AARXST— 7Y I RFRDREL
2 0—)VUECEiFzERD a4

20224F10H
FEIlL T




WiL UV L—TRETWSTE



fett (E>F) 2 (Fr>X) [CTHHEH

| 20084
(=1 cmen

} v
B SRS DTRE BESOEIL IIF—RiE
@ 'U‘7°549=I—>Fn'ﬁ§ ﬁéﬁl‘ﬁﬂﬂﬁg
) 6.9%M
1S5
5,600%hK% K (20255F)
1,200{2H
(20084F)

105F £ DRl ?

R "Global FinTech Financing Activity", Accenture and CB Insights for respective years
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HFR: Juha Uotila, Markku Maula, Thomas Keil and Shaker A Zahra (2009) " Exploration, Exploitation, and Financial Performance:
Analysis of S&P500 Corporations” Strategic Management Journal 30(2) 221-231. The chart represents research results for high-
intensity R&D industries
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Leader actions

Model desired behavior at the
highest levels. Constantly
repeat the same message.
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Employee
involement

Increase the employee's
involvement in shaping
the culture.

LEASHETIL

illustrations Aligned rewards
Clearly communicate and Measure and reward
highlight desired employee appropriate behaviors in
behavior. non-monetary ways.

.. HFf: Organizational Culture Change: How Microsoft Transformed Its Culture; Charles O'Reilly, September 4th, 2022
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Disclaimer

This material does not constitute an offer, solicitation or recommendation to sell or an offer to buy any
securities, investment products or investment advisory services. Any offer or solicitation will be made
only pursuant to a confidential private placement memorandum and subscription documents (the

X/IOf[er[n Materials”) and will be subject to the terms and conditions contained in such Offering
aterials.

Certain information contained herein constitutes “forward-looking statements” which can be identified
by the use of forward-looking terminology such as “may,” “will,” “should,” “expect,” “anticipate,”
“target,” “intend,” “continue,” or “believe,” or the negatives thereof or other variations thereon or
comparable terminology. Due to various risks and uncertainties, actual events or results or the actual
performance of any entity or transaction may differ materially from those reflected or contemplated in
such forward-looking statements. The information contained herein is believed to be reliable but no
representation, warranty or undertaking, express or implied, is given as to the accuracy or
completeness of such information by WIL, its directors, partners or employees and no liability is
accepted by such persons for the accuracy of completeness of any such information.

Certain information set forth in this presentation is based upon data, documentation and/or other
information obtained from various sources believed by WIL to be reliable. Neither WiL nor any of its
affiliates has independently verified any such information and theA/ shall not have any liability associated
with the inaccuracy or inadequacy thereof. All of the information herein is subject to change without
notice. Portfolio characteristics and other information are provided as of the dates set forth herein.
Current or future characteristics and other information may vary significantly from those provided
herein and the firm undertakes no obligation to notify the recipient of any such variances.

The logos featured throughout this presentation are trademarks and service marks belonging to the

respective companies shown. None of these entities has reviewed or approved any investment

gﬁnsid?red by the Funds and none of these entities is endorsing WIL or any affiliate or fund or client
ereof.
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