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This English translation of the Labor Union Act has been prepared (up to the revisions of Act No.
87 of 2005 (Effective May 1, 2006)) in compliance with the Standard Bilingual Dictionary (March
2006 edition) .

This is an unofficial translation. Only the original Japanese texts of laws and regulations have
legal effect, and the translations are to be used solely as reference material to aid in the
understanding of Japanese laws and regulations.

The Government of Japan shall not be responsible for the accuracy, reliability or currency of the
legislative material provided in this Website, or for any consequence resulting from use of the
information in this Website. For all purposes of interpreting and applying law to any legal issue or
dispute, users should consult the original Japanese texts published in the Official Gazette

FEEESE (BIIZ+HOEEEFEE+TES)
Labor Union Act (Act No. 174 of 1949)

F—FE WA
CHAPTER I GENERAL PROVISIONS

Fw—5%  (A®)

Article 1 (Purpose)

1 OB, FEESERE L ORBICB W THEDONFITNIOZ L2 RET S 2
IR TBEOHA AN EIEDZ & TEE D EDOTMEMITONTRWT D7
DICH GREH LRI T 52 L 2OMOBEKRITEIZ1T 5 72O B ERNC T EHE 24
ML, HfT 22 L a2WES 52 LA ONTHEE & o7@E & oBRZ BT 2 55 @
WG T DO DHELW AT HZ L ROPEDOFHREZKTHZEEBNET 5,

(1) this Act are to elevate the status of workers by promoting their being on equal
standing with their employer in their bargaining with the employer; to defend the
exercise by workers of voluntary organization and association in labor unions so
that they may carry out collective action, including the designation of
representatives of their own choosing to negotiate working conditions; and to
promote the practice of collective bargaining, and procedures therefore, for the
purpose of concluding collective agreements regulating relations between employers
and workers.

2 JARE (AR HEERE A 5) 3 =+ HEOHEIL, FTEE O IR E Ofth
DITA THHOTHIEIZEIT 2 B ZERNT 572D LEESREDIZHOWTHMNH
DH0LT 5, HL, WrRDLIEHICBONTH, 2AOITHIX, FHEMAOEY 1T
Z IR ENTIE R B0,

(2) Article 35 of the Penal Code (Act No. 45 of 1907) shall apply to collective



bargaining and other acts of labor unions which are justifiable and have been
performed for the attainment of the purposes of the preceding paragraph, provided,
however, that in no case shall exercises of violence be construed as justifiable acts
of labor unions.

B (GEHES)

Article 2 (Labor Unions)

1 ZOEET @G &id. FEE D ERE o THENIZHBSM ORERSE
ZOMBFIAL DM EEX D Z A2 FET-DH M E L THERT 2R XE 04
Kazwns, HL, EOFBZO—IZHETLHDIE, ZTORYD TRV,

(1) The term "Labor unions" as used in this Act shall mean those organizations, or
federations thereof, formed voluntarily and composed mainly of workers for the
main purposes of maintaining and improving working conditions and raising the
economic status of the workers, however, this shall not apply to any of the
following items:

— B, JENRRESESOI R L CEEOHERZ R OBEE AL H 5 T .
EHEOFBBEIRIC OV T ORIE & H#H L ICBET 2B OFEHIZHEL, 20701
O FOFEY & EE LN UYZTBHAOMER L L TOME & BT & ICEEIZ
Tt~ 2 BB AL & 5 G782 OffE HE ORI 2 RET 2B OSME 7T
Ho

(1) which admits to membership of officers; workers in supervisory positions
having direct authority with respect to hiring, firing, promotions, or transfers;
workers in supervisory positions having access to confidential information
relating to the employer's labor relations plans and policies so that their official
duties and responsibilities directly conflict with their sincerity and
responsibilities as members of the labor union said; and other persons who
represent the interests of the employer;

Z HEROEE DD DORE OIS EHEORBE Lo EZ T H b0, HL,
I3 D I IR R TP ISR U E 2 kD ZERSERFE LS L. IR 5
ZEEHERENT T AT A0 TIERLS, Ao, BEAESIIRF Lo RE
HLIFEREZHIEL, HLLIERET 2720 DOIHICEREICHO BN L EF]ZE D
DI T 2 FHE O T K O/ RDOIR S OFBEFTOMEZ RS b D LT 5,

(i) which receives the employer's financial assistance in paying the
organizations' operational expenditures, however, that this shall not prevent the
employer from permitting workers to confer or negotiate with the employer
during working hours without loss of time or wage and shall not apply to the
employer's contributions for public welfare funds or welfare and other funds
which are actually used for payments to prevent or relieve economic adversity or

misfortunes, nor to the giving office of minimum space

= HEFEZOMERHFEOHAZBENETSHHD



(iii) whose purposes are confined to mutual aid service or other welfare service;
U F& L TBHRER It EfR A B ET2500

(iv) whose purposes are principally political or social movements.

B=% (GGEHE)
Article 3 (Workers)

ZOWEMHET TEE ) L1k, BEEOREEAMOLT., &, BT ot ZicHET 2L
AZEOTHEETHEHZN D,

The term "Workers" as used in this Act shall mean those persons who live on their

wages, salaries, or other equivalent income, regardless of the kind of occupation.

FIS& HIBR
Article 4 Deleted.

B S
CHAPTER II LABOR UNIONS

BHEL  (FEHEAEE LRI LDOOER)

Article 5 (Treatment of an Organization That Has Been Formed as a Labor Union)

1 AL, PEEESICEEL 2R L CE LR OE _HOBEICHAST D2 &
ZNGE L2 IE, ZOBBEICHET 2 FRICSET2E&KR 2GS, Bo. 20k
BICHET 2R FE LG 20N, (BHL, FERB - SOHEICHL {4 D5 EE I
KT ORELEZBET HMEITHIRINDNE TIER,

(1) Unless the labor union has submitted evidence to the Labor Relations
Commission and proved that it is in compliance with Article 2 and paragraph 2 of
this Article, the labor union shall not be qualified to participate in the procedures
provided in this Act and shall not be granted the remedies provided in this Act,
provided, however, that nothing herein shall be construed so as to deny protections
for any individual worker pursuant to Article 7, item 1.

2 FEMEOBKICIT., EOJXTITBIT OREL T ERTLR SR,

(2) The constitution of a labor union shall include the provisions listed in any of the
following items:
— AW
(i)  name;
— ELFEBHT O
(i1)  the location of its principal office;

= HEAHETH L H5EMEAE U0 EEE (LT TRAGEHRE] &vwo, ) OME
Blx. 2056 03T X TORMBEICS 5 588 & O % OBk 252 2R %
152 &,



(iii) that members of a labor union other than a labor union that is a federation
(such other labor union hereinafter referred to as a "local union") shall have the
right to participate in all issues or disputes of such labor union and shall have
the right to receive equal treatment;

W AT ANE, WHRDIGEITEW TS, ARl REC M, P SUIS 2312 Ko TH
GRELDEKEEDNLINI &,

(iv)  no one shall be disqualified from union membership in any case on the basis
of race, religion, gender, family origin or status;

I B EICH O TIEL, £T0REIR., MEBEOEBEEGLAKREIZLVEESN
52 L FUSEHARETH 2 5578 A X2 ERSEEZ S5 @412 5> T,
ZOHREBT, BTG OMA B XITEOME B O EHEELA KR EIC LD EES
NEREREOERETLAKREICIVEEIND Z L,

(v)  in the case of a local union, that the officers shall be elected by direct secret
vote of the union members, and, in the case of a federation or a labor union
having national scope, that the officers shall be elected by direct secret vote
either of the members of the local unions or of delegates elected by direct secret
vote of the members of the local unions;

NoElE, AL L EE—RBARET L Z L,

(vi)  that a general meeting shall be held at least once every year;

t T RTOMPFER O R, FERFTHE O KA CIZBAE ORI 4 R T 251
FiX, MAEBRICESOTRRBEINTZBENICERN S 5 2FHEBEANCLLIE#RTHD
ZEoFEREE EbIC, AL b BECRMARICARSND Z L,

(vii) that a financial report showing all sources of revenues and expenditures, the
names of main contributors and the current financial status, together with
certificate of accuracy by a professionally qualified accounting auditor
commissioned by the union members, shall be released to the union members at
least once every year,

U AR, MEAXITHA BOERELAKREICLVERESNTREEOERE

AR EOBE PRI L HRELRRITIERRB LN &

(viii) that no strike shall be started without a majority decision made by direct
secret vote either of the union members or of delegates elected by direct secret
vote of the union members;

U BRSSO TX, ZO8MIT, MEBOEEELAREICL D8O
XFEERINTHEL RN & KOHESGHIETH 5 76 T ER R L
bOBEMEITHOTIE, TORAT, BT EHME OME BT 0ME B O
PRELAREICL Y BE SN AR BE OERELA R EIC LD E¥EE O 2 157
FIUEKIE L2 &y

(ix) 1in the case of local union, that the constitution shall not be revised unless
such revision has received majority support by direct secret vote of the union

members, and, in the case of a labor union which is a federation or a labor union



which has national scope, the constitution shall not be revised unless such
revision has received majority support by direct secret vote either of the
members of the local unions or of the delegates elected by direct secret vote of

the members of the local unions.

FBARE (RBHER)
Article 6 (Authority to Negotiate)
TG OREE LT IME O BT Z2 2 T I2E L. TS UTHE B DT DI
i 3 X2 O R & H @i okt oMo FHEICE L CRBT 2HRE AT 5,
Representatives of a labor union or those to whom the authority has been
delegated by the labor union shall have authority to negotiate with the employer or
the employers' organization on behalf of the labor union or the members of the labor

union with respect to conclusion of collective agreements and other matters.

Tk (RYUT@ITHR)
Article 7 (Unfair Labor Practices)

FEHE L. ROBFITHT 21782 LTI R B2,

The employer shall not commit the acts listed in any of the following items:

— FEERFEMGOMERETHDLZ & FBMHEGITMAL, B LIXINERERL
LESELEZEBELLIFHBHEDELRITHZ LI LDE L ST, £DJ
BH 2 e L. T OM ISk L TRRIZE 2 Bl &4 % 2 & ST 554 23 57 @i
BMAET, HELLITHEHHELONERT L ZEMRMET 228, 2720,
S DNREE O LHFEGITEN SN 5 @& O ER2RET 2581280 T,
ZOHBENZOTEMEOMEBRTHD Z L AN LT 2@ HAE T
HTERWTDHEDTIEHRY,

(1) to discharge or otherwise treat in a disadvantageous manner a worker by
reason of such worker's being a member of a labor union, having tried to join or
organize a labor union, or having performed justifiable acts of a labor union; or
to make it a condition of employment that the worker shall not join or shall
withdraw from a labor union. However, where a labor union represents a
majority of workers employed at a particular factory or workplace, this shall not
preclude an employer from concluding a collective agreement which requires, as
a condition of employment, that the workers shall be members of such labor
union;

— fERENEMT D90 EOREE LHELW AT H I L AELRBRN RS TE
e &,

(1)  to refuse to bargain collectively with the representatives of the workers
employed by the employer without justifiable reasons;

= EEDGEMEA AR L, HELITERET LI AL, AL UL
AT B2 E. XITHEME OEE DT ORE OO R LORMEZ 52 5



Z&, L, TBAED BRI SUTE e RO T RERE L HEE L.
XIIRRWT D L BERENTHT 2T 260 TiE R, o, BEESXIT
B EOREFLIFZREZPIE L, EHLLIIRFET 520D HITHEERIZHN D
AL D A E O BTk 24 A O K O/ NRD IR S OFH T DAL 7
Kb LT 5,

(iii) to control or interfere with the formation or management of a labor union by
workers or to give financial assistance in paying the labor union's operational
expenditures, provided, however, that this shall not preclude the employer from
permitting workers to confer or negotiate with the employer during working
hours without loss of time or wage, and this shall not apply to the employer's
contributions for public welfare funds or welfare and other funds which are
actually used for payments to prevent or relieve economic adversity or
misfortunes, nor to the giving of office of minimum space;

W EE N TEHEESITH LEAEN ZOFROBREITER LT EDOHLTE LD
EELFIPRIGBEZEESITH LB - FEXRO+ ZE—HOREIC L D miTxd
HHEFEAOHNTEZ LI EXNEFFBHEERNP INOORSI TR LHES LI
FMz L, ALY FE T2, & L <37 @EERFEE B Z+—4E
B L) I KD PR ORE L T 55 G I EE PRl R L, LI
Ex Ll tzHAL LT, TOHBHEZMEL. TOMI K L TR
Bhnzd 52 L,

(iv) to discharge or otherwise treat in a disadvantageous manner a worker for
such worker's having filed a motion with the Labor Relations Commission that
the employer has violated the provisions of this Article; for such worker's having
requested the Central Labor Relations Commission to review an order issued
under the provisions of Article 27-12, paragraph 1; or for such worker's having
presented evidence or having spoken at an investigation or hearing conducted by
the Labor Relations Commission in regard to such a motion, or in connection
with a recommendation of a settlement to those concerned, or at an adjustment
of labor disputes as provided for under the Labor Relations Adjustment Act (Act
No. 25 of 1946).

FNE  (HEEREE)
Article 8 (Damages)

EHEIL, RBRE(EZOMOFFEITHTHOTIELRLDICEI D> THEELZ T L
DA b O T, FHHE UTZ DME BT LIEE AT R T 5 Z LN TE R0,

An employer may not make a claim for damages against a labor union or a union
member for damages received through a strike or other acts of dispute which are

justifiable acts.

Tk (GFHeEoH)



Article 9 (Diversion of Funds)

FEFE L, EBEFEZOMERFEO-DICRR LEEE2 MO B DIZHiA
LEDETDEEIT, BREDIREEZRZITIT R B0,

When a labor union intends to divert for other purposes funds specially set up for
mutual aid and other welfare services, it shall obtain a resolution of the general

meeting of the union.

