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Jim Sinclair. “Don’ t Mourn For Us.”

Autism Network International Newsletter, Qur Voice, Volume |, Number 3, 1993.

“This is important, so take a moment to consider it: Autism is a way of being.
It is not possible to separate the person from the autism.”

MPNRIEERZELROT, PLIHEZL>TEATAHTLLEIW  BRERBFENT
ATY. BEAEN,SZDOAEZYYET LI TERVDTY, 4

“Some amount of grief is natural as parents adjust to the fact that an even
and a relationship they’ ve been looking forward to isn’ t going to
materialize. But this grief over a fantasized normal child needs to be
separated from the parents’ perceptions of the child they do have: the
autistic child who needs the support of adult caretakers and who can form very
meaningful relationships with those caretakers if given the opportunity.”

FELAICL TWERERARBBRIRBELRWVWEW) BRICHPBIST 5121, &
SZEENDELANVELZDIIARLR YT, LHrL, ZRALOEERFEDHIIHNT S
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“You didn’ t lose a child to autism. You lost a child because the child you
waited for never came into existence.”
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12.4 (current)', Link and Phelan,? Link et al.,'® Corrigan ink et al.'® Hinshaw and Cicchetti,'> Pachankis,'® Livingston Hinshaw and Cicchdlti'® Mak et al.?
46.4 (ifetime)™* Hinshaw and Cicchetti'® and Penn,!” Link and Phelan'8 Link and Phelan'® and Boyd, Hinshaw and W Cordgan et al. = Jbss
Stier,2! Risch et al.? and Goldner®®
526 Coker et al.Z’ Badgett® Hatzenbuehler,” Pachankis, ™ Coker et al.”’ Meyer,® Cochran®?
Meyer,” Friedman et al Hatzenbuehler, Cochran™
A = 13.8% Puhl and Brownell®! Puhl and Brownell,>* Puhl and Latner, Puh! and Brownell* Puhl and Brownell, Puhl and Latner,®
Puhl and Latner,®®  Puhl and Heuer,®® Pettit Puhl and Heuver'® Puhl and Heuer*®
Puhl and Heuer*®
HIV/AIDS  [D.003% Leaver et al.™ orek!! Herek,*! Pachankis,' Herek** Mawar et al. Rabkin,” Logie and
Crawford*? Mahajan et al.* Gadalla, **
018" Smeets et al.**  Jacoby et al.*® de Boer qllal.®® Smeets et al.,** Macleod and Austif#®  Jacoby et al.*’
Beart et al.,>* Livneh et al,
ispanic, 16.3; Massey and Denton,* Steele, Zirkel®  Williams and Collins®® Smart Richman and Leary®® M Williams®’ Paradies,®!

Williams et al.,*
Clark et al.%*

non-White, 27.6>*  Williams and Collins™

Note. We included review articles that discussed more than 1 artide in each domain.

"Being denied housing as a result of discrimination or being overrepresented among the homeless population because of stigma.
®Self-esteem, emotion regulation processes, and coping responses to stigma-related stressors.

“Attitudes of health care providers, suboptimal treatment, or reduced likelihood of accessing prevention and intervention services.

Hatzenbuehler, M.L., Phelan, J.C., and Link, B.G. (2013). Stigma as a fundamental cause of population health inequalities.
American Journal of Public Health, 103, 813-82l.
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Participant Predictors of Contact—Prejudice Effect Sizes Across Samples

Variable r 95% CL z k N 0 z d ‘i ﬁ* “ J: ) z 0) J\ /r
1800 - ) u\\ =2
Target groups \\
1600 1 Soual oricniation I -32-22 0 1049k £ 12,059 ‘ /j\ 6
b Physically disabled —2a3 | —28-21 —1291ee 93 15,584

ce, ethnicity - -.23/-2 —23.62%%* 2 3.2 . .
s | ar me Race, ethrlcity o I s s S P R A Aberson, C L & Haag, S C. (2007). Contact, perspective taking, and
= 2 Mentally ill* 184 23/-.14 841w 66 17218 anxiety as predictors of stereotype endorsement, explicit attitudes, and
a Elderly —.181 —.23/-.13 —6.73%** 54 6,424 N o e . .
Others 0 25— 13 _paTeee 9 9.180 implicit attitudes. Group Processes and Intergroup Relations, 10, 179-201.

o]
N
. —
w Between-classes effect 11.95
Age of participants
2 Children (1-12 years) —.239 —.28/-.20 —11.30%** 82 10,207 o \‘ P
j= Adolescents —.208 —.24/-.18 —12.68%** 114 45,602 VA L) / , 4 7 6 o) /
E College students 231 25/-.21 20.50%%* 262 46,553
< Adults —.197 —-22/-.18 —17.81%++ 238 97,468 \ ‘ ﬁT 6 i;g m %’ﬁ&r—\ E m
Between-classes effect 6.68 — \| _?. A ) o
wn Sex of participants el ‘\ 1/
[ Females® 214 ] 2617 9.06%** 63 13,183
Males" —185 2314 ~7.56%%* 59 15,508 I}\ Y -ﬂ' 6
Both or undetermined —.218 ] —.23/-.20 —29.58%*% 574 171,049 - o
Between-classes effect 1.83

Blascovich, J., Mendes, W. B., Hunter, S. B., Lickel, B., & Kowai-Bell,
N. (2001). Perceiver threat in social interactions with stigmatized

Table 9 . .

Siructured Programs as a Moderator for Contaci-Prejudice Effect Sizes Among Racial and Ethnic Samples and Nonracial and others. Journal of Personality and Social Psychology, 80, 253-267.

\tS;]

Racial and cthnic samples Nonracial and noncthnic samples
95% CL z k ) 95% CL z

;, ~ EMARATOEDIFIRAIE S ED

—-.210 —.23/-.19 —22.3744% 322 —_ 194 —22/—.17

\ e e N T
ARG ERB-TEMBEIRT A I72ERSTOICLYDIHRHTH S, HEEH 5,
COHOLERBERI-IXLVEMTHERT1 7257, Walker, P. M., Silvert, L., Hewstone, M., & Nobre, A. C. (2008).

. . . . Social contact and other-race face processing in the human
Pettigrew, T. F., & Tropp, L. R. (2006). A meta- analytic test of intergroup contact theory. Journal of Personality brain. Social cognitive and affective neuroscience, 3(1), 16-25.

and Social Psychology, 90 (5), 75I.
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Pat Wadors, “Diversity Efforts Fall Short Unless Employees Feel That They Belong,” Harvard Business Review, August 2016,
https://hbr.org/2016/08/diversity-efforts-fall-short-unless-employees-feel-that-they-belong.
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