERRIR DOTES

GRI 401
FEA

401-3
BRI

- BIRAIBZEHVS S SIEFZ2BU CVAEREB DFEER (552h!)

- BRAIBZESUIZIERE ORI (Bihl)

« REHEP(CE RARIBDNSERUIER B OFEE (Bihl)

- BIERAIRNMSEIRUZE. 125 B8R R TEFREL TVSIERBEORE (55425h!)
- BIERIBBOREEDERRSLUEEER (55!)

(HFR) GRIZRA>AH—RaE(T/ERK.

86




HRIEHE

KD

ZRIESE

0 HMEMEESCHVWTEREHE (TEANAOHSIRE - BRAIER) (COWTEIT. sFMIICDOVWTIEYRTF
EUF4FT—9TwINDY )% ECE o

EEEDESICAIAN=IFT1&A VT IV—TV3Y

JRBA/R—230EIA LY—ICEHFBLTUVL
HITIE, 125, Fip. BE. BES. SK/N\vITS50Y
REED—AUVEI DA RENER BT Z2UBHHIE
T TAN=IFT4&A VT I—TI 3V DRI GEDRT
=T ICEHTEERREHRETY. KORTNL—TT
(&, BB AMZRA - EATILITEL, [BETHOZ
BREIPIFrU7 O3RN ZRIRT 2B HOEMREE
HTVETY, 3, SRMEZFIHEBRATI<VBHE
HIBTET, BRI EOEFENMELTVEEY .

20205 E I}, #ROPTHHICII VI —FruT
BROBEVBFCH T2 LEAMNOREIRE - Bl
B EUTIAjiPanna Academy (ZPI N+ 7HF
=) | EGOZEFE) THRBRLE L. PHTZ—TR. —&
B LUBBENOEREINETZHDFr U7
T—023ay ALY, BEBEMO HIBHOER

EIESZHOAYI—TOTSLEEBUT, it
U—9—DERICERVBATVEY, B3, 20305
FTCRERESA VREBORELREZNETN30%
[ P = 3= - P Bl RE -

> BLLIZ (3 (F=9TwI2021 | ETHREEL
hitps://vnwa.a inomoto.co. jp/company/ jp/ir/library/databack html

R@ERES AV RESOLIESHADES (RO ()
pqraiiifitined

2019mER WL £ B 20305mEE
22% 30%
IS UREETLR

20205 =% 20305HER

11% 30%

===
Lat Wk, Live Wt

AIINOMOTO

HERR

~W

— T4 &A= 3

BRI AN -5 1 &4 VT I—T 3 Vil

FAN—VFTA&AVTN—TV 3> (DEI) DEEE. SEZFvUPER
FEICETA/R—Y 3V EECEHOEBEEERBLRITVLAT. &
FOAMERDBICHLC T, 1£7. F8. B8 SEF-AVEIOSHE

ORI L—TOENERS TDAUICMIBATLRT,

A3, BEREORBTEHINEU—T—ERCL. RRULOEREN

20302 TICRERE S VNEE (ERRATGBRISR) Ou
ICSI@ Ef BT ERBMELTVIRT,

tle &4 V71— 3 Vi lEH

AMERROABREUVTIAN—V T« - \BHESRRAEERRE LY
NEZRELTLRT, ZERRE. KHOSHHBERESSUSrUPER
BEEETL. ZTOZHABEEHNCEERMSIUMERRCHELTL
1330% Club® Japan |7 X //i—E LTSEL. RRETOBMERER

BHMICEN LR DUMEF — LFPDERY, TREEBM - TL—TRUD
LTORYEHDEES SUBSER\ENICT>TLET,
CRHIEBIBITIIVVYR - AT AEHE, DRISUYFES X —O0nES
DICHDRRAOER

| LGBT ZHOWE - IiF. BALFOMTPTLRMETY) (ETSEN
HRN. BAVEFAEBABEIIONA KT v I EHF)

<MMOBMW : [ECTEFyU7 (- M —OERBEETORREESE
), WIBHER (GRIFEHRR) . WRATAERAT

BT, RREATICSRORERTATRNICSH LN NSO L TENE LERRE v T

CFPUPIT—TVavT : BROR () O—RERBIBLTOLI1748 (LITERE
Bm99%. LEREMI3%).

NLyY I HOR (B E—BINL—TRUH5E (MUF1SLEBICHT IREE100%).

#XYI—TOTSLENE : GOR (B OLHEEMIZZ (R2E100%).,

LEMSELE (ROFE (1)

[ 2020mems | 2021mem% | 2030%mem
RERBRICE | 22%| 27%| 30%

TESAUREELE (GOR (1)

| 2019mmxm | 2020sm%m | 20305mBE
RS VRESHE | Vsl "vx| 30%
E8EROREELE w
2019 RRM 2020 m%M
BATV-TEHBREN 177, 163
PeRAN 73 63
Risfcies 41% 39%

TERRX-Tr—HE (TL-T2H)

| 2019%mmm | 20205m%m
BEIR—T =% | 24% 26%

HERBICHTIAHERE - BRED

BORTN—T3. BSRIBHCNFAAY MERELE [HRORTL—TRUV—] (AGP)
DT W—TERROREITHEICT AR ORRERETILLBIC. BOCARS
REFIHITAMOBREENIC, SHTARBRIEET>TLRY,

BETIR. HEERA (/1 MR, REHAZEIE) ZHRIC [AGPEELDIR] ZREL.
BRICBI DMMEMY LIS, WREESTLEY, TSI, AGPICHT 37 /o —hERRL.
NSAAY FORBEREBILICRIBATLEY,

—
FI PINRT-FHT=—hLw

IV T-FPAT=E—HhLwID&ETF

1 20205 HOEBHE
© AHETTHE | HREA7SLANEN,
o EMRITHE | HRE2848PIIRIEM,

TAN=T7 1 &4 27— 3 VRS

EY | 2020 RIS, GRO® () CBVTEHAMANORSRHBITERNSEROICF U7

EEXDIOOWEY R— MER [AjiPanna Academy (FJ/Tv¥ - PHT=—)] 2HE
LBULR, FPNTE—TR. —BEIEEHRKRE L LABROF r U7 O—T Y2y TP
FEMOCIXAZAFLFE (ML vY), EERZEERRELCERRPEMICIDIXY

F—FOTSLERBLTVRY, BRZAUCLSHNCARZTEIZ. LEAMOBRRTAVE,

ZIEAMEBTICHOLE. 8% SROFAZEY > FOBRRICOBF >TLRT,
20205 BOSNEASANDBITY .

S NFRAY hELULGBT HRBVOBLETHE - HRT2IZLANEN,

SBFLSERVOELSETHE - SRE1282ANEN.

CBEDTN—TRRMBI NS RAXY FeS—Z7 GEREND - HRENI.3408F
79%NBM.

*DAISYFL=F— (—HOBATL—TREERE) | SYFHMESALDRIE [33]
»5 [BBLEXGWT 3] CEBEBLA RS —, LGBT, ML, NEWEF—TICH3
BEiE. H600BSN.

(PR BRORMASHRE®REE 20211, [BRORI I ~T BRFFEUFT17-45Tw52021 ]

87




HRIEHE

RRBER=INTAOIR

ZRIESE

° ’5/'(}(‘

H—-S1RL—

STARKAIIIN -2 DHEER TR
SAVERL RDFERCIEE - EiE7

EEERO—DEMIBETITTULD IR
0.

UIYAN ol i QN 22

AFUT1-D1>

LTOREN. BEM. EVRR/—N—,

HE MR
S48~
BEN. EEENERBED),

TN—THBICHRTESELD
D&I¥REZEHENICHELET .

