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Circumstances of ageing National Public Employees

Transition of average age
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Source: Survey of Remuneration of National Public Employees (From reference data on Report related to remuneration
and others (August 8, 2013) by National Personnel Authority)

Transition in the number of newly-hired employees

FY2009 | FY2010 | FY2011 | FY2012 | FY2013
6,771 6,722 4,281 5,201 4,638
(Maximum
number of

new hire)

2013 (Yr)
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Regulations on National Public Employees engaging in new jobs

The National Public Service Act introduced the following
regulations in 2007

When national public employees resign from the Government and
seek a new job outside the Government ;

* national public employees are prohibited from outplacing them,
including retired employees

* national public employees are prohibited from seeking a job in
companies which they oversee or regulate

- after engaging in a new job, retired employees are prohibited from
requesting favors to their previous government workplaces



OR/KESDSE , HENLBIERS 1L, <

BRLEEDEHKICDONT

L2544 A D, 35S

—E. TOXEMABFmN1mYT 251 LTS,

(ELTRBREBORTS1—1L)

25~ 274 | 28~304 & | 31~334 8 | 34~364 8 | 374~
617 62 63 647 657

OZ<DiGFE. EE

ThHnlE,

SHY

_,
il
i

e

F 5 0D

=

- =

FiT 1360 Th b1, EEEBE. B
maw-EIVABRBIAFREE,

BN N ECTEWVNEIICT 5=HDEEZE

EMIELL, CNHAE R

CEDFRE.




Connection between Employment and Pension

Ol Pensionable age of the earnings-related components of the public
pension is being pulled up 1 year every 3 years starting April 2013.

{Schedule for the pensionable age)

FY 2013-2015 FY 2016-2018 FY 2019-2021 FY 2022-2024 FY 2025-

61 years old 62 years old 63 years old 64 years old 65 years old

O1In most cases, mandatory retirement age is 60 years old, which
means individuals with no job after mandatory retirement will
have a period with no pension and no income.

— =

Policies on avoiding a no-pension-no-income period is called
“Connection between Employment and Pension”, which is
an issue common to public and private sectors.
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Correspondence of Connection between Employment and Pension

O Policies on the private sector

 More than 80% of private sector enterprises address the gap between
employment and pension not by extending mandatory retirement age but
through a continued employment system (re-employment after
mandatory retirement).

O Policies on the public sector

* Inview of the undertakings by private sector enterprises, the gap
between employment and pension is addressed, for the time being, by
re-appointment (*), if desired, until pensionable age.

i (*) Re-appointment system (The National Public Service Act)

| ¢ System that allows retired individuals to work as public employees for a term of no longer
i than 1 year.

I « Re-appointment is via renewal system, through which both full-time and part-time service
i is possible.
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Circumstances of Re-appointment of National Public Employees

Transition in the number of re-appointed FY 2012 Re-appointed employees by rank
national public employees (Employee applicable (Salary Schedule for administrative positions
to Remuneration Act) (1))

Fifth grade, Sixth grade
(Unit: person) 54(1.9%) or higher,

6,912 \13 (0.5%) First grade,
7000 | p
Fourth 12(0.4%)

grade, 118_—4—

6000 | @ Part-time OFull-time (4 2%)

5000 |

4000 | [ Chief]
3000 Thlrd

grade,
2000 1 1,662

59.0%
1000 | 616 - 901 ( )

. B8 376
2002 2005 2008 2011 2012 2013

Source: FY 2013 Survey Result of Reappointment Status,
(National Personnel Authority, The Ministry of Internal Affairs
and Communication)

* Value for FY2013 includes the reported value as of
May 2013 (includes prospective individuals)
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Issues related to ageing National Public Employees

Composition of employees by age bracket

(%) (Survey of Remuneration of National Public Employees)
9.0
2013 | 255,006 persons
E.0
,.-"‘\.\ 2004 | 290,609 persons
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Source: Survey of Remuneration of National Public Employees
(From reference data on Report related to remuneration and others (August 8, 2013) by National Personnel Authority)

issues | K Employees should be able to show their capacity for an extended

period.

0 While further ageing is expected, certain number of young
employee recruitment should be secured.

[ Personnel changes should not stagnate, etc.
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Policies Related to ageing National Public Employees

ClEarly Retirement System

« Early retirement system has taken effect to keep the organization vitalized by
improving the age structure of employees since November 2013, aimed at
employees over 45 or above(mandatory retirement age 60).

CdRe-employment (outside the Government) Support

 The Cabinet Office has started to support employees to find new jobs by utilizing
private consulting since October 2013, following the enforcement of Early
Retirement System.

C1Career Development Support

« Employees’ autonomous efforts to maintain or enhance spontaneous motivation
and their smooth transfer to second career are needed by giving them the
opportunity to think of future career plans at turning points of their work experience.

Ol Diversification of Career (Multiple-track personnel promotion system, etc.)

* Personnel exchange between public and private sectors (1999- )

« Secondment during active service (2003 “Establishment of Officer Secondment
System”)

» Leave of absence system for self-development (2007- )

* Professional Staff Job System (2008- ), etc. 7
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