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+  Diversity and inclugion (D&} Our Dé] abjectives are to build teams thar retleet the Tife experiences of aur audiences. whilz cinploving and suppoming a fd‘ 7 EI 7 7 A 0) m 'Q‘ Pin R N

diverse array of voices in our creative and preduction content. .d._ é 15'] 75\ % é

Listablished six pillars that serve as the foundation for our Dé&L commitments  transparency, aceountability, represcntstion, content, conumunity, and

cultyre V4

; . Fueran Cupitid

ITEM 1. Business
The Corpany™s key nman capital mangpement objecrives ate o attract, tersin and dovelop the highest quality slent. To support these obpeetives, e

Clomnpany™s hwman resources ooy ane desymcd Lo develop lalent o prepare tem Gor enbeal veles aned Leadershi posiaons Sor the Tuwarme; reward and -uppart '

winploves through sompetivne pay, benclil, and perguisiue progroms; enbanee The Compemy s cultore through e arts aimed al making Cw workplace motg I

cngasing and irnzlisive; acquire lalent axd Macilitate intemial talent mnhility 1o create a high performing, diverse workloree: enpape employees as brand

armbassanors of U Company™s conlend, prodoels and cepericnees; and evolve and myest in wehneloge, toels, and resonrges o enable anployecs sl work, I
The Corpay emploved approsimate by 203,000 people as of Oetober 3, 23020, Qur global warkfores s comprised of appresirasey #09 full HBme and 200 I

part amg crnployees, wath nearly 13 o0 the parl e population b seasens D erpluees, 0 he Lol popubation ay o0 October 3, 2020, approstmglely 135 0040

ol our eploy ses worked in the Purks, Expenivnces snd Prisdusts sepmment, I

|

-~—ees e - s - -

< Created a pipeline ol neal-getctation croatlve zxacutives [oom underrepresanted backzcownds through progeains sueh as the Execulive Ineabator,
Creative Talent Develepment and Inglusion (CTDI, and <he Disney Laanchpad: Shetts Incubator
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11 DREEL HNTERI NS/HANANREHT REHEZEDH

O
~ - Lar Small and medium Large Small and medivm
[ ] 7 74 j x é | IE i VB PR Humzn eapital ; ) B
: / / fH """‘::e:asp't"l Human capital metrics organization s | org P TRl s Sellilt
Internal |External | Internal | External Internal | Extersal] Intwrnal | External
z o z Recruitment, See 1.7.9 for detailed information
Costs See 4.7.3 for detailed information
hd : Z I\ " :‘:j‘:‘:‘d Recruitment (IN]
1 |Total workforce costs X x X X 1 |Wanberof qualified candidates per pesition =
2 |External workforce costs x x Quality per kire o
> > — =
° 9\ 4 / ‘ — :/ T ,r 3 |Ratioof the average salary and remuneration X 3 |Averagelength
4 |Total costs of employment x X a) rime to fill vacart positions x
o 5 Cost per hire x b) time o fill vacart critical business = x
~ 70 - > postions
Y I) _9 _y “J 6 |Recruitment costs x . e Tere——— pabilin =
7 |Turnover costs X x assessmant [taleat pool)
Diversity See 4.7.4 for detailed information Molility (THROUGH)
o Alt % I 1t L |Workforce diversity with respect to 5_|B o filled iy x x
a) age % = x 6 |Percontage of eritical business pasitions fillad| x x
jinternally
AL Y2 i - r—— b) gender X I X Percentage of crivical business positions x z
° jj 1;}] ﬁ é IE]- E -~ ﬁ é iJ, disbility * L x & |Percentage of vacant critical busivess posi x
d) otherindicators of diversity x x x tions in relation to all vacant positions
4 |internal mobility rate x
2 |Diversity of leadarship team x x
by - NS ik P 10 |Employee bench streagth x
) I ) — / Leadership See 4.7.5 for detailed information Turzover (OUT)
1 |Leadership trust x x 11 |Tarnover rawe x x x x
i 2 Span of control x 12 |Volumtary turnover rate {without retirement) x
d E ; 5 |Leadership development x 13 |Voluntary critical tumover rate x
Organizational See +.7.6 for detailed information 4 |Exit/tunover ressons/leaving employment % =
— —_ culture 1 |B St ptian . it oy Teason
*“, ﬁ E EJ xﬁ ﬁ E tion /commitment = X e 4.2.00 for devailed inf
° II'E_II : 40240 for dezalled information
* N~ T ~ B 2 |Retentionrate x x skills and 1 |Total derelopingand traiaing costs = = x x
Organizational See 4.7.7 for detailed information capabilitiex 2 |Leumingand developawst
Ab health, safety and 1 |Losttime for injury x x 3] perrentage of employees whe participate x x
° ) H well-being - - - in trainng compared with total mumber
b 2 |Number of occupational accidents x x ® x of employees per pear
3 Number of people killed during work x x x X 5] average formalized raining hours per x x
.lj_ 7 t N . O = 4 |Percentageof who participated § employee
S ge of employees who participated in x x
L4 ‘J / 3 / ; 7 / training z] percentage of emploreeswhe x
ivi cipated in formalized training i
Productivity See 4.7.8 for detailed information m:m,'su:m e
° ALY2 1;}] ' 1 |EBIT frevenue/turnover/profit per employee X I X X 3 |Workforce competency rate x
jj 2 |Human capital Rol x x x % See 4214 for detailed information
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(HiFT) Tesco Annual Report 2021, Deloitte “Annual report insights 2019 Surveying FTSE reporting” P17
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