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HAE1ER 1.1% 61.6 99.0%
FTSE100 7.7% 54.4 57 4%
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Pk 7tk CEO DR
4 CEO CEOs Pk CEO  AgEr
« BHRDZMCEOIZE (n) () W %) () @ 5w
An(2130.8%, A All 41,879 320 108 105 107
=E  —H. (tES 2004 3,462 25 0.72 6 9 10
HEMNIZIE3I DD 1 2005 3,557 27 0.76 9 9 9
ERe. 2006 3,640 30 0.82 11 8 11
. 2004EH SN LT 2007 3,721 27 0.73 11 10 6
N2 T 2008 3,680 28 0.76 11 11 6
2009 3,565 27 0.76 12 9 6
* Katsuyuki Kubo, 2010 3,449 29 0.84 11 10 8
Thanh Thi Phuong 2011 3388 25 0.74 7 8 10
Nguyen (2020) Female 2012 3341 25 0.75 10 7 8
CEOs on Japanese 2013 3328 25 0.75 8 9 8
corporate boards and 2014 3355 o4 072 6 6 12
firm performance, 2015 3,393 28 0.83 6 9 13
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HAE 1 %8 e i 8.1 5.4% 61.8 99.3%
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M 114 4.1% 64.6 98.4%

HEAY - H—¥ R 10.9 4.6% 63.8 98.9%

A A — Y - -2 10.3 5.9% 62.0 98.2%
LR AT 9.0 9.1% 63.0 08.8%
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&l 114 9.6% 63.0 97.4%
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e HADHRZMNRIC [ZDOLHVLOKAKRENRZETIE, ARIZINEZIT ORI Z 1S
5] &EWD ZEZFEBOZEICIG L TREHRM. HHREFEEFI 2T 7V a > DENED
£S5 T BN ES T 2L — 3 v (A{R2014)

o EBEDOZEICHL THEEMIIZEALE LAV, REX by T - F 72 3 OMEDE
LbHEEHAEM, FRIERKELZEIL TWS,

e BEEDA VYT AT7DIFEALITFRIEERMEIA T4 7ELTIFEAEERELT
LYVZR U

(HF2) HARRNBEIHRORFOEIE

B EEEEo— T L 10 30 50 70 90
B EIEEE (%) -36.1 -16.1 1.9 20.8 66.1
EHHM (1,000H]) 68,861 69,001 69,127 09,260 69,577
FitkoiifEoZ4{k (1,0000) -17.800 -7.920 931 10,300 32,500
7 a yofmfEoZ{k (1,000M) -5,672 -2,526 243 2679 3492
el (HROFEOZE{L, 1,000M) 23,589 48,837 71407 94439 150,469
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Chief Executive pay
Single Hgure
oftotal  Anmual bonus PSP
remuneration asa%of as a % of
Year Chsef Executtval.f E000 maximum Fria % FTiLLET
2013 lohn Rishton 6,228 55 100
2012 lohn Rishton 4577 g5
2011 lohmn Rishton 3,677 63 -
2011 5ir lohn Rose 3,832 - 75
2010 5T John Rose 3,914 100 100

2009 Sir lohn Rose 2,409 29 93
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