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This English translation of the Act on Securing, Etc. of Equal Opportunity and Treatment between
Men and Women in Employment has been prepared (up to the revision of Act No. 82 of 2006
(Effective April 1, 2007)) in compliance with the Standard Bilingual Dictionary (March 2006 edition).

This is an unofficial translation. Only the original Japanese texts of laws and regulations have
legal effect, and the translations are to be used solely as reference material to aid in the
understanding of Japanese laws and regulations.

The Government of Japan shall not be responsible for the accuracy, reliability or currency of the
legislative material provided in this Website, or for any consequence resulting from use of the
information in this Website. For all purposes of interpreting and applying law to any legal issue or
dispute, users should consult the original Japanese texts published in the Official Gazette.
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Act on Securing, Etc. of Equal Opportunity and Treatment

between Men and Women in Employment

(Act No. 113 of July 1, 1972)
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Supplementary Provisions

B—E WBH

Chapter I General Provisions

F—% (Am)
Article 1 (Purposes)

ZOERIT, EOTOVELREST D AKREBEOHZIZODE VEMNOEIZBT
LB OB EREE R OFFBROMER LS & L bio, T EHE OBRIEITE L TAERH
O EER DREE DR Z X 5 S0 EZHET 2 L2 M ET 5,

The purposes of this Act are to promote securing equal opportunity and treatment
between men and women in employment in accordance with the principle in the
Constitution of Japan of ensuring equality under law, and to promote measures,
among others, to ensure the health of women workers with regard to employment

during pregnancy and after childbirth.

B4 (AR

Article 2 (Basic Principle)

1 ZOEBICBOTE, FEESERNC LV EN S D Z L, £, KEREE
WZHOTIERMEEZEE I SO, AELLEBEAELELZ LN TEDL LTS
LR EDORANHEET S,

(1) The basic principle of this Act is that workers be enabled to engage in full
working lives, with respect for maternity in the case of women workers but
without discrimination based on sex for all workers.

2 FEFWONCE KL OGNSR, ATEICHEE T 5 EARERICES T, F7EE
DOWEATFEDOTRENHSHND X I ITEORITIUTR B,

(2) Employers, the national government and local governments shall, in compliance
with the basic principle prescribed in the preceding paragraph, endeavor to
promote the full working lives of workers.

=5 (FHRIEH)
Article 3 (Enlightenment Activities)

[E e O AFE R, BAOSEICE T 2 B L O E S R OB OMRZEIZ D
WTEHROBRLEBEBZED D L L HIT, FriZ, BHAOSTIZET 5Bk E ks
FOFHBOMREZY T T2 R OMH A S 720, LBERERIEBZIT5 b0 LT



Do

The national government and local government shall conduct the necessary
enlightenment activities to increase public interest and understanding with regard to
the securing, etc. of equal opportunity and treatment between men and women in
employment, and especially to remove the various factors preventing the securing of

equal opportunity and treatment between men and women in employment.

BN (F g St 5kt WA AR T $1)

Article 4 (Basic Policy on Measures for Equal Employment Opportunities for Men
and Women)

1 BAEGBREIZ, BHOZEIZEBT 25k 0X)F s M OFHEOMERFEIZET 2
R DOEARL 72D & e (LLT [BL@ NSRBI ERERTE Lvwo,) &F
OHED LT 5,

(1) The Minister of Health, Labor and Welfare shall formulate a basic policy
concerning measures in connection with the securing, etc. of equal opportunity and
treatment between men and women in employment (hereinafter referred to as the
"Basic Policy on Measures for Equal Employment Opportunities for Men and
Women").

2 BLEREESYENRIERGHICED HFHIT, OBV LT 5,

(2) The matters to be determined in the Basic Policy on Measures for Equal
Employment Opportunities for Men and Women shall be as follows:

—  FBHIEE KO EE O N ENOEETEOERRIZEET 2 FH

@) Matters relating to each trend in men and women workers' working lives;
and

= EROSEIIBIT 5B LOYELRES R OFEDOHEREIOVWTHLL D T2
MESR DFEAR & 70 D R & HFIH

(ii))  Basic matters concerning the measures to be taken with regard to the
securing, etc. of equal opportunity and treatment between men and women in
employment.