Diversity&Inclusion(D&I) D EESELEEBROUL OB, BRI

AT T D20E0MN. MERLTO—/TLEmE S
BHUT. A - WROE TR — DU A DS &
ERHTRELL, FULT, FTICHM A LI M
S TR PRSI AN, SEHLVEIELE S
FI—THER I RESEISHERLTTRLE, i
7. aE T aRnimcL, TREEER. R
S AIICEE TSP T. S ReSEET
BHEHO - —XFHERBEORRICHGY SZ0ICE,
DA MEE SRR P ET IR TAISEITLET, S
DA E WS S S S . S E
ABIZF A 1T—2F 4 - 12202 )b (Diversity Counsil) &7
=TT A PT— 2T i T e— T2 88E (L FCDIo)
ENELCLELE, RECDIOEREL, I —Foy
TOEECTO— LSRR R0, EeulsSh
SD& DEELFTOREIMUEATLET,

2. DT —F oo TORMIC OLTIE, Mt TIRBIC
BB T SEEL TS, BAROTL—TR—2
TlREHU—F-EREEIREEEATLRTY. &L —
TEHEOBRBICGUERVEHEBICERTLEET,
EMFEEROREE EERCSVTE. [Ford—
Fpu FOEHE| SRS LRSS UE T [BShS
EERTOWICIE S BELTL nE
REHTL. TEU—F—ORRSTOTEEDEXICH
BANTHEATHFELE, THEREREICSITST
WEMELTELT[2023E MR TIOR ) —F — 1 Es0%
b | AL TR, SR 2030 E g —s —H
BI0%) ELVSHBEEMET IO CHEL TR SR E S
fELTLET, B 200HF4AI212, #HM—ADEUNE

TR

BEAROMBRELSTESLD
YTADHLWHEHRITENSN.

BHIZTUFEMEL. S —ELELEEEET RS
EHTLT. UEHNENRLILEERB LI —TTM
FpUTF ALY THB[Tokio Marine Group Women's
Career College] EBNLT LT, SO TOTILIC
WA 202 FER#EOTOITLERT—HLTLRT,
IE5LETOSSLO@BOSHEST, e ORBICELTE
SEETEYC T — S — DR 0L O IR
UG S TH T L DE B IR TR,

FIZ FO—LEAHERIC OLTE. TIb—TR0E
BEARET L —FR—ATEAMAR TERL TV IE
TH-EEEOERSEBICRYSEEITEYS, #X
. AR L—TFEHTMNASOD A RSB0 LM TH
HCaryn AngelsonlCI3 WEE LR — LT 27 AW
ERFHELTESL. ECTO—/ ULEAECDE BT 26
BIC 2T, A O— LA OER e rU PR
FO—/ULABEOIZ 22T+ BELE S TREICERLTS
&), B —REIC T Ie— AT A =2 T A B 2T N—
FavDHENR S TLET. JOMR@ICH, ERM
Committae ¥ Intarnational Executive Committes.
Glokal Retention Strategy Committzetid, SEERITO—
IILEREC, WM ERT JF o EED A MEIL
THY, TOWEEBRTSTLTIIL—TEERADE
HICHUEATOET,
CITHEMLEEHBEAD—BTEY, ST —T0
DEIHEESH oIS, M RPTH{EHTHN
HHTENERMREICEILTLC AT, (RS EE
LSS ROEREL, TIL—FDERNECHES ST
AT IR —OEE~OEERRERITIVUEYT,

(HEPR) B LER-I T T AR 2021 & LR~

=
2 3

Middle Global Leaders hip Development Program

Tokio Marine Group Women's Career Calley

FAN—2F1—RUZ—

B _ETIL—TTIE. "Good Coampany” EXRTSEEBNE. [ARON THILEATIRT,
[People's businass | LN SEEBRIZEST.

[AIEFOQAF U EIFHRETFN, TTOREHORRTT,
EMHTRB<BARADT L — TR 05—, i, DS BrLDERH s T,
BSOiEAERAREREL.
ERTESMRRWTOT AV =2 T o — B O —T 3 EHER L,
e UTBEEEREETIL—FoBEEbl DRI TnEET,

oL —FOIEE RS TAICHL. S0 R S 0% 88 (20EMF)

FatUFq
SEAMEATENLAME, J'O—/ ULEERER TSR
TMK CEO AN TA A
PhIIIPgBVBZIG Barry Cook
Tl Asia CEOD of Interm ational
Chisf LW Group at TMHEE
TMHEEH S TMAsialZ MBY) Aersarmz Adescr]
o IR -
Daljitt Barn Daniel Thomas
Global Head of Intemationsl P&C
. = ton-nll:lll““

SERMHFrUFMEILNILELERERT L. 2019F 12 Tokio Marine Group Women's
Career College ZMM (FEMBERBLT [t ) —F — 2 FIESET—TICEcOREDREE
=T HEY. BT IL— &S USR0S e

SEFA I — =Tkt U — 5 — R 30% . L HRMEE 10% 1B (2020885

SHEE EEN R — 5 — 64 9% (2021 F48)

oFGEFCRCETFRRESELEROREE -7 23R~y F+— 075 L[ Tokio
Marine Inncvation Prograrm | SR, BINL— L0
NS FOWERE2 0% (20204 F) EErERESER ACESEREEDEICHE

RS IL— PR L ERROEES S — TS5 - ERARCHRHTHU. B,
BEEEAEEE CE < ERATHWEEEET A 9N — S T2 B -a8) -3
- RS EALS L OREEY—

SHEE LEMTIE. =54 04 E%L, REHEOTF— S HFEERALIEILE EES DM
EXETSEMEHOIILT < oo — DR S ()
httpasifwswns tokiomarine-nichido_co_jpfcompanyrel eeseipdfi2 10409_02 pdf

AL E R

SR EE P OECD FEWERTRED. ILOERINES. BE[CYFALAHCMT 258
Bl . 1IS026000% 2 -BELTHEY). BEO—/ UL 220 9 HCES

SEEOCUF AL HCMT SRR CE IO AT 2 — P U IV ASETLE G ESR
ER

88




G IR SHNES

o RHIEZAEULTIZMLEREZS0%~FHENSEKEXT~ 128, eI EACH I3 EHEIEEFDHE
SaEIE o

® It A/R—3>0ORIH(ICMAT. PEIRAOHEEZIEL CAMBEE D EZH> TS, FEERAOLHEAEL
TITTHA b ETOFPI7EFHIZEALTHD, HIRAED2~3EZzRIEAE T2z FHAL TS,

Q2. T1 N—UF4&A VT N— I3/ HEDBRICDVWTHI TS, RIEERIHE RO E RS EEIE
[BHEEENT CENSA S R—2 s VIEENS) EREL, PEARCEALTLSELNEELITIE S 1 BEBRERRICBT2LMEIEE 58%
ZhICARERBSC UEEHTUET 1, 60%LL E(CT B, (21ﬂﬂnﬁk*i%)
YOI A= T o I3 [EFE S 3 2] &£ [2025F0 S R A O R B a*}% 2 ]‘O'ﬂ:f%-ﬁhﬁ% (9~] ]ﬂzrggﬁ) Hﬁﬁ_ﬁilﬁa) 1.0
HY VE ORRBICAI EBTECEATBOnN P ———————— MEERISESM 1 0L BT D, (10- 12£EJ\#:I:%)
RN T T, RN RS L TELT B Py S e S )
LET, s Ef;;:?i‘:’;‘,if”"”“m o - Bz 3 ;7219%35&@111’:1*@3_@&5&:&%% 1.0 o
HED [EHE s~ | Ta S [HiHE0%~ Bh JoRLEeEE. oeEans S5EBEL.0LLEICT S, (2FFERBISm)
; - S . P 1 | S
SEREC] DRRICAD, USEDORRERILY | s el T S, (REMLLD) [CEhdRiE 7.4%
EAEMLFICROED. BBHS. BRACMTS e —— - B4 O oL
Kol, KPIE@FLE LI, REDECS, EEEY e Ton BRELLLI SRR L s 57212%LL EICT D, (21¥F4A1BRR)
VO T—ILIC A TREICES LTUET,
(202560035 U o LVEE ] EZRYICIE, MR <o S ni—
YavEMMT AT LNFECEERLTLEY, 0 FrUFERLRMOLH
BRI & LT, SEE AR & DniEs 2 HRa - FELE Q1EBIAN—-VT«ORVEH [DENRSHEORER]
ShE|OERLEED O OERERLELTLET, 2FEE HLLRBET 3 AT BACAF RIS 1= —Y 3 V0%
Bz, R - ALSMEROAHFSELERSLE e ”U?“T—%_z @ Ll ZASHIBIFTI A I~ 7 « ERERDTUVET, TOHHOERIC
DSHBEY T FTRIENS, BEHEHTINETY, 3770-% 12, A /R—Y 3 vESCET T INSY . TORBBHO—MELT
EIDSA S-S 3 UHEENSEEITVET, T L EE —A\DEUMFSTVS BIPER] EEBCHELASTET, BEEHIT
Wiz, HEEREES5SA. PEERACSLTEES BREREHHT [DBNRM| 27— CRYBATVET, COF—
FEEM=®. YHFBET (FROSH] CEF AR 1. =8 2.5 3 FI0-F 4 EE CRTE GRVPASP. YHOTA -V F 1 EHOPLTHDT A
EEORLEE>TVET. 20FICEDRRADSE CEOTARE Coomue mLEEMT EREhed /1—27 (SRANEMUTUET, FEATE [DBOZRLHORR) |-
EBIF L. WEBD A F ETOF+ UFBRIZFAL 7. FERBES ONoLES. HET, MBL, OF=AHOSEOER. QF 1Y ¥z - A . e
£ Lk, BE. #3600505/CBRALTLET, 5 :E:;-}': :?lcimh B8 OR. ‘;ﬁﬁﬁ!%ﬁ%]ﬂ’fﬁ_@?‘éﬁiﬁ@tlcvm'C‘a'aiul:'x‘J/\’—ff
S ERANDI~ SN PR ERETH 2 E LS SIS . = ' EFRFCHSWH->TRBICKEX, SRORELITFTVET,