3 o SCC )
Article 10 (Dissolution)
FEFA L, EOFERHIZ LSO THREKT 2,
A labor union shall be dissolved due to the following causes:
— B CTED-MREBEROIRAE
(1) emergence of causes of dissolution as provided in the constitution of the
labor union;
= MABUIRERREERO My O =L EDO ST L DRSO
(i)  resolution for dissolution at the general meeting of the labor union by a
majority of three-fourths or more of the union members or the affiliated

organizations.

FBt+—5% (EATHLHHHEE)

Article 11 (Labor Union That is a Juridical Person)

1 ZOEROBREICHET 2 FOHBEEROEN 2T LHBMEEIE, TOELD
FHEAOFTERICIB WV TRLT D Z LICL>THEANL R D,

(1) A labor union which has received certification by the Labor Relations
Commission that it is in compliance with the provisions of this Act shall be
incorporated by registering itself at the location of its principal office.

2 ZOEHICHET SO0, A OBTICE L CHERFEIL, S TED
Al

(2) The matters necessary for registration in addition to what is provided for in this
Act shall be prescribed by a Cabinet Order.

3 FEMAICE L TR T NS HHIL, B LB TRITAEE =TT os2 &
MTE R,

(3) The matters necessary for registration with regard to a labor union may not be

asserted against any third party until registration has been effected.

FT+% (EHHE)
Article 12 (Application Mutatis Mutandis)

Bk (7R - IUEERE I\ JL5) 3B+ =5, B US (2 OEHFOFE I\ RITHE
THHEGERS, ). BHE+FR, FET_EFPOERETHEFET, FEH+ERRVE L+
RPN =R FE TWNTIERRF TR E (e =+ —FEEE N5 F =+ f5%



PHEN+FE TOHEIL, EANTH D HFHHAITONTHERT L,

The provisions of Articles 43,44 (except with respect to the cases provided for in
Article 8 of this Act); 50, 52 to 55 inclusive, 57, and 72 to 83 inclusive of the Civil
Code (Act No. 89 of 1896); and the provisions of Articles 35 to 40 inclusive of the Act
on Procedures in Non-Contentious Cases (Act No. 14 of 1898) shall apply mutatis

mutandis to a labor union which is a juridical person.

FTt+=5% HIR
Article 13 Deleted.

BEE FBN
CHAPTER III COLLECTIVE AGREEMENTS

Bk (GrEEmK o osgAe)
Article 14 (Taking Effect of Collective Agreements)

SRS & A T E OFIE & O O 58 52 OMIZEET 5 5 @mid, Fimic
ERC L. MY FEENEL L, UIGEEATHIT 52 LIk TEDOR N EET 5,

A collective agreement between a labor union and an employer or an employers'
organization concerning working conditions and other matters shall take effect when
the agreement is put in writing and is either signed by or affixed the names and

seals by both of the parties concerned.

FTHEE BB OHIRE)

Article 15 (Term of Collective Agreements)

1 WA, ZFE2 22080 OEET 52 LR TER,

(1) A valid term exceeding three years shall not be provided for in a collective
agreement.

2 ZHEIZZADAMMBOEZ LG @m0, ZEORZROE Z LIz 5870
& BT,

(2) A collective agreement providing for a valid term exceeding three years shall be
deemed as a collective agreement providing for a valid term of three years.

3 AWM OEN LW EHAIEL, MFEEO—FHN, BH L, LEL4 R L7 3GE
ICEOTHFFICTFELT, NT2Z2L08TE 5, —EDOHIMZED DI BT T
HHOT, TOWIMORIEE b HRZED TN Z2FHRTL2EDENRH DB DIZTHONT,
O ORIEE S, Rk T 5,

(3) A collective agreement which does not provide for a valid term may be
terminated by either party by giving advance notice to the other party in writing
either signed by or affixed the name and seal by the party giving notice of
termination. A collective agreement which provides for a definite term and which

includes a provision to the effect that the agreement shall continue in effect after



expiration of said term without specifying any time limit for such continuation
shall be dealt with in the same way after the expiration of said term.

4 FIEOTEHIZ, OLED ETHHDODL ELILFHBNZ LT IR B 720,

(4) The advance notice set forth in the preceding paragraph shall be given at least

ninety days prior to the date on which termination is to be made.

FTHAEL (DR
Article 16 (Effectiveness of the Standards)

T AN E D D TS OO FEE OFFEICBE T 5 REEIIEK T 5 @A O
EoIE, B2 E T D, ZOGRICEWTER) L RO ST, REOED DL E ZAITK
Do FBRKINERRNEZIZONT S, FERE T2,

Any part of an individual labor contract contravening the standards concerning
working conditions and other matters relating to the treatment of workers provided
in the collective agreement shall be void. In such a case, the invalidated part of the
individual labor contract shall be governed by those standards. With respect to
matters as to which the individual labor contract does not provide, the same shall

apply.

FHtE  (—REED)
Article 17 (General Binding Effect)

— O LG REGITHERHER S 2 RO G @ F oW 55 D =LL OB T84 05— o595
B DM 2% T HICEOIZ L Tid, B LGFRESITHEM SN 2 tho [T O 558 &
WRBLTH, UETmmAarEHInNs b0 L35,

When three-fourths or more of the workers of the same kind regularly employed in
a particular factory or workplace come under application of a particular collective
agreement, the agreement concerned shall also apply to the remaining workers of the

same kind employed in the factory concerned or workplace.

BHNE (MO RT))

Article 18 (General Binding Effect in a Locality)

1 —OHIEIZ B W TR T 2 [FFE D F7 8 # O KEB 53 25— D G5B i #) D1 % % 1 5 12
O T, YT EHAIOLEEONS L~ FORL T SE, FHEES
DUWFRIT LY | JEA @ KRE SOIAER R FIL, YR B\ TR T S o f[FE
i D F7 @ FE K N OFE R b S @K (5 _HOBEIC LI VEBEERH ST DEE
o, VOBMHEZITDOREXZLOREETHIENTE D,

(1) When a majority of the workers of the same kind in a particular locality come
under application of a particular collective agreement, the Minister of Health,
Labor and Welfare or the prefectural governor may, at the request of either one or
both of the parties to the collective agreement concerned and, pursuant to a

resolution of the Labor Relations Commission, decide that the collective agreement



concerned (including an agreement revised pursuant to the provisions of
paragraph 2) should apply to the remaining workers of the same kind employed in
the same locality and to their employers.

2 FEHEESIL, AIHEOREHEEZ TG ICBW T, BB R E#E Y 2o H
HERDILEXIT, TNEEETDHZENTED,

(2) In the case the Labor Relations Commission finds, in adopting the resolution set
forth in the preceding paragraph, that the collective agreement said contains
Inappropriate parts, the Commission may amend those parts.

3 HEHOREIZ AEFIZESTT D,

(3) A decision as prescribed in paragraph 1 shall be effectuated by public notice.

4 F-HOBN TR D BN RIRESEEm =FNEEREE =1+t 5) H 1+
—RICHET 2HBHOELTLH2LOTHD LD D L X%, EATEHKE LA
EAFRAFEIL, FEOREELTDHICONTE, E&ICETA2HBICEAL, Ho0 U0,
PR R E RSSO ERNRTBREOBERZENRTNER 20, 2056
IZHRWT, MEMNRTERENSEREZRZET 5o TIE, 602U, HGTRIKE
BEHEDORBREZHEN 2T TR 5700,

(4) When a collective agreement pertaining to a request set forth in paragraph 1 is
found to fall under a collective agreement as provided for in Article 11 of the
Minimum Wages Act (Act No. 137 of 1959), the Minister of Health, Labor and
Welfare or the prefectural governor in making the decision referred to that
paragraph shall, prior thereto, obtain the opinion of the Central Minimum Wages
Council or the Chief of the Prefectural Labor Standards Office concerning the part
of the collective agreement relating to wages. In such a case, the Chief of the
Prefectural Labor Standards Office, prior to presenting his or her opinion, shall

obtain the opinion of the Local Minimum Wages Council.

FNE PBEE=
CHAPTER IV LABOR RELATIONS COMMISSION

E—H RE. EBERKOFEFEEE NICHRSE
Section 1 Establishment, Duties, and Affairs under the Jurisdiction,
Organizations, etc.

gBHLE (GHEER)

Article 19 (Labor Relations Commission)

1 FBEERT. FHEEZRETL2EH QT MERAEEZE) 2w, ). TBELRE
THHEUT HEEZE] L0 O, ) RO EZREXTLH2H QT IARKEE Lo, )
KR E O THIRRT 5,

(1) Labor Relations Commission shall be composed of equal numbers of persons

representing employers (hereinafter referred to as "employer members"), persons

_10_



representing workers (hereinafter referred to as "labor members"), and persons
representing the public interest (hereinafter referred to as "public members") .

2 HBERERT. TRTBERES. METRTBER S, FENFRTBEES KO
BB ZEZEE = LT 5,

(2) The Labor Relations Commission shall consist of the Central Labor Relations
Commission, the Central Labor Relations Commission for Mariners, Prefectural
Labor Relations Commissions, and District Labor Relations Commissions for
Mariners.

3 FHMEERICHETLIEHITI, ZOBRICEDLLODIEN, BT TED D,

(3) Matters concerning the Labor Relations Commission in addition to what is
provided for in this Act shall be prescribed by Cabinet Order.

FtHAE0Z (TRTBEER

Article 19-2 (Central Labor Relations Commissions)

1 EZFATEGE (B - =FEEE e St F=RE _HOBEICHK SV T, &
EFBREOFED T2, FRTBHEERZEL,

(1) The Central Labor Relations Commission shall be established under the
jurisdiction of the Minister of Health, Labor and Welfare based on the provisions of
Article 3, paragraph 2 of the National Government Organization Act (Act No. 120
of 1948).

2 WRBHEESIL, VBENHET L L 2HEL. KOYHEERORAIEL T L
Moz EaBeT 5,

(2) The Central Labor Relations Commission shall have the duty to defend the
workers' exercise of association and promote the fair adjustment of labor relations.

3 WRGHEEZIL MEHOEFLERT L. Fhsk, HH—5%. FHARZLD
B PARROBEIC L 2FE, RYTBITRAFHOFEESE (ELR, KELAOHE =D
BEICLD2F ORI L NS, UTRLC, ) ICEAT HFE., HEFEOHOTA . HiE
Je ORI B4 2 50 NS 7B BRI LS =+ D K OE =+ KD =DH
ENZ L D2FBEZ OMERGERICESMTEEl, ) ITESETRIFHEEIICES
EONEFBLONS LD,

(3) In order to fulfill the duties set forth in the preceding paragraph, the Central
Labor Relations Commission shall take charge of affairs set forth in the provisions
of Article 5, Article 11, Article 18, and Article 26 of this Chapter: affairs concerning
examination, etc., of cases of unfair labor practice, (that is, the disposition of cases
pursuant to the provisions of Article 7, the following section, and Section 3 of this
Act; the same shall apply hereinafter); affairs concerning the conciliation,
mediation, and arbitration of labor disputes; affairs pursuant to the provisions of
Article 35-2 and Article 35-3 of the Labor Relations Adjustment Act; and other
affairs belonging to the Central Labor Relations Commission based on acts

(including orders based on acts) .

_11_



Bt+Eo= (PREGHEEZOEEOFEME)

Article 19-3 (Appointment, etc., of the Members of the Central Labor Relations

Commission)

1 hRIGEEERIT. HHEZR. TEHEZEMOAREZES T AEZ SO TR
Al

(1) The Central Labor Relations Commission shall be composed of fifteen each of
employer members, labor members, and public members.

2 ERFEZEIFEAFEFEOHEE EHEZRD O BARANTOW T, FREMSZATEE
N GRSZATBOE N RINE CER—FERE E =75) 35 55 _HICHE T 2 FrE Mz
BENZ WS, LR ZOHE, FHILEONE HE S A OHE+HLEO+E—HIZE
WTR T, ). ER AR (R M2 AT BOE N FE O ST BRERICE 3 258 (i 4=
FEREE LB B SR _SICHET OEAMRBEEEL VS, UFZ0HEEKD
FHILEROTHE-HITBW T L) 217 9 EORE T 2 BT H AREBAHOHERS)
(ZHADWT, FEEZRITTEEEG OHEE (GEEZED O BAANIHO W TIE, FEM
SEATBUE N O R ESEATBUE N5 O G B BIFRIZ B D 154 _RE W B2 RE T 5 ik
BUUTIOREIIEWT FFEMYATEBIEAKRE] WO, ), EANRBEELZITS
DRE T HEEORFICHET 2B CL T Z0FEICEWT [EAKREFEERE] &0
Do ) XITHARBEAEOR SIHET 2A (LT ZOEICEKWT T HARE B
Bl WO, )RR L. UIIMAT 2 55 8HE OHEE) IS\ T, AREFEEITEE
FEREDEHEZBR OB EZBOREZG TER L ZBHEMEAEICTRHS
NTWDHED D BN MEFEORE 215 T, NERERENMEMT D,

(2) The Prime Minister shall appoint the employer members based upon the
recommendations of employers' organizations (and as to six of the employer
members, based upon the recommendations of specified Incorporated
Administrative Agency (this shall mean the Specified Incorporated Administrative
Agency provided for in Article 2, paragraph 2 of the Act on General Rules for
Incorporated Administrative Agency (Act No. 103 of 1999) hereinafter in this
paragraph and in Article 19-4, paragraph 2, item 2 and Article 19-10, paragraph 1,
the same shall apply.)), national enterprises engaged in National Forestry
Businesses (this shall mean National Forestry Business as provided for in Article
2, item 2 of the Act Concerning the Labor Relations of National Enterprises and
Specified Incorporated Administrative Agency (Act No. 257 of 1948) ; hereinafter in
this paragraph and in Article 19-10, paragraph 1, the same shall apply), or Japan
Post. The Prime Minister shall appoint the labor members based upon the
recommendations of the labor unions (and as to six of the labor members, based
upon the recommendations of the labor unions formed or joined by employees of
Specified Incorporated Administrative Agencies provided for in Article 2, item 4 of
the Act Concerning the Labor Relations of Specified Incorporated Administrative

Agency (hereinafter in this chapter such employees are referred to as "employees

_12_



of the Specified Incorporated Administrative Agencies")); employees of national
enterprises engaged in National Forestry Businesses provided for in the same item
(hereinafter in this chapter such employees are referred to as "employees of the
National Forestry Businesses); or employees of Japan Post provided for in the
same item (hereinafter in this chapter such employees are referred to as
"employees of the Japan Post). The Prime Minister, after obtaining the consent of
both Houses, shall appoint the public members from among the persons entered in
a list of candidates prepared by the Minister of Health, Labor and Welfare with the
consent of the employer members and the labor members.

