e8]
FUJITSU

= M—EBEHENESNS (F4E)
SHED>aIBAM
AIAS MTDOWNWT

2023.12.18
EEAaSt
HITIZEEVP
CHRO (Chief Human Resource Officer)
R S


池田誠也(IKEDASeiya)
スタンプ


Our Purpose

breLieB®DIN—) VAL,

A4/ RX—23VICKDODTHEIC
sSfEZzHEH L. HFZKD
B AlBElICLCTWLW T &ETT,




|tsu

Uvanr F

BRFFIT It 7%
B39 B7 Key Focus Areas

Vertical Areas
HRREERT D
PJOXRA AR KN —D45EF

Horizontal Areas

OJOXRAZAHAN)—%2XRD
3IDDFU/O>—FE

Key Technologies

ﬁ%&&%im&bf\QDX4>91FU—T

HERORERICE THIY—ERZRMM

Sustainable
Manufacturing

NS DT

Consumer

Digital Shifts

Computlng

Network
2/ 25

Experience

Business
Applications

. e N
4 1A N i A ANK

R E ST ERRIASER

2023/05/24
& D ik

|

Healthy Trusted
Living Society

Hybrid IT

Data & Converglng

Security  Technologies
© 2023 Fujitsu Limited



Fujitsu Our HR Vision

DX company where diverse talents
gather to create innovation
everywhere in the society
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