(HEPR) AOXRAEHHIA HEWwEE 20211 89




HRIEHE

FUOR=NTA4YIR

ZRIESE

o AMEBED—DELTEAREDOHEEC DV TR W) —45—EZR(ICDVWT, 2030FEENBEEL2TEDIE LT,

BEAFDEBEZFECEHL TL\D,

St OHE

Lt I —F13, GRS SHUBATE L ER. BE
EEM. WA STy, YT, A TR A TR AEED
FEICSIEHEREETaLENS, BRICESY, TEXER
NI I SovReMEs. 2. BBEL OE8EAHO
BLESHEN. FTNENOBREENLEFEDEST
ET, Wifekid /=23 OBEEBELTLET.

CO—RELT. BFEREAOTIL—TEH TR, 20135FF
ISl ERMERSTE (KWN2021) | B55E. 2021568
FTICHEU—5—OHFE2013FEEIB/O2%)ICTS
BEEEELTLEY . 54 7/~ DEIC TS EEEED
TEESFEE LT AELOFrUFER] R, U—5F—w
TSN SRR T S(F U AT ALy T I
&4, 2020 U —5" — D29, 7%IC
F¥, ESIC2030FEEFTICHB YT LEDZSTE

SR SOETREE~NOEREEHTLEFY,

Fic. HBESEEL. WioliEs-r /<232 ERI
LTWh<izthll, 20PN ERTIBEEE<TIIET. M
A EOBRELR FaLLBIL. ABAHOIMNESEE
HIEEHTVET, BAASIUS L —RNO AT
EBUT, EFRGERPEAAIENSBEERENICRT
AL, BENEPEEEM IO SLEFRALTHREE
ELIFEBREOYOEBICERTIE, 25, "Ba0R
L™ FaLIHBICEENTTNET .

Bl LN S30%ICET M —F—HEEFHD~<L, 3l

w5 —HE
20M7ER 6.1%
20185 E 7.6%
20M94E 8.4%
202048 9.7%

mNH3BEE 1 ZERAL
BNSECHESANTHEEBELTLLIHICE, &

HEEHOIIL-THEER, [KV2027|0EBICEIH:
EES0OLRNIAVRAVRYEETY ., TOEH, &5
EXHEOHEP, SEESHORNVESFZEEELT, 7
L—EHOEEBICEEESrEETEOBREER-T
LET,

. RO BTESSEENLET IR Y7
BOERNSE, FIL—TEE, SREE. IxIAVHIS
EQAMERERET S0, SitlBEESTIEELTE
A& B0t E B H- FRALTLEY,

KV2027TId,  A—avERRTSHEEEHELT.
[EEE AT AT ERFTVET. BLERER

(PR FUDIR=I T 1> 2k =1 KIRIN CSV REPORT2021 ]

L. BSFEHEIFHHBICR. FifoEise. ISl Bl
ISsCFrl T olaERBELTRETLILT, —BD
BEERELTVEYT, IS, FIL—2ETHED - |HICE
Ul AREREFERLTHY. FUE—ILTIE, 20211
BN, 3680301, 400 BN ZHE - TERELTE
BLTLET,

Fo. L3 AEE L EHEOMREERSEELLT,
2019EENSES T — A RD A I F EIEH P
DI12ICR/ELTHY, COAIFRESCLRLTWET, §F
2807 —TOEETErARNEEEL. TOERICE
HTERNICERLEIEVSERESS LR, FIL—7
DN RERICT O REERTY .. BAOH ST, B
DFIL—TEHEEHTI VS -V AV RESH TS
ETIL—TOEETEICBELTLET.

2020F7B0Sl, RRIOF DL ABRBEOIEXIC
FEHTFVFEHMET(LE, HE" SRR, L EREE
CHBFIFHMULEEAUELLTIMESHLSE] KIRIN
Work Style 3.0/E#ELTVLEY, [BEH0VE]ITE,
B=xAH (How) ORBELICEEEST, BSOHBETOHO
(What) %, FOEE-Bf(Why) LI SE-TRELET.
— AT EUR@EN L EEBT ST EICKY, [£EMITE]
B (B EEHSCET. StEHBRAH RN
TRAREERRETSCLEBELTLEY,

90




BRIAE HEREHEICHRIFARBIAHO SREEEE

SASBAY S —R : kiR

Nab7) ER HFI)— Bfif J-R
HBLZEEHE ()FBAESHHEEES EEH =y EM-IS-320a.1
(2) FELECLDIETR EEH =y
(3) EVUNY R FEER EEH =y
(a. 791 L&, b.E2FIHE)

SASBAA>YH—R : Ak

KEws e Hh7JV)— =21y J—R
HBTeEE (1) MSHAL SR T8N =l EM-CO-320a.1
(2) FEILEICLDIETER E=0 NG
(3) eI\ AR E=0 NG
SHi - 2RVAIRUCROEZSB/EIAID | ZEim- 2ot | n/a EM-CO-320a.2
BIE(DVWTDE:
SASBAAYH—R : &K
KEws Ei=1 Hh7JV)— EA{i] J—R
FETEEE EEEZERFEENSSITUR)Z5M., B, | Zem- 24 | n/a TC-SC-320a.1

KRNI SERDFEAHT DV TDEREAR

EEBEOLZEEHEICEI 2 ERICEEUDE
B F S (DR TRAIIERER

[l
£l
[y
e
Of
I
(G

TC-SC-320a.2

(HEPf) SASBZA>A—REE(CVER.




FHRIEH

HBRLSFECHAZHRBEQ

HEZEEE

B# FHREER FAREREIR
403-1 BEEEE |+ IREREFEEIRIAS AT ANEASINTVBIHEIN DA
NFIAZ IS AT L © BEEREEIRIA N RATANRET ZHEE . BEEESSURISOFHEE O
. HEBLEDMBIRIE(\U- R)RFEL. BENHDBRIFNCURIZIEL. BRI \Y-
R)yEHEBRUUZ % 8/ RICIIZ 32 OEBAAR BRI 32 LERIN S SO AN
e |0 PERIEOBIRIE(\T - R) BRI ESBIENRE TS TOCIOHB. HLUSE
if)’fj);%g‘% T | EREEEN SO REN TSR
SreEs | ¢ BETER-AERRES SEITIREMASEEBONSHEIRR SV THBENES
GRI 403 B8 TE2L3ICTB5EETOCROFHA. SHBENREEBNSLEOLIREENTLSN
DA
HERe
(s - BEBEOEKEEOHIERIN3TOTADEA

403-3 HEFmEY -t
A

BRI \B'— R) DR ELHEBR. VAIDOER/IMEICE S I 25 B EEY —EXDHEEDRA. £
DS (CHERN'TNS DY —ERDBZRIEL. FEEDT I RZEET DN DONTDERA

403-4 HBLZEFEE
(CHIIBHBBEOSI.

FELTEBEIRIAI N AT LAORFE., Eh. sHlCHIF BRI EBEOSIEHZEOTOTR
& BEENSBLTLEECETIEHREATFL. BEIBREEIZETZHOTOTRAICET
5iBH

HE LOFHFESREZEEEEZEANFIEIZISSIE. COEESDERE. REDHEE. B
FURTEHEICRETB5MER, Fo. INBDEERICRIREINTLRVHEENVBIHE. €D
B

(HFF) GRIZYA—REEICVERK.