3 ABEEBOMLHINWT L, XIIREZAELEZHEICEWNT, BSOS XITR®ER
DR DT DI BT DORBEEZSD Z ENTE RV E XTI, NEREKE X, AiED
REIZ b LT, BAEFTBREMEAFEZBEROTEHEZBEOREZSTER L
ZEBMELBHE SN TVWDIEDOI BE, AREFERETHTLIENTE D,

(3) In the case where the term of office of a public member has expired or a vacancy
of a public member has occurred and the consent of both Houses cannot be
obtained because the Diet is not in session or the House of Representatives has
been dissolved, the Prime Minister may, notwithstanding the provisions of the
preceding paragraph, appoint a public member from among the persons entered in
a list of candidates prepared by the Minister of Health, Labor and Welfare after
obtaining the consent of the employer members and the labor members.

4 FPEOLAEICEB VTR, Bk OES Tl O F% OKRZ RO 2T il
LRV, ZOHFITEWNT, MO FEZOEKRBPEFELNRN E T3, NEKHEKE
I, BEBICZEORBREBE ZRA LRITIER 5720,

(4) In the case referred to in the preceding paragraph, subsequent approval by both
Houses at the first session after said appointment shall be sought. In this case, if
subsequent approval of both Houses cannot be obtained, the Prime Minister shall
immediately dismiss the public member.

5 AWEBOMEMIZONTIE, ZDH2HEANU ERFR—OBRIZET LS L LMD T
ERAY SR AN

(5) As to appointment of the public members, seven or more such members shall not
belong to the same political party.

6 HRIBHEESDOEE RENOLHEFNEFOILETIZBWTHIZ [£H] LW, )
X, ERE LT D, 2L, AREZEEDOOI L ZANUNIR, FEETLHZLENTE D,
(6) The members of the Central Labor Relations Commission (referred to simply as
"members" in the next Article through Article 19-9, inclusive) shall be in part-time
positions; provided, however, that two or fewer of the public members may be in

full-time positions.

BrLEoOM (ZEDOKRKSEE)
Article 19-4 (Disqualification of Members)

_13_



1 U EORICLE b, TOFITEREK DD E T, FHITEZZ T2 2 LRk
LETOHEIL ZERERDILENTERY,

(1) A person who has been sentenced to punishment of or greater than
imprisonment, and who is still under the execution of the sentence or who has not
ceased to be subject to the execution of the sentence, may not become a member.

2 MOBTONTNIHEETLEHIT. BRBFEELRDLIENTERY,

(2) No person who falls under any of the following items may become a public
member:

—  ESXFMGAEFROFES DA

(1) a member of the Diet or a member of the assembly of a local government;

ZOREMNATEBOE AN OB, FREINIATBOE NI B TR EMANLAT BUE NI B 23
L. # L <UTMAT 2586 0ME 535 L IT&E

(i) an employee or officer of a Specified Incorporated Administrative Agencies,
or a member or officer of a labor union formed or joined by employees of
Specified Incorporated Administrative Agencies.

= EAREREERESOIEAMRE R EME SRR L, & L <ITMAT 5584 0
HMAEBELITEE

(iii) an employee of National Forestry Business, or a member or officer of a labor
union formed or joined by employees of the National Forestry Businesses.

W AARBBAEOKE., BABBAHEE X3 A ARBBUARE 2R L, A L<
AT 2 5@ E0ME8H L I3%E

(iv) an employee or officer of Japan Post, or a member or officer of a labor union

formed or joined by employees of Japan Post.

BHNEOE (ZEOEHF)

Article 19-5 (Term of Office, etc., of Members)

1 ZEOEMIE, ZHFELT 5, 2L, MiXOZEOEHIL, AifEE OFREHIH &+
ol

(1) The term of office of members shall be two years; provided that a member who is
appointed to fill a vacancy shall hold office during the remaining term of such
predecessor.

2 ZHIX, B{EESNHZ LN TED,

(2) Members may be re-appointed.

3 ZEOMEMINW T Lzl id, BHERIT, BEEMEMIND £ T EHMEIESE
ToHLDET D,

(3) When the term of office of a member has expired, such member shall remain in

office until a successor is appointed.

FBHILEDOR (AR EEORE)
Article 19-6 (Services of Public Members)
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1 WEORKEERIL LT, ROKTOWNTNIINTEE T 21T4% L TUIR LRV,
(1) No public member in a full-time position shall, during the term of office, perform
any act falling under any of the following items:

— BEZOMOBURKIEHADEE L 720 | XIIHEMBAICBIRER 245 2 &,

1) become an officer of a political party or other political organization, or
actively engage in political activities;

= NEREREOFH IO & 5256 2R <1E0, A2 & ThoOBB IR L, X
ERFEEZE S, ZTOMEE LORIEE B TLEBEZITO 2 L,

(i)  except in the case that there has been permission from the Prime Minister,
receive remuneration and engage in any other duty, undertake a profit-making
enterprise, or otherwise engage in any business aiming at pecuniary interest.

2 HEEWHORMERIL, AT, AIHEE—FITHEET 21782 L TERL RN,
(2) No public member in a part-time position shall, during the term of office,

perform any act falling under item 1 of the preceding paragraph.

BEtgkot (ZEORBKOHEER)

Article 19-7 (Loss of Position and Dismissal of a Member)

1 ZERIZ, BEHNUEFONE-HIHET H2FICEY T HICESTHEAITIE, TOH%E
KD, BEENFRIRE HEZOWTNNIZYETDICESTLE D, kLT 2,
(1) A member shall lose his position in the case that such member has fallen under
any of the items of Article 19-4, paragraph 1. The same shall apply in the case that
a public member has fallen under any of the items of paragraph 2 of the same

Article.

2 WHREEKEIX, ZEADLEOMBED - DIZBBEOBITN TE RN ERD LA N
IIZBICHBE LORBENKEOMEBRT-2I1CH LR WIETHRH D EBDOH5EI1TIE.
EHHEZER OB EZB OS> TEITRITBERERORELZR/ T, XM nERICHD
TEHMTEREORIEEZSG T, TOEEZRATHILENTXD,

(2) The Prime Minister may, when he or she finds that a member cannot execute his
or her duties by reason of mental or physical disorder or that a member has
contravened the duties of his or her position or that a member has committed such
misconduct as to render such member unfit to be a member, dismiss said member
with the consent of the Central Labor Relations Commission in the case of an
employer member or a labor member; or with the consent of both Houses in the
case of a public member.

3 HIEOHEIC LY . WRBBERENPRIFBEERITH LT, HHEZEITH
FHFZBORGEDOFREZRDILEIIE, S%ERIX. TORFIIBETLHILNTE
AN

(3) In the case that the Prime Minister has, pursuant to the provisions of the
preceding paragraph, requested the Central Labor Relations Commission to give its

consent to the dismissal of an employer member or a labor member, the member
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concerned may not participate in the proceedings.

4 WEHREXEIZ, A8ZEBDO I BAAPBICE L TV ABULICH I BT 5I2ED
AR EREZEDLICERAT LD ET D,

(4) The Prime Minister shall immediately dismiss a public member who has newly
come to belong to a political party to which six of the other public members already
belong.

5 WHRHRKEIZX., A8ZEDIBLEAUERR—OBECIZET 5 Z L & ogh
(ATEOHEICE S T 256 ER<, ) I, F—0OBHRIZBET2EF R ANANCRD XD
(2. MEEREORIEZHR T, AEEBRZRETID LT D, 2L, BT EBERIc
RENDO RO ERZRET LI LIITERVLD LTS,

(5) In the case that seven or more of the public members have come to belong to the
same political party (excluding cases which fall under the provisions of the
preceding paragraph), the Prime Minister shall, with the consent of both Houses,
dismiss public members so that the number of public members belonging to the
same party is reduced to six, provided, however, that members who have not

changed the political party to which they belong may not be dismissed.

EBHLEDON  (ZEOHKEE)
Article 19-8 (Remuneration of the Members, etc.)
ZEIZ, MNEROED D L AL ER, FYZomoftbx22T. KUESO
EHDHEZAIZLVZOMBEIT O T-OICET 2BAORMEEZZIT D ET 5,
Members shall receive such salaries, allowances, and other remuneration as
prescribed separately by legislative acts, and shall also be reimbursed for necessary

expenses incurred in performing their duties as specified by Cabinet Order.

FtHLEONR (TRTBEEZOSR)

Article 19-9 (Chairperson of the Central Labor Relations Commission)

1 hRIFBEERICEEZEL,

(1) The Central Labor Relations Commission shall have a chairperson.

2 =RIF. ZEVPAREEDI LNLRET D,

(2) The chairperson shall be elected by the members from among the public
members.

3 aRiF. PRIYBEESOSFLREL, PRITBEESETREKT D,

(3) The chairperson shall preside over the business of the Central Labor Relations
Commission and shall represent the Central Labor Relations Commission.

4 FRGBHEERT. HONTCORABEED I BLNLEEOBRREICLY, SRITHEME
DHLGEICBWTEELZRHETLIEZBELZED TELRITIT R LR,

(4) The Central Labor Relations Commission shall designate in advance a member,
by election by the members from among the public members, who shall act for the

chairperson in the case the chairperson is impeded from performing his or her
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duties.

Bt+sco+ (HGFHEEZR)

Article 19-10 (Local Members for Adjustment)

1 Ry ZEESIC, FFEMNATEIEN & ZOREMATEIE NS & ORI A L
7o, EAMREEELITO EORE T 20 EAREEEMRE & OMICHELT
., HARBEAM & HAREBAMHIRE & ORICRAE LG O o FETHELIZ
BOWTHRGHEESNWUETRELOE LTHSTEDDL LDOIBRLHOEAFSEL
HFFAESOEE NS0 ZHERNEOBEIZ LD FRICS 53850, EHE. 7
BE LK NN E T ENETNARET LM GTHEZELEL,

(1) Local Members for Adjustment shall be established within the Central Labor
Relations Commission (representing, respectively, the employers, the workers, and
the public interest) to participate in conciliation or mediation in disputes and
other cases arising between Specified Incorporated Administrative Agencies and
the employees thereof; between national enterprises engaged in National Forestry
Businesses and the employees thereof; and between Japan Post and the employees
thereof; as well as other disputes or other cases as provided for by Cabinet Order
as those to be dealt with locally by the Central Labor Relations Commission; and
to participate in procedures as provided for in Article 24-2, paragraph 6.

2 MHMEZEIZ. PRVBZESOREZHR T, BB TED LK I & ITEAETE
KEIMEMT D,

(2) For each district specified by Cabinet Order, the Minister of Health, Labor and
Welfare shall appoint Local Members for Adjustment with the consent of the
Central Labor Relations Commission.

3 HHNLKROLHE —HAXKOHE “H, HHNLKOLHE “HITTICE FILFZDONOH
ENX, HGTPRBEEZRIZOWTHENT L, 205GV T, HHkotFE _mHp A
RBRHEKE ] tH201% TRAEGEHRE] &, MEHEZBEROTBEZRIZH ST
R RGEHEERSORIEEZHS T, AERICH D TIMmE#RE] & & 2501k T
ZER) LHAEZDLLDLET D,

(3) The provisions of Article 19-5, main clause of paragraph 1 and paragraph 2;
Article 19-7, paragraph 2; and Article 19-8 shall apply mutatis mutandis to the
Local Members for Adjustment. In this case, the term "the Prime Minister" in
Article 19-7, paragraph 2, shall be deemed to be replaced with "the Minister of
Health, Labor and Welfare"; and "with the consent of the Central Labor Relations
Commission in the case of an employer member or a labor member, or with the
consent of both Houses in the case of a public member" in the same paragraph
shall be deemed to be replaced with "with the consent of the Central Labor

Relations Commaission."

Brhio+—  (PTRIBEEZOFER)
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Article 19-11 (Secretariat of the Central Labor Relations Commission)

1 HFRFBEEDNCZOFEZ2EHEIEL-DICHEERLTES, FERICREORE
EETEAFBREMEMT 5 FHERELOCLEREE Z#E <,

(1) A secretariat shall be established within the Central Labor Relations
Commission to organize the administrative affairs of the Commission, and the
secretariat shall have a director-general and other necessary staff appointed by the
Minister of Health, Labor and Welfare with the consent of the chairperson.

2 FHERIC, MBI L2FEFELREIELD, iTFFEETZE,

(2) The secretariat shall establish local offices, which shall take charge of affairs in
local areas.

3 MU EBITONE, APRKOVEEEXEIL, B TED D,

(3) The locations, names and jurisdictional districts of the local offices shall be

prescribed by Cabinet Order.

FHLEO+Z  GEHEMRTBZEZER)

Article 19-12 (Prefectural Labor Relations Commission)

1 BEMFRMEOFED TS, #FEMRSHEESEZEL,

(1) Prefectural Labor Relations Commissions shall be established under the
jurisdiction of the prefectural governors.