92




FHRIEH

GRIRSH—R

HEREHEICHRIFHRBIAHIOG XS

BZEFHEOFEDN;
LEEREA

Bt BRSBIA BIREREIR
403-5 SBEEFHE || .. e A i A BT A [ g A [~ =
CEEY BB THE FHEE(IRMEINZF BT EEHECH T RTHMECEE I 35548
o R EZERCGERURWMEEDEBRSLUNILRYTT - H—EZANOBBEOTITAREDS
- S(CABET IH\D5RBA. BLIRBEINZ7ICADEEHE D5
403-6 FEEDHER e e e B s« _ s
fesee © BWRBIFEMERIZIZED. FHERE TRVEBRMERIZIICIIALT BIzsd(CT51E
B(CIRHEINZEEOERIEEY - 2B LUT0J 5 L0, BLUHMEENTNASOY—ER
PIOISLNDFHEE DT IR EEDLIARET ZMNCDLTDERER
e 403-7 ESRZ LD
9“:_@2??2 ﬁm;g_;ﬁ%;uijw_; o ESXZLEOBMRICLD. BE., RRFFY-EACEEFEIZFHELTEEE LOEARR
e ) = y AT ADSZE RS, FBF1IT 20RO T7I0—F . BLUEIET BERIE( \H— R) Y

A Dz5EA

403-8 HBLTEFHE

TS BN BRHFEANORE - FE|SCE NGB L 2RmESATLAZEALTVDH
KRRFBENSHRENSNTOSHEBENVBIZECE, BE BLUEDLSIBFHBENFRIS

RTINS NS 2T LD NTWBOHOHBA
REBDTEE . EDESCT—ININE SN RIS B DA E RS HMOSIR L DI5ER. AL R
7. BHERMERE
(HFR) GRIZAIA —REEIC/ERK.

93




FHRIEH

HEREHEICHRIFARBIAG® XS

GRIRSH—R

403-9 FHEEEDS

=
=]

B#¥ FHREIR FREREIR
GRI 403 IRTOREEIONT
SET v SEREENSECLIETERES
B v EARBRICENSHEEEQSEEREE GETEZRC
v EERMRCRSFEREENSEEREES
v SEBEMSEDTRIEE
v FEEE
LS TEBVN S B IS EROEE T (CHdIHBECONT

FHEBEENEEICLHIETEREES
BEARRICENSFBEENEEEHRLES GLTEZMRC
LB RELDFBEHEDGEB RS
FHBEEDBEDERIERR

F5ERE R

BEXERCENBEEOIR)ZS|ERITBIRIE( \T-F)

BIEARZERALUT, ZOMOFHEBHEDEIRIE()\H— R)ZBHRL. VRV ZER/IMET BeolcEsn
. B TR OREE

(Zofth, 737E5R. BHRSRAFFICONT)

ANENENENIEN

403-10 FHEREGHED
ES]

IRTOMEEEICDOVT
v SEIEEEOER - AR RRICLBIETEL
v ERERIRERD TS EREORR AR R OFAEEL
v SEEEEOER - AR EDOERIELE
REEETIIRUVNFEF (IS EROEIR T (CHEFEE(CDONT
v FBEREEDER A ARAARRICLBIETEER
v ERERIRER BT EIBEDRR AR R DOFEAEEL
v SEEEEOER - AAREDOERIES
IR - SRR RDOUR %S | SR I BRI () \H—R)
(ZAth, 5iEim. BIHRSRMAEICDOVT)

(HPF) GRIZA>AH—

REE(C/ERK .

94




HRIEHE

HizZ{FFh

HEReEE

o Tx

{ (((

BIENRIAD DN, FHEIEE

(CXF I B IEFRILICONTH

ZBLEAOEGRCINZ . COVID-19MB(CH I IEEEFHORIALICHFEVLED
FEERICA Q’Z%Z&IE%EOMLFE{’ED/\O)H%‘H’P\ RGUEXT ROMECOVWTEEDE TEEE.

E(COVTI, B e SR 28, FELNE

I:IHHH lJ_CL\éo

" HERLEE. EREORE

> HEANLE 227 FEUFUN—FPAGET PRSIV,
https:/iwaw.hitachi.co jp/sustainability/downloadindex htmi

Bill3, [RELAMEFIEB2TICRXT DI EBFXB2CBUIN—TREMEN Y — | BERO2 TN — TR
SHAL TN —T-ALE->TUBORLRE- ROTRIGRE IVCHEDTLRY, 2L, [FXTOHRU BN
BT [BSORMIBESHFMEEFHO/IEVSESELNTHEL. BSORELAMETITHERSUEHICER

L33 LOMBFHTLIRY,

BR2MWETZIAVE

TN—FEHOREFEEUBAEEFIOREHER
FECFIREFEREBIMCSVLT, HORER
BICmy 35S EMEREL. RRONB/HRIROLEL—
ETVGHS SSErERRORSLRRETICEER
BETR.LLSEBB ISR AV ERALTVET.E
BERACBLTEREWESNORE. 3HE. S EEE

CELERLTVFY, BERBORRICOVTE. H8%
B —FRAHERRGES I EIBLLERSLTLE
7. 20208 H13, SO~/ VBREFETRIAVNAT
LORBICEF T AHEREEORBEREROTEN. T
O—/(LEBRIDBSNEZ LM IENSSH1BICEE
L. BATR UBIRELTBAY A LBEADHREIN
YRR EWFETIIAVMNEEEE SO ST M)
HHEXEALELR.

HMUEBLE~ORY @Y

2021 EBFTICIRTABED. O~/ L TORRE
BE2018EERNTCERIEVSERRROLDHIC. BE2E
ERMEESMPEEBAFMINOCP T FHE. BHE
BAINTOEN. 20R0EFEPI Y3V TSE L
MEEEMLELR, 70—/ ILEEREELT. SRR
DREVAIORWLBERGENRIC ﬂumﬂ’ﬂu |

SHSRBICELER CREGEENERLELTLE

v-%!ﬁlt B2, SETIEEDERICBIIRLE
SOEEBEFCREHFNSEFNICREL SEOHEY
{ELZERBLEFSEERERALEAL—TECPROUS
LHERBLTLET  EERIOELWPIFREORRBICHN
. 2020 B3 F LR FEAFOTELFBLELL,

HMUBBLBENELTIIRPNEITT ) ETH. 2020
HB3FO—/ULAR—ATIFORTHBHRELELE, Y
AOENSERMADNE®LI/NSI9— BABE
HREEBRESZRWEL, 2021 £BWIT3FGF
AUZIER BRORECRVES  BEEDCRRTL
E3

ERRORWMILI~OMIEH

2023&72! 3. COVID-19BICBII 2TEENHO RIS

WDSORMCARERT SERMHL. DNTE. U
E-FCORRBHRS. TERE T CORGEIFOTODM
BREE OFFEEONBAERRIESY - A28
R BRLEERROAEICESLE Y PEEE. TD—
U RS IS RBD A9 I REREICREH
LIz 2021 BSRBREED—BFRRERFAT. &V T
O7 27+ TERBCHHERVE. T—F- 70—
ERALN—NMOISEIBLEDTLSET,

BREEHRORE S NS

BHERST COERETHOLD. AR BRA. O
FHENETT5—75. 2020 #I3. WICCOVID-19
TRBCPEATAORICHAERZDLE
RNETSLETC, BERORSPER
BEERLELE., —F ASREERERCREFTIER
RICE B PTA0ERSGT IGL MERDIMETHU
EELXTFHNFEREL, ERNOBR/EEORICS. TR
DIEBENIBHFSEXBEONRERLTLET.

BUZN—7-70-1ILESR (RER)

120

PP AN
BIeP=?
Fn

3
| EEEnET
1 CERmmBaal oL aLunaEes

BiF =7 -FO0-ILLRE (REE)

120

¢ |z
I .

s 2y 28 2014 220 ()
ey e | 2017% | 2018 | 2018 | 20008
[E=3 7RG | 2443 | 2706 | 2076 | 1808
B SR 2.3 162 044 05 212
CEE=ML 0.70 | 1082 £.08 478 304
e 2.07 1.44 1.44 1.63 107
(0] 1.50 153 1.26 1.17 112
PP A P i) 5 43 241 334 283 155
[ E g mO7 | 2441 | 2194 | 2007 | 1285
W Foun 17.26 9.0 11.76 Br2 | 2ear
TELS 7.768 742 a3 578 490
[1=E: 1.57 185 1.64 1.53 134
W 7O 3.05 a2 4.20 345 280

=1 G R 1,000, 247 o0 e e e )

(P AR BIZIRIFPIIBIL fiE

WSS

2021}

95




RG] HARFEL

HEReEE

o [Z%|%Zd7)\U1—D—DIAIEDF, HEEEETECHEITEZREZNT T 5 E IR ZEE S

o It RIF-HESADOEEAD— DL T ZEEBEDF(CHIZEFNLEESEMZEBMTL TS, (RIS
BIRZVIT AT IMETBCELED AL - FHIIEINBLLEC, ASAT LAZHNTEOT 2 EIR(CHL

K- RETEHEF)

RETEIR 205 EBR 205 EEE

[ RevzxIX
T

K
\ 4

\ 4 A 4
BREFOML-BRO oo gy BARRIZIRAXSOINERE O

POCARAZNEEER o 2 A L&D MERETORYIAIERTT,
BAXNERDLE  MESEATRSE EVRIBREBOBELEVH—F S amEORELL<AAL

ARINEROISLE MWERNRISERORBARES  OIMA/BRESHA F 772 EHE-BAMM

ERWER L wia OARTSWEY 7o A7 LAREN

KYT oHMELERLGY NSKERLEBEBREICEILS

ELAMOPLE  RLBMEROIAM S0 BARSTESXLT-2o3y S RRXCI—I YAy TARHBIONRRET

CENMATI~2/3y TAREN

DER TEER-I6Ef
— 5:;;0:12,’)‘;; ::";’m”"?cz”m’i'ﬁ BERROURI T EAAY M EHERD RS
e R 2 L YA ERBME RS

DS L+ OXMXE (2019~2021 EEMDIEH A E M)
EKYT:Klken Yochi Training (fhe ¥ M)

BEIRIAVE

-—
\ =

.|
—

p I'::h-‘ j,g .

EXNLERS

NSKI2[®2 &7/ a~D—2 6717, %8
DEFERD. ERTHIHOINEZALLTVET,
RR-AVENDELEREL. S TORRANRLIT
WTEDLS NSKRRSBIUBIE MAGMOEH
&xub.ﬁm:izta.:zf:<.tg:§gk§;gg,§ " 1

A ) g .
#BELTVET, . .3 -':'i&“! |

(HiFF) BAREIHRNEHEINSKLR— b 2021

20205 EM D #EHEH)

NEIBRTE2OLRNT VT

ARIEOEREVL T VATFLETHIEICLD HLFOREREANIBETE REAL - AR RBENELE .. I8RO
REEHS AL~ BB TESSLS BN . SHLEAYATLRHATIROZL BRI LRA-BM T ENTEELE,

HESRYOZEXLRMRICRITIZER

EFERADEREXBRICHGEDLELT. B2 T—2
Sy 7OEREMMLELE. 7—223 v T TR EERNSOR
EDR2IEDLRLEZBRBL, BRED LT TICH TR
BEHR-LEL. ENRRBIORIFTVWESET,

FE. 2z FY =5 —
Yy 7 (BEHBOREA
DRVE, EREBHNBLD
ZEDTERY =TTy s
TNER2IBEELT. B
F-1 3= AU EE B
2ay 7OEER20205
ELDBML BMBNCR  osxparsarva-o-423970
BMLTLET, BF (FUI0H LRSI MEREL THW)

HERDVAITEAAV MIREROIDE 2 ERTHIET,

RREEML LD R STZYRZER- BEPEBREREES
ST A ENTEDLSICRDELE. TR/ARL —IHEHET
SBHEIRITEA !
AV EOERREICEN,
RV IEHRD
TERTE. Z2%
BREERDEMID
BIFTVWET,

» EORLWHEIE 255 IR TRV [T hrtps:/fwww.nsk.com/jp/ese/hs/index.html

96




FHRIEH

SASBRY>4H—R : BEhE

12T 5472 R - HBEVNBTREGRORREBRAHIO 5275172

AE

NS 5= HFIU— | BT J-R
SENEIT ARSI EDIREL>TVRREE D | E2H 2|&(%) | TR-AU-310a.1
(1) BRENSIEAEER (2) SSEHBL B T2 #. A% | TR-AU-310a.2
SASBARIYH—R : EREIEER
NS gz HFOY— | BEf J-R
PRI BN (L5 R CBE T BAMNFESICES | TEM SPEEEL | HC-MS-510a.1
SeyIasEE
EBEMESLOTRICEIMBIEREDNS | &m0 | n/a HC-MS-510a.2
BA
SASBARIH—R : inZEStt
NS 5= HFOU— | Bif J-R
BER(TE) IEBSEINITAORECBHETZENERES | T2 SREELE | TR-AL-520a.1
(CAESEsERIIaLEE

(HFF) SASBZAA—

REEI(C/ERK.

97




FHRIEH

AT 547 A - FHENEITRRORREBIAGQ

AVISATIRE

GRIRSH—R

Hie FREIE FAREREIA
402-1 MESCELVEELREFI TN G BE FOEARETEAEMI 35S, HEEHL
GRIA02 | =i pores-pag s U ERRCHUT, BE., SMEANERFIETOBAEZITO TN
SUERIMR | & nean FHRZSH R E DS REOE S, BAIHARIORE - 355 (LR 3R IEN S ENIRHICRAE S
@ AN AR lAlyeidiion
. REEHARSRICAEU RIS A0
406-1 . BHIORREEMUILEE, ROSBELXSD
GRI 406 ot g - R LOREZRENT=ZEH
SRR | SR sismoEE
HIRE - ENEEHORCEHEE . EERNRAEIRRIAY N LE 1— - TOCA LR SN HER
- EBARELREA
GRI 407 | 407-1 . BEIEBOFETOEECEARISEORERITED, BEINDELVRICESENZETEEED
et pp | FEHOBEPERIS BRBEMPBLUY TSV —, ROBIEICEALT
e | QERINUZIICE5EN - BEM (RETIERY) BLUYT( 7 —0iEE
s ZEIREEDHIBEFS | -  UZAINEUBEEZBNZBEFAS LY TS/ Vv —INEIET ZE F/z(d i
= SUHF5( 17— . OB BRSSO TEL ZIE T 31250, MRS AR R ICEMEU I 58
GRI 408 | 408-1 . ROBFICEELTELVIZRIN G BEEZSNZBEFRBLUY S5 17—
BESE | REESMICELT - IRESE
2=\ IH DB - FOHEEEICLSBREESEAONS
BLUY S5/ 17— - BESEICELTELVIRINGDZEEZSNBZBEMBLUY I3/ — (ROBISCLB)

- REBHBEOXRIRIEOHCHRERAR P (SN ERUIIT SR

- BEM (RELHBRE)BIUT TS -DiEsa
- VZINEUBEE ZBNDEENBLUY T3/ 7 —hFE I 3EF(3 iz

(EFF) GRIZAA—REEICVERK.

98




FHRIEH

AT 5472 A - FHENEITRRORREBIAGG

AVISATIRE

GRIRSH—R

NERD -2 %% \F
LEEREERES L
UE2HY

i BIREIE BIREREIR
GRI 409 | 409-1 . ESEICEL TELWRIN B BEE RSN BZBEFBLUY TS5/ — . JROBIACELT
HEE | S EBEICELT L B (RETIEAY) BLUY TS5 —0IELE
ZLOZINBIBEFT | - URIHECBEEZ BN BBEFNDLUY TS5 17— MFAES B E (it
BLIY TS5 17— . BSDBIAEDE B R S B | RS AR TR R R HE LTt
GRI 410 | 410-1 o FREEDO NESH YT EOFIES LUZBDRLZEFEAOBERICOWVWTIERNRIHMEZZ T THARE
REET | AMESSOFIECOL BEOIS
THEASURRRE | - BRES0RMESITVZE S ZEBICIL CREOFHESMEERALTLBNEN
g
GRI 412 412-1
;{*%WX MELEI—DAIN |« AELE1—0A ) NHEOE SR BEF OB Z02S (ERIC)
bt e AWt
19 . ANESSHOBEICEN3 MEREICREITEFIECONT, HEMRIhICtE S HEE T
_ 9 po
MESHrEECEY | UREE _
A= 5a R . NESSHOBEFCEN3 MEREICRITFIACONT, BEMRI Rt L S HEES
RAEES0ES
412-3
MERIEZEDEL(E

o NMERIBZEVEKFAERT) -2 T 2RI EBRRERESLUZORELES
- [EERERTEIDESR

(HFF) GRIZAYA—REEIC/ERK.