2 #WEMERTEBEZESIT HHEER, THEZEAOCAKEESE =N F+H— A
FIA, BEEAFHLZAD D bEGTEDL2HDO b D% b O THMT 5, 72720,
FEITEDDEZAIZED, YHEBBTEDLIBIHEAELZE, WBHHELZER DAL
ZEA ANEZMATEBOLDOZ L O THET HZ &N TE D,

(2) The Prefectural Labor Relations Commission shall be composed of either thirteen
members each, eleven members each, nine members each, seven members each, or
five members each for employer members, labor members, and public members,
respectively, with the number as specified by Cabinet Order. However, pursuant to
the provisions of Prefectural Ordinance, they may be composed of members to the
number specified by the said Cabinet Order together with two members each of
employer members, labor members, and public members, respectively.

3 MAFERZBIMEAFEFIILROHE ICESNT, FEEZBITHEMG OHEEIZE SN
T, AREBIFMEHELZEROBELZEORE X5 T, #ENRMFEIMEmT D,

(3) The prefectural governor shall appoint the employer members based upon the
recommendations of the employers' organizations, the labor members based upon
the recommendations of the labor unions, and the public members with the consent
of the employer members and the labor members.

4 AWEBEOEMITHOWTIEL, #ENRTEZE SR 25FO BT 504k
ZEOHGE _HELE LEOHEICL VYV AREEDORHAZFHOB T TED DI AN%E
IMA T e 3 2HERRIBHERZNCH O TUIER _AEMA R IR L, ZhEi
[F&D FTRIZED DBUL EOREEENF—DOBUTIZBRT 52 L Lo TR b,
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(4) The appointment of public members shall be made in accordance with the
number of public members listed for the Prefectural Labor Relations Commission
in the first column of the appended table (for Prefectural Labor Relations
Commissions composed of members to the number specified by the Cabinet Order
plus an additional two members specified in the proviso to paragraph 2 of this
Article, the number of public members shall be the number produced by the
addition of two), and the number of public members exceeding the number
specified in the second column of the table shall not belong to one and the same
political party in each Prefectural Labor Relations Commission.

5 A#RZRIE. BCOITAICE D THIHEOHEICEA T 2ICE D7 & &1k, LRI
T5HHDET D,

(5) When a public member has by his or her own actions come into conflict with the
provisions of the preceding paragraph, such member shall, as a matter of course,
be retired.

6 FBTHILEROZBARE, BHHLLOMNE -HE, HHLEOI, HHILSEO-LE—Hil
Bt 85 I ROV A, —f‘ﬁuk@}\ FHIEOI CICHTISRE —HOFE X, #B
EW%ﬁ@%EK OWNWTHERT L, ZOHEIZBNT, HHILEO =FNRELLEL
T W L0 T, FEITEDDLEZAICKY, FE) &, HHhgkot
%I fﬂﬁﬁﬂ/&iﬁjtﬁij DO THERRIE] &, MEHEEZBE LI EHE
ZRICHHODTEIHRTBHEESORELZS T, ABREZEIZH O TIW#EIE LHDD
X TEBER R BZERES) &, FEHE TP TNEBHEKE] &b DD THELENRR
mE b MEHEZEXNIYEEZE) LH201% HENRTBZESOZER)
EL RIS —EP EABEBKE] LH201F HERRNE LarExdbol
T2,

(6) The provisions of Article 19-3, paragraph 6; Article 19-4, paragraph 1; Article
19-5; Article 19-7, the first sentence of paragraph 1, paragraph 2 and paragraph 3;
Article 19-8; Article 19-9; and the first paragraph of the preceding Article shall
apply mutatis mutandis to Prefectural Labor Relations Commissions. In this case,
the term "in full-time positions" in the proviso to Article 19-3, paragraph 6 shall be
deemed to be replaced with "in full-time positions pursuant to the provisions of the
Prefectural Ordinance"; "the Prime Minister" in Article 19-7, paragraph 2 shall be
deemed to be replaced with "the prefectural governor"; "with the consent of the
Central Labor Relations Commission in the case of an employer member or a labor
member, or with the consent of both Houses in the case of a public member" in the
same paragraph shall be deemed to be replaced with "the Prefectural Labor
Relations Commission"; "the Prime Minister" in paragraph 3 of the same Article
shall be deemed to be replaced with "the prefectural governor"; "an employer
member or a labor member" in the same paragraph shall be deemed to be replaced
with "a member of the Prefectural Labor Relations Commaission"; and "the Minister

of Health, Labor and Welfare" in paragraph 1 of the preceding Article shall be
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deemed to be replaced with "the prefectural governor."

Ft+ico+= (EEIBHEES)

Article 19-13 (Labor Relations Commission for Mariners)

1 MEEG + EEREE 5 OB L% T 5B FREMTBOE NS, EA
REF SR 2E N B M OV AT B AR 2R <, LT ZOHIZEBWTH L, ) I L T,
ZOEBRICHET R EE RS #WE RS EZE B S0 QNS R A T8 K R K O
ERFRENEOIT S MERIT, T EMB T RIGEEE S, BT EHEZ RS K UE
TRBBREMTIHBOLET 5, ZOHAICENT, FHALENHEOHEIX., MEIC
DWTIE, WA Ly,

(1) With regard to mariners (excluding employees of the Specified Incorporated
Administrative Agency, National Forestry Business and Japan Post; hereinafter
the same shall apply in this paragraph) covered by the Mariners Act (Act No. 100
of 1947), the authority of the Central Labor Relations Commission, the Prefectural
Labor Relations Commission, the Minister of Health, Labor and Welfare and the
prefectural governors as provided for in this Act shall be exercised, respectively, by
the Central Labor Relations Commission for Mariners, the Prefectural Labor
Relations Commission for Mariners and the Minister of Land, Infrastructure,
Transport and Tourism. In this case, the provisions of Article 18, paragraph 4,
shall not apply to mariners.

2 MBEPRIGEBEZEERT. HHEZE. TEEZENOAREES EAL SO Tl
L. MmBE#T7BZEERIT. FHEZE, TBHEZEROCRIREZESTAZ O TH
k3o,

(2) The Central Labor Relations Commission for Mariners shall be composed of
seven each of employer members, labor members, and public members, and
Prefectural Labor Relations Commissions for Mariners shall be composed of five
each of employer members, labor members and public members.

3 HEZBIIMEHEFEMEOHEEIZE ST, FEEZBITHIEEEG OHEE IS
T, AREBIFMEHEZEROBELZEORELXR T, HEL@KREMEMT D,
(3) The Minister of Land, Infrastructure, Transport and Tourism shall appoint the
employer members based upon the recommendations of the employers'
organizations, the labor members based upon the recommendations of the labor
unions and the public members based upon the consent of the employer members

and the labor members.

4 R EESKOHEN RSB EZESICETIHAEGE+HLED D, LG =
F—EHNOEMNEE CROFE AR LE, HHILEOME “H, HHILEOKR, §
+hEDOLE-HEER, FUNHELAOELE, H+HLE0o+, HFHLEo+—58 _"HKk
OB =T, AigRE _H, FHAOEANHEHGE RO =F R NHELE LELENT
SRS, ) B USRS W, B oSG0 ZHE -, W, BUELELEK
OEARIE, B FAEE _HIEOICE L5008 E%EKR<, )X, mEHL
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FHEEEMOMEM G HHEERICOVWTHERT S, Z0B/ICBWT, FHEk
O=FHE R BALLE] EH201F TZALE] & BHGotE _mEh THWHE
MEKE] o013 TEERZBEBKRE] &, MHBEZEBEAXOTEHEZEIZH DT
HRGBZEREORIEZSE T, AREBICH D TTIEIMmE#EPE] & H 201X BTy
BZEBEx) &, FEHE =W THERIERE] LH2001F TELZ®KE] &, I
MEBEZEXTIHBEZR) LHL501F AT RIGBEZESOER] &, FHLED
+—E - [EAGERE] tHo01% TELERBERE] &, AigE AP THhHE
IFREISFOPFEED FI2) &35 0% T4y R ok Xk (B ©F 9 2 Hi 5 iE i
O TE, BB TED D KEZRS, ) MOYZBS TED L XKila FiEXk e L
T ONT 253 D TR IR O X 2 F BRIl & LTy & RISRE NP THRE T R A=
EHHOF TEEAZBRE] & B HLEFE-EHD REMIITBIEARE., Ef
AREF SR E T B M OV A AT B AR B O B BERICR D FE o HoE A, G, PR MK
OS5 (R EMANZATBOE NI R, B ARER S5 26008 B 503 A AB B E 23Rk L. X
FIMAT 295G IR T 2B ARE —HLROFE+—RE—HOPEIZ L D0L5312>
WTCIE, R TED D HDIZRD, )IZoW\WT, HBEMIZEET 2130, U Eo#E
R D01 U EOMBEMGIBEESZOBEENKE] LHsrExrsb0e T
Do

(4) The provisions concerning the Central Labor Relations Commission and the
Prefectural Labor Relations Commission (excluding the provisions of Article 19-2;
Article 19-3, paragraphs 1 to 4, inclusive, and the proviso to paragraph 6; Article
19-4, paragraph 2; Article 19-6; Article 19-7, second sentence of paragraph 1,
paragraph 4 and paragraph 5; Article 19-10; Article 19-11, paragraph 2 and
paragraph 3; paragraph 2, paragraph 3 and paragraph 6 of the preceding article
(limited to the part to which the proviso to Article 19-3, paragraph 6 shall apply
mutatis mutandis); Article 24, paragraph 2; Article 24-2, paragraph 1, paragraph
2, proviso to paragraph 4 and paragraph 6; Article 26, paragraph 2; and Article
27-23) shall apply mutatis mutandis to the Central Labor Relations Commission
for Mariners and the Local Labor Relations Commission for Mariners. In this case,
the term "seven or more" in Article 19-3, paragraph 5 shall be deemed to be
replaced with "three or more"; "the Prime Minister" in Article 19-7, paragraph 2
shall be deemed to be replaced with "the Minister of Land, Infrastructure,
Transport and Tourism"; "with the consent of the Central Labor Relations
Commission in the case of an employer member or a labor member, or with the
consent of both Houses in the case of a public member" in the same paragraph
shall be deemed to be replaced with "the Central Labor Relations Commission for
Mariners"; "the Prime Minister" in paragraph 3 of the same Article shall be
deemed to be replaced with "Minister of Land, Infrastructure, Transport and
Tourism"; "an employer member or a labor member" in the same paragraph shall
be deemed to be replaced with "a member of the Central Labor Relations

Commission for Mariners"; "Minister of Health, Labor and Welfare" in Article
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19-11, paragraph 1 shall be deemed to be replaced with "Minister of Land,

nen

Infrastructure, Transport and Tourism"; "under the jurisdiction of the prefectural
governors" in paragraph 1 of the preceding Article shall be deemed to be replaced
with "whose jurisdictional district shall be that of each District Transport Bureau
(excluding districts specified by Cabinet Order for District Transport Bureaus
specified by Cabinet Order) and the district specified by the Cabinet Order
concerned, and, for the time being, the district of Okinawa prefecture"; "the
prefectural governor" in paragraph 6 of the same Article shall be deemed to be
replaced with "Minister of Land, Infrastructure, Transport and Tourism"; "In cases
concerning the labor relations of employees of specified Incorporated
Administrative Agency, national forestry businesses, or Japan Post, the Central
Labor Relations Commission shall assume exclusive jurisdiction over conciliation,
mediation, arbitration, and disposition (with respect to disposition under the
provisions of Article 5, paragraph 1, and Article 11, paragraph 1 concerning a labor
union which is formed or joined by employees of specified Incorporated
Administrative Agency, national forestry businesses, and Japan Post, such
disposition shall be limited to that specified by Cabinet Order); and the Central
Labor Relations Commission shall assume initial jurisdiction over conciliation,
mediation, arbitration, and disposition; and "two or more prefectures" in Article 25,
paragraph 1 shall be deemed to be replaced with "two or more jurisdictional
districts of the Local Labor Relations Commission for Mariners."

5 HIRFELHOBEIL, AT RITEEZBEZOARZRIZOVWTHMT D,

(5) The provisions of paragraph 5 of the preceding Article shall apply mutatis
mutandis to a public member of the Central Labor Relations Commission for

Mariners.

FBZ+E  (EEESOHER)
Article 20 (Authority of the Labor Relations Commission)

FBEESIL, FRE, FHFEAOEHFNEFOBREICLD L ODIEN, RY 1T
HEIEOFBEEW NHBFHEOH O A, FELONEE T HHEREZAET 5,

In addition to those matters pursuant to the provisions of Articles 5, Article 11,
and Article 18, the Labor Relations Commission shall have authority to make
examinations, etc., of cases of unfair labor practice and perform conciliation,

mediation and arbitration of labor disputes.

TE_t+—5% (&%)

Article 21 (Meetings)

1 FEEE AR EVERS D LD XL, TOREENHT A ENTE
50

(1) When a Labor Relations Commission finds it necessary for the public interest, its
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meetings may be open to the public.

2 FTBEEROSHEIT. ARVHET D,

(2) The meetings of a Labor Relations Commission shall be called by the
chairperson.

3 IEEERIT. EHEZE. TEHEZBERORFEEES— AN ERHE L2 T I,
DHAE, BIRT LN TERY,

(3) The Labor Relations Commission shall not hold a meeting nor make any decision
unless one or more employer members, one or more labor members, and one or
more public members are present.

4 HFEI HFEZROBEFHTIRL, TEREBO L EIE, KGROWRTDHEZAITLD,

(4) Decisions shall be effected by a majority of the members present, and in the case

of tie in votes, the chairperson shall effect decisions.