99




HRIEHE

AZRMIN-T

129347~

A%

® NHADFECOVT, BEROEEIRENED)

ES ¥ NI ASR

CESBORFEL O]
(CHTDEHRAHEFZIBIT. T2, U2 IFROYRTFEUTLR—

YA MBI LT BT5(F1—>
MZBWTE FRIIBIR(CI I SKPIZEETEL.

FoRBIv—7OHHEE

AAADY Z7F T IViEE

=

Z %
nhA-FaOL-rERCHTIHERE
7/

INRERFAKEE 50500 EESITHN T, RRCERT 3 RE0sE v RICH
CS SERBAOEE. DRORHTRICEDLEDENES. W LEROEH DT
HRBENSY, CNSORROROONAN BB BETT, 21, HHIOT,
SHNADBEOTSFRALICLREIP, S TS1F 1~V LTHRITATRECHMNICLEIT

Jh—J@ERAHERREBER asykXTE

NHFAAERSHI T AN

DIRMEOHR—MIDOWTEBN

> REBEHTEIIIATASBRS

S5MOME
AV TAFI—KC TERRT BN —

EBALGHS, WRLHE AU THRIARRARTLRE . —
ShENNAEEEEEETCSSNRLTUET. -

RESBOBSE : RESVE-SI U IEHARIORE
ERSROMBICOUT. CLMRS (EESMERBBELATL) OBACHEASOREDT B
R—tEXBICES. DUBATUET, PIUNCSH 2 RRSRMEAL. SEORRCA¥ORE
BT SEEEAFTOFREVREICERALTSY, RESNEROEEIBLLVOFRRTY.,
HRHIN—TTR, H—FEI-FIRI— N TRELTUSIS 21 =T ERTOTSLCENT,
CLMRS £3ALTULETY,

CLMRS O{t#@d
(P $ #
i 2
/g 2 A *
1 n LU
ﬂ r 5 M
RROANT ENANTTIA F—SX—-2EHHKL. O—ANI—+ 71 HEEERL.
HRABERR F—IK-2AN RNGNUT T, HIERME S LM ARSHORBEE
RIEHMEL. (FELR2NE) ERERI-TIT- 3EaTP RS B M-+ ERR RRHLLE
MECMTS IZxs0-nt ARLEET &
EFNLANEGR Ll BETOISLER

oo o o

el
A #RA BEMFaOL-+ |
wase i

T2 (M)

roE (%)

\9RE (F29)
z

L L3 L]

-;zx-vw—vmv.:
H—=1, I—FIRT—N, IOPFLREONANAOEEBBICS VW THERTNSTETRLHSBMORRO—DOOFRELT,
BREXW/IOS/SLOBAERHTUET, 2020 FICE, TSV—0F 2007 E0SI—+IRI—ATRYBATIETOISA
E£—+ TREL. BEFRM@RIABNERYES EMELELE. BREOMNOLCERSNME. SHCSIFHFECTY
D22LAR— WIS FI—OBBHEOB LLEICMYBATUEET,

HEN 7I0~F

Elermm  awicsamnms (=7~

Y80 (CRIY SRERM

s RESHEIVERLSICSIRFOBANHUAOZERE, REAOREORRKRBHESUERSWNRICFSTS
CENRE,

MRRARENSHESHEINNFTDERICEVNT, T TS1FI—UAMHT, —TEUT EBH S LICERMIED.
« TOYSLOERERICSV TIREESBOLBICES, FORAO—OTHIFBALIIATLREEILL EER
FEH IS =F 1 EDELALD] B3I EETS

2021 FIZNPODOne Tree Planted £/(—h+—ELT, -+ EFONNARMETOREIHER
ENRICTEIZLUNOVBROBEAR10HFEEHLETY. COLIPRABRICOESHHE
BICSYRBOERSHWECEONTUET, FERENRNAHHBOMMIC LY, BTIS2
STAVIGRERRG. HKORMN, FEOLZOERERITLET.

NNARFETETEZLHMMOBAEREFTVERICERTSIET,
3, BECERBICOELEREC2(AERELARENS"E
N, EREAUT, RROEEOLICEAMISENTERT,

EMSHEERY, TETZ-AWBLET. RRENE
HTIEY. COBRYESRBTIO22LARI—ZEL\D

AT =0T — EDHELHIHALE
BEE 018 | ANARREDHN

SS—TI3. BT DR A S e ST s L f=o wmon s (yec pua g e ey e

—T1EBIDTSLY
7. BEICSVTE

e [P g SO o5 7

(PR AR —TAAMRRESH R _RBI I -T HEkE

£2021]

BEDRENGEE] ° % ﬁo)iiﬁiﬁiﬁa&%
o BHYTSAFI—> LOREFENORE
o FEMEIEDBS LEEFRMDIRSE

= » B 5AF1—> LTINS iRE I
o REMA. U R T SRR L)
CEEH

100




AVISATIRE

IJ7Y>

HRIEHE

o SEHDITTIAFI-BEO—IREVT. [TTYIIN-TBTAV—1TERREE 1 DOBFIRRICEETH LT 7
TAXY MeEM. EEMB TS/ —HBOEIZ(COVT, BEIFEBOERBEZEHL TLD.
o Iz, EEGHIIUMFIEDEIRDD. OECDFRITDAAH > ATBIcdABET0) S LW EESH TSI EZ LK.

] P77 0754

BT S P—ICHLT SHBEMEERROESE CET< [SERE & ¥ 751 r—asras
Sfie T 30RE(Q). HHE(0). HE(D). WRE). T2 FAL AT AMEEDEELALOES
. DTV 7 N— T F 51 P —TEHEE (RBATTEHE) DEPR R E T SCSRIEE
. OEANE. AL E DEEOROHGHEFET 5B GIEE. NN E OEERE
D220 R el T 2E2EBEEHE M oS H TSl T 07 ZLEEHLTLET,

$fe X TS P—ICB B[ LY —TH TS —{T8 e (RBATERRED) | O
SRR R T ACSREMEEE. LT - )
FEAAVMEAQ)CENFoTVET,SAQD DR (YT r )

EETEC BERZTEESToLsaly 0 oo 15% 9%
TETr—IlSETNEEREEEL TLET. &0 370
20205 E2. EEHY TS I7—2933 60

_l BEHS0PEE

D TEEHE (ORC) £ EMEROLITHBHET B ATHEICE T2 L. I .
FF AT B (GHETITE) R LDENOEECES A SHBoNSHRE. EER T ERA
BOOEAFESTOTEN. TOLIGMECEYERAT L. PP AEREDRIC DS
BENETREEY BUET. TV 3. RESSEMEESN. RRTASHEEBO—DOTH 540
SEEHOLEC. MEH DI MEE D EEICHVEESResponsible Mineral Initiative (RMI) 12
MELTLETFC B ISP ICHL TR HSEYTERADE A DEZ R SBICAEAD
A EEELTLET,

IV AR ERTNSEYORESSEENEROLD. EERIEERIE(CECD)ETO
[pttES LR IR MESSOENORES YIS F1— 0O T1— Fr)¥zy A
HT & A I lE O AEEL T OET HEDER. RMIDResponsible Minerals
Assurance Program(RMAR) T

(497845%) PSSAQOEBEBMLTLER 4% 1% BEINERERE (CFS)Hoq TCRERR T i
= FoFe | T TAT |

HELE SIS S UHBIERICDLT. 58% AEERBTITLESICE. SN :1..:: 79 41 ,:q I:E
NPURTHEMORESY. S50 201088 P HRPHTSIFI—20REE e T o | 5 | 38 | 2 | 107
[CHLTO—UAIN TSI —HEATHT i BRETHCLT AP {EEICH
N o 2018 2019 2020 (R IS4 T EERERE 97%
SREIIL. 91 %E 1 E L, e menae s VA TLET,

" TR iR Ak

bbtpe Mg apeon oS8 sunply chialn carfime/ smelter |ist pdf

_l HFS1FI—BCM(BERFETZI AN

I VTl WEGEILEU I TV D FENRCHESHE LSS . FTHENTEREEE.
FRICEERICCEEESEITLEVWSDS  BROEBEEGERICcERE AL TVEY.

B IS Fr— 2R LT —EBOREAR L EES . 2021548, S F 21—/ BOMA
B ZilEL. S E-HEFIEDRATHEEREL . SHEEFILESE . FEDETO8EEAD
fHgE bt ER R S CRVEATLET,

$FF 2~ BCM f— EERHH/ICOVTIR. Y FSIP—BRT ARURIRERA = weROnExs
. |_ BV SRR T 7 ) 71—k 202068 20205
FFI - " sl AR TR
I BB, BT EETOTVET - 21708 HE 2,134
__.L] 1,910 1,8654
[ B | - = = =

(KPP EAO-ITVHASHIITYY HELR-b 2021

COVID-19EXLIE. S ERROEEEETY. BE - 27 HFE. 206U RBEOBINCHED
FUE-BFEESESOFEEEV TS, SETLLICBERSH S Fr— DRI RSN TL
FHLOOLEEEITHNT S0 U ST LB E—EEICLSFS. TR - B EICEL S
EBUTLEET.

HHICETHHESHEES S SNER- BN R T 5 (B . £ L UBER. REESY
HOmWEW. s SRy 3 [Re

101




IR ERATINVDOFE ([ A-T) /ESGIEDIERR

o ERXYM (ERIFADDIITEE-IxEHRIRE) O, ESGIREDIERACL O T, IWEFRNER I IRRIBHR

ONE - HE(FERD,
ERAATLINDIAB (A AXA—-) ESG&EDIEX
RN | BDFE | /IND5E v g ] =
J\waTJ | 4257w | Index o IBESEENTIIRERT . 1>TVIRE ‘ ‘ s BFEOERBPT—Y (H2F-IN
H2 FEFRIEOR— NIAUAZIED FHFAT Z—=2%) - NEEES) (CBEI3D
[ERISARDDHT(>AT DAL RAIBETRNSIRI
7954 | #O0- | Core BEDT L OFRROREEINFI—Y ‘ ESGOEEREE (E&E-ILO-
J A Growth RO N TS AICE T 2EHR(IRE FRERCEDICI) -2 OECD%) (GERUTZZIN
INAT> Rif— )L ROMEBE# £ 34— 2DV55<. ETHRN BRI
E RIS & OIAENGRL —
. « . E\I = FOS
Growth |+ MUEHKIE. MERNBEFIIE LET | | K577 20U-=>7 o M. SRR
BRI E
Core Growth(cHENRBELEERAIFE B [Ol#R N ———
l_f'ﬁb“_ﬁ'_{,\ S =H1 S, ¢ RATxh (& >R RAY
. — — ESGA>7IL—>3> B=AICHEL AN
J\J1— | Core JN1T =230 DX KENMEL, HBLNE
Value TR E — SRR MBI KL LU T e ~
L EaR(cH2 YT FEUT1 - T—TIRE P UATILITAHTIT R
1SS AR S E ML I BAEENEEL HEICHUTURE
Deep JNU1T 23> @K ENE LR KIR e i B A | B a2
Value WTEEASCEDAATOSEINCEE | | (/0Mel 1= || LR BORRE
X E
#AI5 | Hedge GrowthValuet L\ \oIAGHE ERFE
7547 | Fund LIEERBIGERFMI ‘ ~ ESGEEEE(COE LTS
EXFUNER BRI BHEEHEL, FTEEHIE I =AM ERRETE RIETHEEZRAOVTEZECTU
HA(C 2 B4 TEENG

(LHPf) #% : [KPMG Insight Vol.161 (201641 A) Z&IC/ERk. 4% : [Global Sustainable Investment Review 2020 1z & (C{ERk.

102




IR

EIRNASHRRIREICEHBIN\VITERDEIS

RERDOTLS,

o ERNNEMALECHITZ/N\YTERDESE, FLIBILTHED, 2020FFRTF. 84%NH/\y JiE

Ny>TER

DEIS
90%
85%
80%
75%
70%
65%
60%
55%
50%
45%

40%

ERAEHRABREICEDHE/ VI TERDEE

84%

20104 20114 20124 20134 20144 20154 20164 20174 20184 20194 20204F

GE) 1>FTVIZRBIR22581 T YIATOPIX DS EEMEES 2 RIRE (BEM) OMEEETRULEIS
(PR — M EE NS EEERAMRE T 12 B ICVERK. 103




~ —"
IR FERESGTYTYIADBIEQD
o FEBVUESEIERMIYITBUEAN (GPIF) (. 201 7FLIE. ESGA > TYIANDIRE XL K, 2021
FE3RRBFELT. 720OESGA > TYIRICHH U, &5110I86000BHDIREZITOTL\B,
GPIFDESGAYTYIARADHZEEDIKR (202143 AKEH)
ESGEHfin i ZENICER  FEEANTKRR Equileap>1> [EZBEANTRZER
iﬂ‘ﬂ?ﬂﬁh‘“ﬁlb‘\ EBAT ZRYEAD7Z2 HRENFVE ESGRETE H—Z2A7h—RIC  SHXREHSTE
corrro . — ESGEMEA  EIHL, B ROREMRIX ESGMIKE  LZEXOIIY  ECREPRHX
;’]‘L E&A(__ XIS |7 HEHRICET2IE HCURDI(AN A-BOEECH  HEHR(CEEI 215K
%@;ﬁ{ h% VEEIAEIE  OBUVREE  HEIREITOTL  ZHFEEAIFRE  I3EMEOTHEZE  BRZTOTVLS
Rz it AN ERILTIEZ DIEEDREDIT UltiEER (CEDEVIA bz TEDIGREIIA
ZAEER 1 MzEsIcie? JRIE hzEoIciEZ
FTSE JAPAN  MSCI MSCI JAPAN MSCI ACWI gg\cgiggzgar S&P Global
ALL CAP JAPAN IMI  IMI TOP TOPIX (BRCEAB o O etg(ex P) Large Mid
INDEX TOP 700 700 (2187%%1A) FREATK) L _Mid Index(ex JP)
(13918447) (6945%47) (6945%47) (2207884%) ?{g;m'@ (30038247)
200 231 298 1,844 2,106 1,909 2,303
14,906 20,268 12,362 15,365 11,784 3,438 28,239
62,901 43,461
106,362
(LFR) oS SBERMITTECAAN 20204 ESGEENIRE |Z B VR, 104




IR FERESGATYIADHEQR

T, J0-/VLOFEERZEFKZ5001EH5, 3221 ZEE,

1 b THBE4.3%TERBIE7ERICLEET D,

® Dow Jones Sustainability Indices (DJSI) (4. S&P4JO-/VLICL3]
(CSA) NBEBNIESGROT7Z#HAH . YATFEUT((ICENEZEEZ#INEL GEARLESGA >TYI R,
o JO-/ULDFEETLEDSISYIATFEUT((LENEEZIREL TGEEISDISI World(E, 2021 FRm=

® DJSI World(GEESNIZAAREZE(E3SF T, BEETEKESRWT2EBH. 1>

— L —b-B2FFEVUF15¥4h

DJSI WorldD#&EpkE#ADEIE (II1 b Lii7hE)

FTYIA(CHHBII

&%
70

60
50
40

30

KE H[E] AR RAwY
e PEE —DTA

(P S&P Globalik—AR—S%E(T/ERK

LA
/E_';

b

20%
20
0 0%

22K

17V AIC

HHB3VIA b
60%
50%
40%

30%

105




IR

ESGH iR DEIE

® ESGEHMIHERIC(E. h/\Lw | T—ADURETTE. ESGEHMIZN—REUIEROFITORERE, 2 BYF

B DZARBHENMFIE,

K& HIZESGFEl#ES 1= & SHESGFil DM E

11,500% 20 £

WBE7>T - MU
NERIBHR

A7 (0~100)

O

PRI Z615ETE(C
DI BERE(CHITD
BRFFEUT1ERZ

BAFENTUTUTAICE

DERELZIIAMC
EHOGHm

8,5004t 24 £
NRIBHR

7E P
(CCC~AAA)

O

ERULTEET

3350+ —1
21— (CEDGE
(i

(BT BHR—AR=2, BEREBIFRI I —TR—LR— %2 (CIERK.