BT GRHTHEIR)

Article 22 (Authority for Compulsion)

1 FEHEERIT. TOEFEITIEDICLERH L RO & X, FHEXTZD
FIA, F7f & € O OBELRE TR LT, HEH, & ORHFE L < ITS4ERIREEH
DA RS, XIFEEH L ZHHEZEESOBE (LM THRE] LWvwo, )ICHE
BRLGFEEGICERE L, EBEORNE L IIRESHZ OO ZREIE L2 &
MTED,

(1) When a Labor Relations Commission finds it necessary for executing its affairs,
it may request the attendance of or the presentation of reports or the presentation
of necessary books and documents by the employer or the employers' organization
or by the labor union or others concerned. The Labor Relations Commission may
also have its members or staff (hereinafter simply referred to as "staff") inspect
factories and other workplaces concerned and inspect the conditions of business,
books and documents and other objects.

2 FEEESIX, ATEOBERXIIREZ SE255ICEVW TR, ZEXII#EAEICZD
Hoa it T 25EE AR S, BRAICINE B RIERITIEZR G0,

(2) In cases in which a Labor Relations Commission has its members or staff inspect
or investigate pursuant to the preceding paragraph, the Labor Relations
Commission shall require them to carry an identification card and to produce it for

the people concerned.

B+ =4% (WELTLIRD)
Article 28 (Duty to Keep Secrets)

FIHEBEDZER LIIZA THOILHEXITIHREE LIFME Th o1& X, 20
WAL TG LEmEZRO LTIk bwn, HRBHEESOM LB XX
WMAREEE ThHO=H L., FEEET 5,

Members and those who have been members, as well as staff and those who have
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been the staff of a Labor Relations Commission, shall not disclose any secrets
obtained in relation to their business. The same shall apply to Local Members for
Adjustment and those who have been Local Members for Adjustment of the Central

Labor Relations Commaission.

BotME (BEEZEEDOHTIT O HER)

Article 24 (Authority Executed Only by Public Members)

1 FHHEKOE+—FZOHEIC L 2T ORI QN A Y G717 2 F ik O A% (K5
IZBWT THRES] Lo, )TN HERMRRBEIES U+ RO HEIC L D FEFDOL
HIZIX, HEEESORBREEOHRNBETLH, 2L, HELZEROBEZLEE
I, B oA EREEHE Lo+t oBREICIVERT IR EET, ) DRE
IZ RV (RBRZBEORDODHOTHEITR D, ) M OHEM 21T 5 FHeill TN ”’“*4*

tEROFNUE-HE _+LEZOT+EOHEICLVENT L5645, ) OBEIC
DRfRZEID D FRelc S5 L, IEE -+ ERoEHENELOE —+Et5Ro+ =
HE T EXO+LOREICLIVERTIHGA LG, )DOREICEITAEZTH
EBTED,

(1) Only the public members of a Labor Relations Commission shall participate in
the disposition of cases as prescribed in Articles 5 and 11 hereof; examinations,
etc., (in the following article referred to as "examinations, etc.") of cases of unfair
labor practice; and dispositions of cases as prescribed in Article 42 of the Labor
Relations Adjustment Act; provided, employer members and labor members may
participate in the procedures for conducting an investigation (limited to cases in
which the public members so request) and holding a hearing pursuant to the
provisions of Article 27, paragraph 1 (including cases to which the provisions of
Article 27-17 shall apply mutatis mutandis) and in the procedures for
recommending a settlement pursuant to the provision of Article 27-14, paragraph 1
(including cases to which the provisions of Article 27-17 shall apply mutatis
mutandis), or may act pursuant to the provision of Article 27-7, paragraph 4 and
Article 27-12, paragraph 2 (including cases to which the provisions of Article 27-17
shall apply mutatis mutandis) .

2 WRIGEEERIL. WEOARERIZ, TRIFBZEEZIIHRRE L TW L HEMAICET
5 HDDIEN, %/Eéﬂﬁﬁlﬂl‘li)\ﬂﬁé\ 7%%%‘%%%%&0“ H AT B~ AR D 57
BBILR OMRPLE DRI B Z B R OFE L LT D72 DI NE LR 5 FHHOHA
ETObEHZ ENTE D,

(2) The Central Labor Relations Commission may have public members in full-time
positions investigate, in addition to the cases pending before the Central Labor
Relations Commission, conditions of labor relations of employees of Specified
Incorporated Administrative Agencies, employees of National Forestry Businesses,
and employees of Japan Post, and matters as deemed necessary for administration

of affairs of the Central Labor Relations Commission.
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FBotHWEDO" (AR

Article 24-2 (Panel, etc.)

1 HRPBEERIT. 2ENHEALATIAKZEAANE L O THEKT 268K T, FE
FEEZIT I,

(1) The Central Labor Relations Commission shall conduct its examinations, etc.,
through its panel, consisting of five public members designated by the Chairperson.

2 HAHHOHEIZID»DLLT, ROBFZFONTANIEETLHAITENTT, 8nZ
BOREZ b O THERT 2 A8HIA T, FEFELITO.

(2) In any of the following cases, notwithstanding the provisions of the preceding
paragraph, a panel consisting of the entire public membership shall make the
examinations, etc.:

— FIEOAHEEN . ESOMREHIZONWT, ZOFEANENICHRESEEESD L
TEIGE A LLEFE+—FFE - HUIFE _+LtEFo+F—-HE _+LtED
T EOREICIVERT LA G, ) ODBREIC L DL T L LBOISLE

(1) Cases 1n which the council set forth in the preceding paragraph finds that
1ts opinion concerning the interpretation and application of law and regulations
is opposed to dispositions imposed by the Central Labor Relations Commission
pursuant to Article 5, paragraph 1 or Article 11, paragraph 1, or Article 27-12,
paragraph 1 (including cases to which the provisions of Article 27-17 shall apply
mutatis mutandis) ;

AIEDO GBI T 2FOERN N, TOEHEKE LTOERDE
ELRVGE

(i1)  Cases in which the panel set forth in the preceding paragraph cannot make
its coordinated opinion because opinions of its members are divided;

= AEOREEDR, NEZEOREEZ L O THERT 2 GRIATEHEESELITO 2%
FEY L RO TG E

(iii) Cases in which the panel set forth in the preceding paragraph finds it
reasonable for a panel consisting of the entire public membership to make
examinations, etc.;

W H_+t&o+HE -"HE _+Lt5Fo+LoHEICLVERNTLISEAE G, )D
BEIC LD RBOR L TEEFEHRT D5H

(iv) Cases in which objections pursuant to the provision of Article 27-10,
paragraph 3 (including cases to which the regulations under Article 27-17 shall
apply mutatis mutandis) are under proceeding.

3 METRTEBEZERIT. AREZEOREZ L O THET 52 HHEA T, HEEELXIT I,
il 2RPBATOIAREELANEZ b O TN T 28@IKT, FEEZTHIZ L
MTED, ZOHEITBWT, #iIEOBEIL, MEPRTBHEESITOVWTHERT S,

(3) The Central Labor Relations Commission for Mariners shall conduct its

examinations, etc., through its panel consisting of the entire public members;
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provided, however, that a panel consisting of five public members designated by
the Chairperson may make examinations, etc. In this case, the provisions of the
preceding paragraph shall apply mutatis mutandis to the Central Labor Relations
Commission for Mariners.

4 WENRTBEERT, AEEZEBORBEZ GO THENRT 52 65@& AT, FEFEI1T O,
L, REITEDDEZAIZED, EEPHRATHAIOREBERLAXIZTEALZ DT
KT 28K T, BEFEZITOIZENTE S, ZOHAITBWT, HF_HE—FK
O S ZR<, ) DHET, #HEMRTBZEESICOWTENT D,

(4) Prefectural Labor Relations Commissions shall conduct its examinations, etc.,
through its panel, consisting of the entire public members, provided, however, that
a panel consisting of five or seven public members designated by the Chairperson
may make examinations, etc. In this case, the provisions of paragraph 2 (except
items 1 and 4) shall apply mutatis mutandis to Prefectural Labor Relations
Commissions.

5 EZERIL. ASHEGE KO+ =2FNEOREIC IV ERNT LIS E T, )
OHEIZ L VEEELITO L XL, — AT ANDOAREEBITHEES O Tt G HEH
—H, BH—KEEH o HERoNFE-HE +EROF+EoREIC I EHT
L%t ate, ). H ot EROEE -HEFEEL L ITEEACHR S, 3R
SNt s ELS B ERE, E_+EE&o+LtoREICLVERTIISLEEZE
e, ). B ESRO+H I ONT [R5 H IUIE K OV +t7k@+—%*1/§\(%—+
5O+ LOREICLVERT GG E2ET, ) DREIZ L D5 NS —++E5&D
" OWNETERLS, WHICBWTHLE, ) O T—5H%27hbE 52 & NTED,

(5) A Labor Relations Commission may, in making examinations, etc., in accordance
with the provisions of the preceding paragraphs (including cases to which the
provisions of Article 19-13, paragraph 4 shall apply mutatis mutandis), have one
or more than one public members carry out the procedures for examinations etc., in
whole or in part (other than disposition under the provisions of Article 5,
paragraph 1, Article 11, paragraph 1, Article 27-4, paragraph 1 (including cases to
which the provisions of Article 27-17 shall apply mutatis mutandis) ; Article 27-7,
paragraph 1 (including cases to which the provisions of Article 27-17 shall apply
mutatis mutandis, other than parts where the parties concerned or witnesses give
a statement or where the articles submitted are impounded); Article 27-10,
paragraphs 2 and 4, and Article 27-12, paragraph 1 (including cases to which the
provisions of Article 27-17 shall apply mutatis mutandis); and a motion under
Article 27-20; the same shall apply to the following paragraph) .

6 HRGEBEERIL. ARERETLMGMEZRIC, PRITBZESNIT O EFEEF
@ifju@ RN Méﬁ“t%%*@(% +t7|<0)+t0)%%n=_ LVEERT L5652

e, VOBEIC LV FAEKXLOFEMAZIT O BRI OICE —+E&ko+NE—HE _+t
O+ LOBEICLVERTALAZET, ) OHEIZ L FfRZEID 2D Tt D2 X
IX—#ETDOELZENTE D, ZOHRAIZEBWT, FHEEZRET 2HTHAKEELEER
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KO a2 RETLHHTHEZEIL., 60 FRGAEZIT O BRlCH O TIIALK
ZRETLHGTHELZEORONHOIGEIZRD, VIS ETHZ LENTE D,

(6) Among the procedures for examination, etc., carried out by the Central Labor
Relations Commission, the Central Labor Relations Commission may have the
Local Members for Adjustment representing the public interest undertake the
procedures in whole or in part in making an investigation and holding a hearing
pursuant to the provisions of Article 27, paragraph 1 (including cases to which the
provisions of Article 27-17 shall apply mutatis mutandis), and the procedures in
whole or in part in recommending a settlement pursuant to the provisions of
Article 27-14, paragraph 1 (including cases to which the provisions of Article 27-17
shall apply mutatis mutandis). In this case, the Local Members for Adjustment
representing the employers and the Local Members for Adjustment representing
the workers may participate in such procedures (with regard to the procedures in
conducting an investigation, limited to the case where the Local Members for

Adjustment representing the public interest so request) .

B+ HSE  (PRTEE S OETEE)

Article 25 (Jurisdiction, etc., of the Central Labor Relations Commission)

1 fRFEHEEST, FEMRSATBOEANRE ., EAMWE B2 E L O R AT B
BoOBGEBRICR DL FHOH O A, T, hE &R Oy (FrREMSATERE AR, [E
AR FZETR B ST A AT BB 23R L. SUIINAT 2 7@ B4 558 1
FHEEEOE+—FE-HOHEIZLD2UFICONTIE BRTED DL HDICIRD,)
[ZOWT, HEICEEET 51370, ZLL EOMEMIRIZHZY | ITEEMICEZER
MR D FERDHOE A, FHE, L TLIFIZHONT, BE L TEET S,

(1) In cases concerning the labor relations of employees of Specified Incorporated
Administrative Agencies, employees of National Forestry Businesses, or employees
of Japan Post, the Central Labor Relations Commission shall assume exclusive
jurisdiction over conciliation, mediation, arbitration, and disposition (with respect
to disposition under the provisions of Article 5, paragraph 1 and Article 11,
paragraph 1 concerning a labor union that is formed or joined by employees of
Specified Incorporated Administrative Agencies, employees of National Forestry
Businesses, or employees of Japan Post, such disposition shall be limited to those
specified by Cabinet Order); and the Central Labor Relations Commission shall
assume priority jurisdiction over conciliation, mediation, arbitration, and
disposition of cases which span two or more prefectures or which present issues of
national importance.

2 HRIGHEERIT. FLERB HEH, B —RE-HAOE _+EXO+F-HD
HEIC L DHENRTBEESONSEZRVIEL, AKRBL, A LIIELET L8R
MEMRZ & O THEBEAEL, IZDOLZITHT 2HEEOHLTEHTT L2 &ﬂf%
b ZOEFEIT, FENERZBEESDON OB EZEO TN OB TIT
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DT, XIFHET, 172D & T 5,

(2) The Central Labor Relations Commission may review the dispositions of the
Prefectural Labor Relations Commission (pursuant to the provisions of Articles 5,
paragraph 1; Article 11, paragraph 1; and Article 27-12, paragraph 1), with full
authority to rescind, approve, or modify such dispositions, or it may dismiss an
appeal for review of such dispositions. Such review shall be initiated by appeal of
either party, from the disposition of the Prefectural Labor Relations Commission,

or on the Central Labor Commission's own authority.

FHARE (HAIBIER)

Article 26 (Authority to Establish Rules)

1 hRIGEEERIT. £ O1T O Fhe X OCEER R I #Z B2 05T 9 TRl B3 2 #H1
EEDDHIEMTED,

(1) The Central Labor Relations Commission may establish rules of procedure for
the Prefectural Labor Relations Commission, as well as rules of procedure for its
own.

2 FEMERTBZEESIT. AEOBRANSGERK LRWRD IZBWT, £OXHEOHEI
B4 2 FHEZOMOBETED L2 FHHICETLHAIZED D Z LN TE D,

(2) The Prefectural Labor Relations Commission may establish rules on matters
concerning the convocation of such meetings and other matters specified by
Cabinet Order insofar as they do not violate the regulation set forth in the

preceding paragraph.

B AETBTHEHOEED TR

Section 2 Procedures for Examination of Cases of Unfair Labor Practices

FBotHER (Y57 FEORFEORR)

Article 27 (Commencement of Examinations of Cases of Unfair Labor Practices)

1 UEEEST, EHAENELEROBREICER LI EORNL TEZIT & &1k, B
e AEEITV, LERDHD EROT-LE XX, YR TREERH L E 5 NI
WTHEMZITOLR2TER 620, ZOHREICENT, FHOFRRICBWTL, Y4
R O VAN b S PN .&M%ﬂ’m;ﬂ L. fEANIZEC =M 2T 2 B BN 526
NIRRT 570,

(1) When a motion that an employer has violated the provisions of Article 7 is
received, the Labor Relations Commission shall conduct an investigation without
delay and, if it is deemed necessary, shall hold a hearing on the reasons for the
motion. In this case, with regard to the procedures for such a hearing, sufficient
opportunity to present evidence and to cross-examine the witnesses shall be given

to the employer concerned and to the movant

2 FHMEEXT ATHOHBIL TR, ATHOH RS 2178 126> TUIL DK T LIZH)
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MO —EERE LTEFEFIBRDLI DO THDL L&, ThEZITDHIENTERY,

(2) The Labor Relations Commission shall not accept a motion set forth in the
preceding paragraph when more than one year has elapsed since the day on which
the act in question was committed (and, in the case of a continuing act, from the

date on which said act ended) .

BE_+EEDZ (ARZHOBRF)
Article 27-2 (Disqualification of Public Members)
1 ARZEEIF, ROBZONTNNIEET DL &I, FEITRDIEOBITHH IR

RENns,

(1) A public member shall be disqualified from execution of duty concerning
examination in the case that said member falls into any of the following items:

— ABZEEXITZORBELE L IRBEE THOOTENFEHFOLYEERETENTH
LHUFREOREETHY, XIbHolo L &,

(1) The public member or his or her spouse, or any person who was formerly his
or her spouse, is or was formerly a party involved in the case or the
representative of a party which is a juridical person.

NS FEEINEMEO Y FE OB SN O MR, =855 LN O IR R X R & o 8 ik
Tho, XIb-o- & %,

(i) The public member is or was formerly a blood relative of the party within
the fourth degree of kinship, or a relative by affinity of the party within the third
degree, or a blood relative living together with the party.

= ABZEVEFEOLEFOHKRRIAN, BREEN, RIEAN, RIEEE AN, #B1IAX
ITHIBEBRATH D & =,

(iii) The public member is a guardian, supervisor of a guardian, a curator,
supervisor of a curator, an assistant, or supervisor of an assistant to a party
involved in the case.

W AREEDEMHFITOVWTIEANE 20T & X,

(iv) The public member bears witness to the case.

f. ABZEDNFHFICONVTHFEOREATHY, XiIbHo L X,

(v)  The public member is or was formerly the party's agent, with regard to the

pending proceeding.

2 FIRICHETA2BRFRORREZH H & XL, YFEHFIX, RFROBNTETHI ENT
=2,

(2) Where any of the causes for disqualification set forth in the preceding paragraph
apply, the party involved in the case may move for the disqualification of the public

member in question.

F_t+EER0= (BEZE O
Article 27-3 (Challenge of Public Members)
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1 ARFEBIZOVWTHEAEDORARELZGIT LS HENRDH L L EIT, YFEHIT, Thiz
BT HZENTE D,

(1) Where a public member is in any circumstances which could preclude fair
examination, the party may challenge the said public member.

2 YHEFEFIT, FHICOWTHBZESICH LEBR UIAEEZ O TR L%, &
WEBE DT HZENTERY, L, BEORRERNZH L Z EE2Mmbiehol L
&, XFRHEDOFRMNZDRIZAETTZ L Z 1T, ZORD TR,

(2) The party may not challenge a public member after the party has made a
statement in writing or orally on the case; provided, however, that this shall not
apply to a party who did not know that there was reason to challenge, or when

reason to challenge arises after the statement is made.

Ao N (BrFRXLEERED B AL TIZ DV T OWRTE)

Article 27-4 (Decisions concerning Motions for Disqualification or Challenge)

1 BRRUIZEEDO P TIZOWTIE, HBEEESNIRET S,

(1) The Labor Relations Commission shall make decisions concerning motions for
disqualification or challenge.

2 BREXIIEBBEOHN TR ARERIT, AIEOBREIC L LWREICEEG T2 0
TERW, 122, BREBRDZLENTE D,

(2) Public members who are involved in the motion for disqualification or challenge
may not participate in the decisions set forth in the preceding paragraph. However,
such members may state opinions.

3 BB -HOBEIZLDADREZ, FHICEZA2bDE L, 2o, HAZMAIRITNIEIRS
AN

(3) Decisions made pursuant to the provision of paragraph 1 shall be made in

writing, and the reasons for such decisions shall be attached.

Ft+EEOHE (FEEOTFHOTIL)
Article 27-5 (Suspension of the Examination Procedure)

FEHEEEIT, BRFRXIIBROBN TRH O & X1, TOHNLTIZOWTOREN
»H 5 if%ﬁ@?ﬂ%% HIE L2207 620, 2L, Sl EET 517412 >o0 TR
ZDOMRY TR,

If disqualification or challenge has been moved, the Labor Relations Commission
shall suspend the examination procedure until a decision is made concerning the

motion, provided, however, that this shall not apply to urgent actions.

B+EEDOARN (GFEEOFHHE)

Article 27-6 (Plan of Examinations)

1 UEZESIT. BRGNS, YFEEZNFORERZIENT, FEOFEZEDRT
T2 B 72wy,
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(1) Prior to commencement of a hearing, the Labor Relations Commission shall hear
the opinions of both parties and establish a plan of examination.

1 APEOFEADFHEICENTIE, RICHIT 2 FHEZEDRITUTRE 220,

(2) The plan of examination set forth in the preceding paragraph shall include the
following matters:

— HEET O BRI W TEE S g K OGEIL (Z D% DR O FHEIc B 1T 5 H
TN E LTINS T, )

(1) issues and evidence as organized in the investigation procedure (including
those organized as evidence requiring examination during the course of the
subsequent examination procedure) ;

= M AAT O WML OEEGE NS =T D FEA DO

(1)  the duration and number of hearings, and the number of witnesses to be
examined;

= B oHERO+HE-HOME DO T ERH]

(ii1) scheduled timing for delivery of orders provided for in Article 27-12,
paragraph 1.

3 FEEZERIT. FEOBREZOMOEFLZEEL THRENDHLLABOL LT, 4
FENFTOERZFENT, BEOHBZEELETHZENTED,

(3) The Labor Relations Commission may change the plan of an examination upon
hearing the opinions of both parties concerned if they find the necessity of such a
change in consideration of the present state of examination and other
circumstances.

4 FEHEESKOYFEFRIT., BHEPOQERFEEDEROID, FEEOFEIZED
TEEMTOND X OB ORITHIER B0,

(4) The Labor Relations Commission and the parties concerned shall endeavor to
ensure that examinations are made in accordance with the plan of examination, so

as to realize a proper and swift examination.

F_t+tEtE&ot  GHLFH~N)

Article 27-7 (Examination of Evidence)

1 FHEESIT, YFEFOHNTUTEL Y ITEMET, AEL1T O PRl W TEE =
BT A HIEIC LY . FBREIT O FRICBWTIRIRO K ST 5 HIEIZ L 0GR
MR THZENTED,

(1) The Labor Relations Commission may, upon motion by either party or on the
Labor Commission's own authority, examine evidence in the case of the procedure
for investigation by the methods listed in item 2, and in the case of the procedure
for hearings, by the methods listed in the following items:

— FHEOREICKLERMEIZBNT, YHEEIFEAICHEZMm L THESES 2
ks

1) to order the parties concerned, or witnesses, to appear and have them make
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statements to the extent necessary to find these facts.

= FRICERO B D IREERZ OMOWIETH O T, UM X R ITNITYE
WIFIZ LV BET RERELZRETHAZEDRNEL R DIBENDLHD ERDDLED
CLF Tty & v o, ) OFTREICx L, YEitoRtZ2m C. TRt sk
Witz oOE Z &,

(i1)  to order the holders of those books, documents, or other articles related to
the case (hereinafter referred to as the "articles") to submit the said articles,
without which it is considered likely to be difficult to find the facts; or to
impound articles already submitted.

2 FIEZEESIE, ATEE S OREIC LYo EZ T 500 (LT T am
T EWND, VETIEINEINERETDHICY ST, AOWE R NFHEEDFZE
L OMEOREITELRE LR TR 600,

(2) The Labor Relations Commission shall, when deciding whether or not to issue an
order to submit articles pursuant to the provision of the preceding paragraph, item
2 (hereinafter referred to as the "order to submit articles"), take into consideration
the protection of personal secrets and business secrets of business operators.

3 EZERIE. WIHREG T EZ T 25EICB N T, WIFICRE M o nE R N
ERD DI ITFTHEDOHEIC X VEE Lo RIEH 2 M T2 2 LN Y TRV ER
LN D L XL, EOESERWNT, BHEMT LI LN TE D,

(3) The Labor Relations Commission may, in issuing an order to submit articles,
order the submission of the articles, with the exception of those parts the
submission of which is considered unnecessary or are found, as a result of
consideration taken pursuant to the provision of the preceding paragraph, to be
inappropriate.

4 AEIFEMZITO PRI 5T HEMELZBEROTEBEZRIZ. TBEESNE
—HE S OREIC LV YFEE L ITFEANICHIAZ M D45 (LLT TREANSE HEEm
T W) ) IMEREG T E LE D LT 58I, BEREZBRRDZENTE S,

(4) Employer members and labor members who participate in the procedure for
Iinvestigations or hearings may state opinions when the Labor Relations
Commission intends to issue an order to the parties or witnesses concerned to
appear (hereinafter referred to as the "order to appear as witnesses, etc.")
pursuant to the provisions of paragraph 1, item 1, or intends to order the
submission of the articles.

5 FEEESIE, WMECIEITARE Lz & XL, TO/MEICHONT, YEFOERE
ED IR TR B 72w,

(5) The Labor Relations Commission, when it has examined evidence on its own
authority, shall hear the opinions of the parties concerned about the results of the
examination.

6 PR B ORI T, RIZHBITL2FHZHA LT L TLRITIUIR S22,

(6) The motion for an order to submit articles shall be filed with clarification of the
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following matters:
— W0 FRIR
(1)  Indication of the articles
= Dtroils
(1)  Purport of the articles
= WHopRE
(ii1) Holder of the articles
U FERT & HEE
(iv)  Facts to be proved
7 EEESIT. MERHGEELL D LT HGAICIE. MEORFEEEAES LT
T2 B 720,
(7) The Labor Relations Commission shall, before issuing an order to submit
articles, hear the holders of the articles.
8 JEZERIL. WIHREG T EZ T 556121, EANES T E=S%2kR<, )IZHBIT
HEEZP LN LR TNIE RS0,
(8) The Labor Relations Commission shall, when issuing an order to submit articles,

clarify the matters listed in each item (except for item 3) of paragraph 6.

B _+EEDN

Article 27-8

1 FEEESPIEANCHEIES L XX, ZOAICEEZ IERTNIER L0,

(1) The Labor Relations Commission shall, when having witnesses give a statement,
have them take an oath.

2 FBHEEENYEFICHRIELH L XL, TOYEFEFICEZLIELENTEL,

(2) The Labor Relations Commission may, when having the parties concerned give a

statement, have them take an oath.

B _+tF&oR
Article 27-9

BFEFRAE CE N FEEFE ST L) BEILH RS, FEILHESEEOE a8
HLENEE TCORET, FBEESVIEANCHE 2 FRelc, FEE G +50
BB W TN 2 RESR 5 —&E _HOBUEIL, ﬁ@%ﬁA#é$%uﬁﬁéﬁ
5T OV TCHERT 5,

The provisions of Article 196, Article 197, and Article 201 paragraphs 2 to 4 of the
Code of Civil Procedure (Act No. 109 of 1996) shall apply mutatis mutandis to the
procedures whereby a Labor Relations Commission has witnesses give a statement.
The provisions of Article 201, paragraph 2, as applied mutatis mutandis pursuant to
the provisions of Article 210 of the same Act shall apply mutatis mutandis to the
procedure in which a Labor Relations Commission has the parties concerned give a

statement.
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BotHtEERO+T  (RIROHIZT)

Article 27-10 (Appeal or Filing of an Objection)

1 #ENR I Z BS OFENE MM S XTIt m s CL N 20Kz W\ T TGEA
HHEEmMAE] LW D, ) E% TT:%L AENFHIEM T EIZOWTARYEH 5 & =1
AENEHBEM T FELZ T2 H D —EBUN CREZ DM Z OWIMNIZHEEDOHR N Tx
LDl Z I oNTRLEBZ2WEaND L & XX, TOHBENPCATLHDOEA
MHEE L TC—HMEUMIZ, ZOBEBETH L-E@ICLY, PRYHEESICHAE
LN THIENTED,

(1) When persons have received an order to appear as witnesses, etc., or an order to
submit articles (hereinafter referred to as an "order, etc., to appear as witnesses,

n

etc." in this article) from a Prefectural Labor Relations Commission and are
dissatisfied with the order, etc., to appear as witnesses, etc., such persons may
appeal to the Central Labor Relations Commission for examination stating the
reasons within one week from the day when they received the order, etc., to appear
as witnesses, etc., (when there are unavoidable causes such as natural disaster for
not appealing within the said period; within one week from the day following the
date of surcease of the said causes) to the Central Labor Relations Commission.