#7,200%
NEKIBHR

A7
(0~5)

O

14MDESG
T—NID0L
[ Ta
DEHFF
72U CEHHi

13, 000+t E
NRIEH

UZILA I ESIEAE
SER P

O

B EINY
FUFIVESGA>1— (3
~10{EF2E) N5
([CHRAI<2-100TIHRS
O—>v—XA7%EI(C,
TN I BEIRIR L E
B iif]

11, 800+t £
NRIBH

A7
(0~100)

X

ESGICESEURIE

S[slAYEREIS[0))
FEESUTII
1 2 REITZEED
(C. ERBIEUREA
BHiTolz £ TEHm

#J13,000%t
mE7>T-h

8EXPE
(D-~A)

X

SURZEH(CE]
9 5EuEZ.
&R, 52
. YRIAS
USRS
TOAEFET

B ii]

106




sEERECEBIRZHE I DEAA . \— /- RESRART-ILDZ 35— -

BRI

ESGa: AN MINESE
o 1 J)\IMIESRETEIE. (XS, BE. RIE, HSH (W IESGIEEGEEIDIE - BD( /NI MEH U, BFFE

37114 LBFRSHHRIE,

ETCHBVWTE. [E20B ITFvUT7 7T I TS ITREREDIVE—A>T ITAAN->F4 110
=232 |04 RNERIFEL ., UINZREBITDA (FIHAV\ET- #3281 A EARIRIZS) | IS SRRES LR T 27
O—FHEBSN TS,

A2 DA

A=W —-  AVIINDER

&, RFA. AFHERE RNz E

17 VEERA>YINIb (2018%F)

BE0H ﬁ(bé
T TYT IR A 5T R
e BHTERI O E D A LIRS
za
A B OREHERICE5 251>/
(S=EH. BEL. BBOERES 70
s e H3 L NVRTTAOTHER ., BHEK IR, FREEC
BREREDTVEAT | XU IS OERIEERE) . E2EOLEN
BOTVE—>IOBABITL Tk
H4R—354 sk R LU LS E A 1B AR
FSEI=1=71
0r—33> sk DT PR K (S R FI ARS8 /K

(EPT) —AREAEEALSADINVIRN - IZS AT N AZFF7FT (SIMI) JO0-)ULUY—-Rt2>4—. David Freiberg, Katie Panella, George Serafeim and T.
Robert ZochowskilJ\=/\—=REZXIZT—-)L 41>)NIMIES

SHZST7FT REIINS

1YIRIN($) IN#(%)  EBITDA(%)  #5(%)
ES=EOIIUIN
H520H 6,503,438,571 | 45.47% 98.97% | 88.92%
FrU7 TS (48,980,821) | -0.34% -0.75% | -0.67%
e (415,218,670) | -2.90% -6.32% | -5.68%
REREYTVE -1 (263,223,199) | -1.84% -4.01% | -3.60%
et 5,776,015,881 | 40.38% 87.90% | 78.98%
FHEIZ1=F711>) Ik
FLN-3574 (2,319,192,138) | -16.21% -35.29% | -31.71%
0r—33> 401,391,204 2.81% 6.11% 5.49%
gt (1,917,800,935) | -13.41% -29.19% 5.49%
S PAVINO= 3,858,214,947 | 26.97% 58.71% | 52.76%
5 (TJETF1TUIU-) IRERIEEIIERK 107




ESGR:&t

1 >)\J bl

SETORRG (I-YA)

o I—H4 (atHﬂﬂflE%'JiE
® ChICLdLER

LiR—

h20211(CT20195FDMEE 1>\

5 (FUINEFZBFRAIRAZETE) N343BHDIEDI VNI NeF D=7 JAN-2F4D
HY#HT78 ,UF'HODEOD’(/}\’] thidpD. b=HILT26HBHDIEDA /NI & EHEL TV,

=&t (BX) 2 ER(CHRLTVS,

= A

N=N—=R + EVZRR « AT= ) EDEFHHAR
M AHBICETZECAT. ABVVHARERIBT
ELEOTHPSE TSV, EBSAILTBNAVLE
1z L,\cZoom’(@ xbf:;th‘b/\ IN—=R-E22R-
27=VDTa—T - B IV11 ABBRESEBNEEY
Fllz. TOH. ﬁ(f)?——/.\t\ Impact-Weighted
Accounts Initiative (IWAI) Z+/{> O BN ERE
LT, 20195 EQI—Hf1T8EOHEHIS [(EES T
ISTINEE | EEE ELL,
COPT. SEEDBEELODIE, BESRFATELEL
FIRCEHECRADAEBSZOEEBEZRBELLE
EEN\IhE
(B3]

M. {EREBOBRIZ, FBRBICHITBLRHEL
260, 18— 7113. CNIZBRICBEET -
DHBAONDBLHEZHAZUICED, HhEHENDE
B3, BREOREREI-FTOURS. IT-Hf1OF
BFRNERFERROEEFRECEDE—T7T1—2vhE
MESD. NE3IDZRITEDEILNTT, BR. I—
13 269EMNHEZRIEU-EBHSNFEUL(RD).
CNESEIFEDESG EBITOEZ AICEHETEBITDA
[CBURTE. T—H1DIESG EBITDA]3REHHIE
EBITDAD144%F TRIT 2N RESNELS,

STORIBROERASE

GERBT NIRRT T—Y1132019F(2269@ PO ENBREN:H

I—HA ERRA /(T hRE (84%) (M40 - {9F3)

F= 2019

RS 3,207

7 FIREE 2,469

EBITDA®*! 611

w58 358

GERRADA VT b A7~  EBITDA(%)  F8ESE (%) 85 (%)
WO+ 343 55.99% 13.87% 95.83%
HEROEBRS (7) -1.17% -0.29% -2.00%
B 335 54.82% 13.59% 93.83%

SMEDISA=F A \DA VT b
FA I —T 4 %4 (78) -12.70% -3.15% -21.73%
MR DEE . 11 1.81% 0.45% 3.09%
\Et (67) -10.89% -2.70% -18.64%

Total Impact 269 43.93% 10.89% 75.19%

*1REOE -EBTDARE 7 X - FMAMAN S—EORBTRS *2 BANH - FEZALLERE +3RERROFAZNARE 4 ADHOFATAARERSE

S HMEREERAN < (EL-KHERR)

(HPF) I-Y4[MifERLEL R~

h2021 |2 B TVERL.

stDBRA (I—Y4 MESIE

&Lk—

R ChIEFEEARAITLVLWTT R. COFHSFH
BNa0E. /18— T BENELSZETT i,
#l FEESRILRTL. THOEET. EENSE
#, BEFTY 1N —TraELaTnEssan
CEHEEETY., CnATR{EDATY. BREHE
HECEHALETL. BNTEHOCFOICEEALE
T IWAIEDZOMSEERECnHSEEEICHTL
TLEOHT, SEEESRELLET.

HE BReNTTR. HROBRMNTI—Y

TIFESTTD.

M N——EhSShtEY TR, AEEI5EE
IR EL T269 AN R/ t7MEBIB LS
Ehs, mNICSAE T OB EHE 7
hi5-SHEER) 375% T, KREACDZETT. BR
HEBETIIOELTWE=MTI A, Accenture PLC
©The Bank of New York Mellon Corporationd
E~TtEEgVnENZETLEIEE]

HE BREOTEE EEAOBEORELT

a—F1—/E T TaT TEHETalCRVNERIC
BHFETR. CNASCBFLTVET,

F2021)

[BE]

ERR/-A7 M OMHER FERRERS

BERLTHE AR EERE
g, ERCHIOSTEROEAFRSNS

Positive Employment Impact as % of Total
Salaries Paid, 2018

BO%
- P czﬂ.lg}

3 8

7%
. Bo% pd%
cos 62% 62%

Cohort Details:

201 Analysis

+Total Revenie:521 Bon.
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Note: Due 1o insufficient data, certain analyses were excluded from this

company cohort That are important o undersianding organizational employment

impact. These dimensions are illuminated in “Accounting for Organizationsl

Empioyment Impact” [Fredberg et al, 2020), and inchude: Wage Equity, Caresr

Advancement, Salety, Culture, and Workplace Wellness.
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