2 TRGBEEZT. AEOHEICLIFEEORNLTEHMNH L O D L ET
AlE N5 HHER A % O T —H 2 B {H T,

(2) In the case that the Central Labor Relations Commission finds that there is a
reason for the appeal pursuant to the provisions of the preceding paragraph, it
shall rescind the whole or part of the order, etc., to appear as witnesses, etc.

3 HRIGEE B OFENFE LM TE LT AL, FEAFELBEMTEIZ OV TR
Db EX T, FEANFEHEMSEEZZ T HNL BN CKKZ DM Z oFNIC
BEOHNTH LR ol Z IOV TRLE2BRVWEAND D & &, TOHEAN
RNTEHOEANLEAE L TEMLN I, ZOBBETLW L -FmIcLy, P9
BEESICRBFELRLILTDHIENTE D,

(3) When persons have received an order, etc., to appear as witnesses, etc., from the
Central Labor Relations Commission and are dissatisfied with the order, such
persons may file a written objection to the Central Labor Relations Commission,
stating the reasons within one week from the day when they received the order,
etc., to appear as witnesses, etc. (when there are unavoidable causes such as
natural disaster for not appealing within the said period; within one week from the
day following the date of surcease of the said causes) .

4 HRITBHEERIT. ATEHOREICKDEEBOHRNYTEHBNH L LROD & E1T
AEANFHIEMTEORHE LIFT—HEZIR0EL, IInaZEH T 5,

(4) In the case that the Central Labor Relations Commission finds that there is a
reason for filing of an objection pursuant to the provisions of the preceding

paragraph, it shall rescind the whole or part of the order, etc.,, to appear as
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witnesses, etc., or modify said order.

5 FAHOWNYTIRBOHLTORMHIT, FHICK D,

(5) The proceedings of appeal for examination or filing of an objection shall be
executed in writing.

6 FRTEBEESIL BMETHEEH LA NIRBRLANEEFESTDLLENTE D,

(6) The Central Labor Relations Commission, on its own authority, may hear

persons who appeal for examination or file an objection.

B EROT—  GERIEDORRFAHERE)
Article 27-11 (Maintenance of Order at Hearing Tribunal)

FEEESIT, FRZHT2EICH LBEZ MU, OMEFEMEDORST 2 /R T 572
DIZHLERIEEZ D Z LN TE D,

The Labor Relations Committee may order persons interfering hearings to leave
the courtroom, and take other measures necessary to maintain order at hearing

tribunal.

Eo+t&o+= (KEHSE)

Article 27-12 (Order-for-relief, etc.)

1 HBEERT. FHERAGEEZRTIDICALEZ L EIX, FEORELZ L., ZORE
IZEESNT, AN ADFERITHRDRBFORTAE LILT—HEBA L, XITH L TEHE
AT oma CLT TRFMEE] LW H, )ERLRITNIZR LR,

(1) The Labor Relations Commission shall, when the case is ripe for the issue of an
order, find the facts and, on the basis of the findings, admit the whole or part of
the relief related to the request of the movant, or issue an order to dismiss the
motion (hereinafter referred to as the "order-for-relief, etc.") .

2 PHEXIIHFEMEZITO FRICSETL2HEMEZBELROIEEEZRIL. TEHEESDK
BN EERELLS ET25HI1E, BREBRRLZZENTEXS,

(2) Employer members and labor members who participate in the procedure for an
investigation or hearing may state opinions in the case that the Labor Relations
Commission intends to issue an order-for-relief, etc.

3 HHOBFEEORTEMROKFMATEL HEICLL2b0E L, TOELEMHAH KL
O NIZAAF LTI 72 7220,

(3) The fact findings and the order-for-relief, etc. set forth in paragraph 1 shall be
executed in writing, and copies shall be delivered to the employers and the movant.

4 BFEMDFEIL RFOEN N EET D,

(4) An order, etc., for relief shall enter into force on the day of delivery.

B_t+EE&E0+= (RFmBEOHT)
Articles 27-13 (Finalizing an Order-for-relief, etc.)
1 ERAEPBHEMSTECOVTHE - +EEO+HIUE—HOMBNIZFEOBIE L Ok
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REE LRV E Z T, BFmeEIL, ET 5,

(1) An order-for-relief, etc. shall become final and binding when the employers have
not filed an action for rescission provided by Article 27-19, paragraph 1 within the
period set forth in the same paragraph.

2 MHBENMHEE LBEFEmMBEICEDR W E XL, TBEESIT. FHEFEOEFHO
WG EAHFTIZZ D E Z@E LR by, 2 oM, SEiHe Lk OrEE b
THLZENTES,

(2) If the employers do not accede to the final and binding order-for-relief, etc., the
Labor Relations Commission shall notify the district court with jurisdiction over
the address of the employers to that effect. Labor unions and workers may also

make this notification.

T +tLEo+mM  CFofig)

Article 27-14 (Settlement)

1 FEHEERE., FEOBRFICBNT, WOThH, YEFIIMELZEIDL L NTE
el

(1) The Labor Relations Commission may recommend settlement to the parties at
any time in the course of the examination.

2 ﬁ%ﬁ%%ﬁ%ﬁ?éif®ﬁ’%%%ﬁfﬁ%ﬁ%ﬁb\%E%ﬂﬁ®$jfﬂ
OO EIZBWT, FEZE B0 YL O N Y 5534 [ 0 G718 BLR O 1R H 72 Bk
r%n’*’%%éﬁ NIIHENL S E DT OB RO L & XX, BEEOFRIIKETT5

(2) When a settlement has been established between the parties and both parties
make motions before the order-for-relief, etc. becomes final and binding, and when
the Labor Relations Commission finds that the content of the settlement is
appropriate to maintain or establish normal order of labor relations between the
parties, the examination procedure shall terminate.

3 HHHEICHET 2HA 2BV T, M ATEOHEIC LV HEEE RN Y RO
DIZIR D o WHEIZEB W T U, ) IR D FEC OV TRRIZHE DTV R a5,
TN HRD,

(3) In cases as prescribed in the preceding paragraph, the order-for-relief, etc.
already issued for the case related to the settlement shall (limited to the
settlement that the Labor Relations Commission finds appropriate pursuant to the
provisions of the preceding paragraph; the same shall apply in the following
paragraph) cease to be effective.

4 FEEERIT. MRICeEO— MO I XTI OO REMH L AIAMEESR O
—EDHEDOKMNEZNE LT HAENZTENLILGEIL, YFEENFOHLTITLY,
URARBICOWTHRHELIERT 22N TE D,

(4) The Labor Relations Commission may, in the case that a settlement includes
agreement on payments of a certain amount of money or delivery of a certain

quantity of fungible things or securities, draw up record of settlement concerning
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the said agreement upon request from the both parties concerned.

5 AIEOFMRREZL., EHISITICRE L ik, REPITIE ER L+ UAEERFE U E) 5
T BRSBTS b EBAR L T,

(5) The written statement for settlement prescribed in the preceding paragraph
shall be, where execution is concerned, deemed as a title of obligation listed in
Article 22, item 5 of the Civil Execution Act (Act No. 4 of 1979).

6 AHEHOHEIZLDEEALRICOVWTOHITXDOMNEIL, FHEESOZENMT O,
RFPITIES IS RBEOPITI R O EDOREADEES, FkE T 5,

(6) Granting of performative sentence concerning the title of obligation set forth in
the preceding paragraph shall be performed by the Chairperson of the Labor
Relations Commission. Services of the execution clause and a transcript of the
documents pursuant to the second sentence of Article 29 of the Civil Execution Act
shall be made in the same way.

7 HTEOBEIC LD HATIAN 5T T 2 BRI HOW T oA, TEE RS O ER
ZEEET DB R DT 5,

(7) Decision on objections concerning the granting of the execution clause, pursuant
to the provisions of the preceding paragraph, shall be rendered at the district court
having jurisdiction over the location of the Labor Relations Commission.

8  FHIUTED FiFah E I N ANHZ B OBPIT LR N LEDOBEARDEEICE L THEZR
FHIHT, R TED D,

(8) Matters necessary for the services of the written statement for settlement set
forth in paragraph 4, and the performative sentence and transcript of documents
pursuant to the second sentence of paragraph 6 shall be specified by Cabinet
Order.

F_t+tEko+RH (FHHEEOHILT)

Article 27-15 (Appeal for Review)

1 fEHEE. WEMRTBZESOREMBTEORM e T e &k, +HEAUANCK
KEDOMZ OHWIBNICHBFEEDOHR L CE LN DI EIC o0 TR 2 S22 W EHE N
bHEEIL, TOHANRCATLHOBEANGERE L T—HBUN) ICh R @E a1
HEEOHNTETHIENTED, HIEL, ZOBNYTE, KEGSEO) 215
1B, BFmaEid, PRITVBEESVPE _+HEFE _HOBEIC L D2HFEEDM
R, INZERVEL, MFEE LT, 20 hExko,

(1) Employers may, when receiving order-for-relief, etc. from a Prefectural Labor
Relations Commission, appeal for review to the Central Labor Relations
Commission within fifteen days (provided, however, that when there are
unavoidable causes, such as natural disaster, for not appealing within the said
period, it shall be within one week from the day following the date of surcease of
the said causes). However, such an appeal shall not suspend the order-for-relief,

etc.; the order-for-relief, etc. shall cease to be effective when the Central Labor
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Relations Commission rescinds or modifies the order as a result of a review
pursuant to the provisions of Article 25, paragraph 2.

2 HTEOHEZ., TG OITEE LT RIGEHEE IR L TIT O BEEDH T
IZOWTHERT %,

(2) The provisions of the preceding paragraph shall apply mutatis mutandis to
appeals for review by labor unions or workers to the Central Labor Relations

Commission.

B_t+tEo+AR  (BEDLFREOBKR)
Article 27-16 (Relations between Review and Action)

hRGBEERT, B T ERO IR O D  fEEHIRIC Lo TEE T
W E BS ORFEMBEORT T A FFI N & &L, BB TEFECOV
T, BHEETHZENTERU,

The Central Labor Relations Commission may not review an order-for-relief, etc.
when the whole or part of the order-for-relief, etc. by a Prefectural Labor Relations
Commission is supported by final and binding judgment, based on action pursuant to
Article 27-19, paragraph 1.

B_t+tEo+t (BEEOFHR~DUEH)
Article 27-17 (Application Mutatis Mutandis to the Procedure for Review)

B otESEE -, F o tESFo S bE _+LEEOET, Fo LS50 +HFE -H
MHEREETKOE _+LEHDO+— ﬁl%”*4+t DO+METOHEZ, FRITEZE
BEOBEEDFHRIZCOVWTERNT L, ZOHEICENWT, H _+E5&ko H—HEN
%$TE%Jk%é@iT&%Xi%#;OwT%L%ﬁ6hfwéﬂﬁﬁﬁ%@§é
KORBFMTECHE LILLE] EHRHAFEZDLBDLET D,

The provisions of Article 27, paragraph 1; Articles 27-2 to 27-9; Article 27-10,
paragraphs 3 to 6; and Articles 27-11 to 27-14 shall apply mutatis mutandis to the
procedure for review by the Central Labor Relations Commission. In this case, the
term "when the public member bears witness to the case" in Article 27-2, paragraph
1, item 4, shall be deemed to be replaced with "when the public member bears
witness to the case, or when the public member is involved in the order-for-relief, etc.
of a Prefectural Labor Relations Commission which has already been issued for the

case."

B tEEo+IN GEEOHIRH)
Article 27-18 (Period of Examination)

TEESIT, DEHRFEELITO D, FEOHHEOBRELZED L L L HIZ, BED
BEACRILE DML DOFEED FRHRNEZART LD ET D,

The Labor Relations Commission shall, for the purpose of conducting swift

examinations, set a target for the period of an examination, and publish the degree of
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achievement of the target and any other states of performance in the examination.

5 =14

Section 3 Lawsuits

Stll'l{

N

Bot+tEEo+R (BUELOFFR)
Article 27-19 (Action for Rescission)

1 FERENEER R EHE B S ORF M ETFEZ OV THRGEHEZEESICHFEADH L
TxHLRWEE, TP RTBEESVBREMBTELR L& X, EHEE. &k
MREDOLMDOANL =+HLHNIZ, BHEMTEOTIHELOFAZRET L2 &N T
5, ZOHMIL, NEMEET D,

(1) When an employer has not appealed to the Central Labor Relations Commission
to review an order-for-relief, etc. by the Prefectural Labor Relations Commission, or
when the Central Labor Relations Commission has issued an order-for-relief, etc.,
the employer may file an action for rescission of the order-for-relief, etc. within
thirty days from the day on which the order-for-relief, etc. was issued. This period
shall be unextendable.

2 fAFEZ. BT EROTLE-HOBREICI Y PRTHEESITHFEDOHILT
ZLIEEEIE, TORLTIIHT 2P RTBZER S OB MFFITH L TOH, B
LOFAZRETHZENTED, ZOFZITHOWTIX, ITBCEAFRRAE (B =1+t
FEEEE =) B+ RE -H O HHE TOMEX, @H L2V,

(2) When an employer has appealed to the Central Labor Relations Commission to
review an order pursuant to the provisions of Article 27-15, paragraph 1, the
employer may file an action for rescission only against the order-for-relief, etc. by
the Central Labor Relations Commission for that appeal. The provisions of Article
12, paragraphs 3 to 5 of the Act on Suits against the Administrative Organ (Act
No. 139 of 1962) shall not apply to this action.

3 HTHEOHEIL, FEME LT EE PITEFRRIEDOED D L 2 AT D T
HHEIHE L OFRZICHOWTHERT 5,

(3) The provisions of the preceding paragraph shall apply mutatis mutandis to
actions for rescission filed by labor unions or workers, pursuant to the Act on Suits

against the Administrative Organ.

F_t+t&oZ+ (Baaw)
Article 27-20 (Emergency Order)

AIGFE —HOBEIZ LV HEHBFENEHPNICHF A 2 RE LGB W T, ZiECHET
. BEMDTEERLEFBHEZESORNSTIZLY, WEZ LD T, HHEISK LA
DHEEIZE D £ TREMBEORT T —MITHEI REFLM U, LY FEFDOHRLT
LD, BLLITBRETZOWRELTRVHEL, HLLEFEET LI LN TE D,

In the case where an employer has filed an action to a court pursuant to the
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provisions of the preceding Article, paragraph 1, the court in charge of the action
may, at the request of the Labor Relations Commission which has issued the
order-for-relief, etc., order the employer to accede to the whole or part of the
order-for-relief, etc. until the judgment becomes final, or upon appeal from the

parties concerned, or on its own authority rescind or modify this ruling.

F_t+tEEROZ+—  GELOHHOHIR)
Article 27-21 (Restrictions on Offer of Evidences)

FHEEBSPWIFREMSE L72iCb b b T2 L o7 F GRE O Tt
WZBWTHERTRNOTEEZRS, )id, BHFTICx L, S o126k 2 Wik
WX VRBET REFERZIAAT 5720101, YEDHFEIR LM OH HEZ T 52 &R T
X0, L, R LD LI OWTESRHEHRNH D ERBO LN
Blx, ZORY T2,

A person who has not submitted an article notwithstanding the Labor Relations
Commission’ s order to submit articles (excluding persons who are not the party
concerned in the procedure for examination) may not offer evidence for the said
article to the court to prove facts which could be found by the article specified in the
said order to submit articles; provided, however, when a justifiable reason for not

submitting the article is found.

SEUUER MR

Section 4 Miscellaneous Provisions

EFE_t+tEE0Z+Z  (hRTBEZEESOBEE)
Article 27-22 (Recommendations, etc., of the Central Labor Relations Commission)

@ BT, MEMNRTBEESICR L, 2 OEFEOBIEIC X0 ERE NIRRT E)
ZEEVPET 5 FHFICONT, EL KD, XITES O H % O 252555 O 0L c
BLTHELRBE, BIEE LIITEFOEER LITEFRBERE OWHEZ Do) 217
IZENTED,

The Central Labor Relations Commission may request a Prefectural Labor
Relations Commission to report on affairs administrated by the Prefectural Labor
Relations Commission pursuant to the provisions of this Act. When the Central
Labor Relations Commission finds necessary for application of laws and regulations
and other administration of the said affairs by the Prefectural Labor Relations
Commaission, the Central Labor Relations Commission may also make
recommendations, to give advice, provide training of members and staff of the

Prefectural Labor Relations Commission, or provide any other assistance.

B_+EEOZ+= (FiEFROIHRNE)
Article 27-23 (Handling of Lawsuit against Ruling, etc.)
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1 #HERRGTEZERIT. T ORS ATBEFFRRIES = &H HICHET 20455 %
W, B NEO ZFEREOBEIL LD AREEDN LA R ONREF ASHEOBLEID
LV RN ERBTLHHGFEZEN LW 25T, WHIZBWTHR U, ) IR DHITE
FHFRER T+ —RE-HFEEE =T N\EE-HIBWTENT 256481, KK
IZBWTH L, ) OHEIC K DHEGE R ZHE &3 2FFRIC DN T, SR ENT R 2R
KT 5,

(1) In a lawsuit against a prefecture pursuant to the provisions of Article 11,
paragraph of the Act on Suits against the Government (including cases which
shall apply mutatis mutandis to Article 38, paragraph 1 of the same Act; the same
shall apply to the following paragraph) related to the disposition (referring to
dispositions pursuant to the provisions of Article 3, paragraph 2, of the Act on
Suits against the Government, and including dispositions imposed by public
members pursuant to the provisions of Article 24-2, paragraph 5 of this Act and
dispositions imposed by Local Members for Adjustment representing public
interests pursuant to the provisions of the same article, paragraph 6; the same
shall apply to the following paragraph), the Prefectural Labor Central Commission
shall represent said prefecture.

2 MERNRTEHEERIT. AEEE, FEREXIFFROBE TEORETHHD
%KJEW/LFﬁ@J%?E::OD@“ AR DATBEFRIES +—RE—HOBEIC L 488
FFRZ S & T 2R XITHERN R BEZEE R 2 Y FHE LT OFRETOEDL 2 LN

T&E 5,

(2) The Prefectural Labor Relations Commission may designate persons from among
its public members, its secretariat directors-generals or other staff members, and
have them take procedural act on behalf of the prefecture as a defendant at an
action regarding the disposition of Prefectural Labor Relations Commission
pursuant to the provisions of Article 11, paragraph 1, of the Act on Suits against
the Government, or on behalf of the Prefectural Labor Relations Commaission as a

party at an action.

F_t+E&oZ+m  (EHRE)
Article 27-24 (Reimbursement)

B+ REHOBEICR Y HEAZ RO N IE Lo LHE-HE 5
(F_TEXOT+EORECIVENT IS E2ET, ) DIEANT, BTOEDD EZAH
kY, BHORMEEZIT D LNTE D,

A person who has been required to appear pursuant to the provisions of Article 22,
paragraph 1 or witness pursuant to Article 27-7, paragraph 1, item 1 (including
cases in which is the provisions of Article 27-17 apply mutatis mutandis), he or she

may be compensated for the expenses as specified by Cabinet Order.

BoTEEOSHE (ITEFREOwE MRS
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Article 27-25 (Exclusion from Application of Administrative Procedure Act)

FBEERNT D5 G S50 FHHEOHEIZ LV AREENT 5455 K OFE
FEANHEOHEIZ L A ERETD2HMGFEZEN T 200 %2 5T, )ITONTIE, 1T
B FHeiE CERC ILAEAEE N\ 5) B B R OFE =R EIX, #H L7,

The provisions of Chapter 2 and Chapter 3 of the Administrative Procedure Act
(Act No. 88 of 1993) shall not apply to dispositions imposed by a Labor Relations
Commission (including dispositions imposed by public members pursuant to the
provisions of Article 24-2, paragraph 5 of this Act and dispositions imposed by Local
Members for Adjustment representing public interests pursuant to the provisions of

the same article, paragraph 6) .

B_tHEEOZ+R  (RIRAZTOHIR)
Article 27-26 (Restriction on Appeal)

FBEERN LIS (B IS0 “FHHEOHREIZ LV AEEEN LIy K OVE
REANHEOHEIC LV R ERETLDHGFHEZE N LA 25T, )ITOWTIE, 17
AR RGERE (B =+ EFEREEE AN T ICE D RIRFNLETET D Z LN TE R,

No appeal may be entered pursuant to the Administrative Appeal Act (Act No. 160
of 1962) against the dispositions imposed by a Labor Relations Commission
(including dispositions imposed by public members pursuant to the provisions of
Article 24-2, paragraph 5 of this Act and dispositions imposed by Local Members for
Adjustment representing public interests pursuant to the provisions of the same

article, paragraph 6) .

FhE HH
CHAPTER V PENAL PROVISIONS

o IS
Article 28

RF MDA EORH TR E PRI LSO TR ENTEGEIZB T, TOEMKM
boTe & XX, FDOTAZ LIEEIL, —FUTORHE L <ITE LN T O L
AL Z TR 5,

In the case that the whole or a part of order, etc., for relief has been supported by
unappealable judgment, when it is violated, the offender shall be punished by a term
of imprisonment not exceeding one year; by a fine not exceeding one million yen; or

cumulative imposition of both.

B _+N\&ED—
Article 28-2

B EEONFE-HE_+LEEOoTLoOREICLVERTLIGE2 5T, ) OHE
WLV EELEEADNEBOREZ Lz & &id, AU EHFELTORBEIZALT S,
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In the case that a witness who has sworn pursuant to the provisions of Article
27-8, paragraph 1 (including cases where the provisions of Article 27-17 apply
mutatis mutandis) has made a false statement, the witness shall be punished by a
term of imprisonment with work of not less than three months and not exceeding ten

years.

[ oI S
Article 29
B =SROBEIOER LEFIX, —F U TOBZE L=+ MU TOESICLT 5,
Any person who is found to be in violation of the provisions of Article 23 shall be
punished by a term of imprisonment with work not exceeding one year or by a fine

not exceeding three hundred thousand yen.

E=1+%
Article 30

B ROBEICERK L THELE T, HLIEBOREEL L, &L IIRES
MHOEHZET, IFRGFOMEIGEK L THIEAZE T, HLIIRSZOREIZ L 5K
TEEA, BT, HLITR#EL2EIT, =+ AU TFoseIcid 5,

Any person who, in violation of the provisions of Article 22, has failed to report,
made false reports, or failed to submit books and documents; and any person who, in
violation of the same Article, has failed to appear or has escaped, obstructed, or
recused inspection pursuant to the provisions of the same Article shall be punished

by a fine not exceeding three hundred thousand yen.

B=t—%
Article 31

ENOREFR ITENE LTI AORIEN, HEHANZOMOIEER D, £ DiEANUE
ANDFEBITE L THIROERIT A2 Lz L 1E, ITRE LT 5130, ZOEAITA
Xt L THRIZOMEZRS 2,

When a representative of a juridical person, or an agent or employee of a natural
or juridical person has committed violations set forth in the provisions of the
preceding article with regard to the business of the said person, not only the offender,

but also the said person shall be punished, as prescribed in the same article.

w=+"%
Article 32

FEHENE —+L&0 Z+OBEIC L &M FTOMBICER Lz & ik, MY
FMOMELEEMTHLOTHDIEXIL, TOMBOHOEHANLERE L TREITOH
BRHEAZBXH58IIIZ0OBA 5 HH—HIZ>E+HTHOEE CTEE L& EZ N
TR LT OmBHIL T 5, B+ EHZo+ =8 —HE _+tHFo+toHEIc X
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DWERT 25T ET, ) DBREICIVME LEREMOTEICER LEEAE D, FfkE T
Do

When an employer has violated an order of the court pursuant to the provisions of
Article 27-20, the said employer shall be punished by a civil fine not exceeding five
hundred thousand yen (in cases where the said order demands physical action, and
where the number of the nonperformance days from the day following the date of
order exceeds five days, the amount obtained by multiplying one hundred thousand
yen by the number of days exceeding five shall be added). The same shall apply to
cases in which an employer has violated an order, etc., for relief which has become
final pursuant to the provisions of Article 27-13, paragraph 1 (including cases where

the provisions of Article 27-17 apply mutatis mutandis) .

FE=+"%n_
Article 32-2.

ROZEZONTNNTEET 2HIT, =AM TOEEHILT 5,

A person falling under any of the following items shall be punished by a civil fine

not exceeding three hundred thousand yen:

— EYXREBALVOIL, Fo+HEEOLE-HE S (FE +HLEERo+EOHEIC
KFOHEHT GG LG, ) OBEIC X 20 510ER UTHEEE T, IB®R % L7
W

(1) a person who, in violation of the disposition pursuant to provisions of Article
27-7, paragraph 1, item 1 (including cases where the provisions of Article 27-17
apply mutatis mutandis), has failed to appear or give a statement without
justifiable reason.

ZOIESRHEEN VWO, B EROEE -EHE S GE_HEROTHEOHIEID
FVERT L5625, ) OBEIZ L 2W5IER LT ZH Ly

(i) a person who, in violation of dispositions pursuant to the provisions of
Article 27-7, paragraph 1, item 2 (including cases where the provisions of Article
27-17 apply mutatis mutandis), has failed to submit an article without
justifiable reason.

= EYAREHEALRVOIL, FoHEFRONGE - EROH+EOMEIC LV ERT S
SaEkate, )OBEICLDNGIGERK L TEELY LW

(ii1) A person who, in violation of dispositions pursuant to the provisions of
Article 27-8 (including cases where the provisions of Article 27-17 apply mutatis
mutandis), has failed to take an oath without justifiable reason.

F=1T"%n=
Article 32-3

F o+ LEONE _HE _+LEO T+ LOBEICLVERT IS AEZET, ) OHE
WLV EZE LY EENRBOBTREZ L-E XX, =+ FHULTO@EHILT 5,
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When a party concerned who has sworn an oath pursuant to the provisions of
Article 27-8, paragraph 2 (including the cases where the provisions of Article 27-17
apply mutatis mutandis) has made a false statement, the party concerned shall be

punished by a civil fine not exceeding three hundred thousand yen.

H=+_"%nmNm
Article 32-4

B+ tEEo+—(FE _+tLtEo+LtoHAEICIVERTLIGAEZET, ) OBEICX
DG TER U CEMAE T 721X, MU T oEHI LT 5,

Any person who, in violation of the disposition pursuant to the provisions of Article
27-11 (including the cases where the provisions of Article 27-17 apply mutatis
mutandis), has interfered in the hearing shall be punished by a civil fine not

exceeding one hundred thousand yen.

B=+=4%

Article 33

1 EATHLIHBHEEDOEREANE+ L THERH SN RIEOBEICER L CRES
NFHNWED =ZF—HOREIZLOTEEOLNDIRNXITAE LI L XL, ZOIBEHE AT,
[FIIEZ BLE T 28k & [l — O FiFH O OBEHI LT 5,

(1) When the liquidator of a labor union which is a juridical person has violated the
provisions of the Civil Code, which shall apply mutatis mutandis to Article 12 of
this Act, and has committed an act which is punishable pursuant to the provisions
of Article 84-3, paragraph 1 of the Civil Code, Said liquidator shall be punished by
a civil fine within the same amount provided for in said Article of the Civil Code.

2 HEOHEIL. EATHLHFEHMEONREZENE +—KFE _HOBEIZENTRET
LHEBTEDONEBRRLFHOERORL AT HZ 2B 2 HAICB T, 20K
REICHOEHERT 5,

(2) The provisions of the preceding paragraph shall apply mutatis mutandis to the
representative of a labor union which i1s a juridical person when said
representative has failed to register changes in the matters registered, as provided

for in a Cabinet Order issued pursuant to the provisions of Article 11, paragraph 2
of this Act.
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