3 MBS E S REARTT L. BIEITEHE K OI8O 2 2o 57 %
., B M OO ERELZR L TED LNRITIUIR L0,

(3) The Basic Policy on Measures for Equal Employment Opportunities for Men and
Women shall be formulated with due regard to such matters as the working
conditions, views, and employment situations of men workers and women workers
respectively.

4 JEATGBREIL. BLEMBSBESRERGTEHZEDHITHT>TEL, H60 0
D, FEBORFEHRS OB R AL IEI, MEFRMEOEREZRDLI D LT 5,

(4) The Minister of Health, Labor and Welfare, in formulating the Basic Policy on
Measures for Equal Employment Opportunities for Men and Women, shall consult

the Labor Policy Council and request the opinions of the prefectural governors in



advance.

5 BAEGEAREIL, BLENESHERNREAT 2 ED & E1T, Bk, £0
WMEEANRTLEDET S,

(5) After having formulated the Basic Policy on Measures for Equal Employment
Opportunities for Men and Women, The Minister of Health, Labor and Welfare
shall publicize the outline thereof without delay.

6 FI_HOBEIL, BLEAESBESRERGTEHOLEEIZOWTHENT D,

(6) The provisions of paragraphs 4 and 5 above shall apply mutatis mutandis to
amendments to the Basic Policy on Measures for Equal Employment Opportunities
for Men and Women.

B_E BERAOSFIIRT 2 BROYELRBRR OFREORRE
Chapter IT Securing, Etc. of Equal Opportunity and Treatment between Men
and Women in Employment

B MR AEE LT E OIS

Section I Prohibition of Discrimination on the Basis of Sex, Etc.

FHE (MR ZPRH &9 5 ZR D%k IE)
Article 5 (Prohibition of Discrimination on the Basis of Sex)

FRTIT, TEHEOFEKLCEHICONT, ZOWEHNCHD Y 2 BEREKE L 5
ZIRT UL B 72wy,

With regard to the recruitment and employment of workers, employers shall

provide equal opportunities for all persons regardless of sex.

BARE
Article 6
FEEIT, RIZBIT H2FHITOWT, FEHEOMR 2B E LT, ZMREnE L
TR B0,
With regard to the following matters, employers shall not discriminate against
workers on the basis of sex.
—  GBEORE CEB OBy R OMEROM 52 58T, ), FiE, BRI &K OHE IR
@) Assignment (including allocation of duties and grant of authority),
promotion, demotion, and training of workers;
FEEE@OEMN T Z O Z T 5 @A ELEDOHE Th > TRAETE S TE
HHHO
(i) Loans for housing and other similar fringe benefits as provided by
Ordinance of the Ministry of Health, Labor and Welfare;
= EE O K&K OCEMEREROZE T

(i) Change in job type and employment status of workers; and



WU BB OEILE, AR K OV ONT 557 B 2240 o B8
(iv)  Encouragement of retirement, mandatory retirement age, dismissal, and

renewal of the labor contract.

FEEE (HERIUAOFH 2L T HHE)
Article 7 (Measures on the basis of Conditions other than Sex)

FETIL, FEELOBEATCICHIRS 5B 2 FHICHET 2 HE TH O THBHF O
PERILIADER ZE LT 60D I L, FHEOEMZm T HER LMD RZ D
OFF 2R L CHEEMICHENZHEH LT o EMERDIBENN D HHE L L TEA
FEE BT TEDDHDIZONTIL, B E O GR L R D EBOMEICH D L COY i
B D ERP BFEHEBOFT LRICKETHL56. FEOEE ORMICHS LTy
EOEMNEREE RN ETH 255 F OMoOAEM RN H 555 TRITIUL,
INZHEL IR B0,

An employer shall not take measures which concern the recruitment and
employment of workers, or any of the matters listed in the items of the preceding
Article and apply a criterion concerning a person's condition other than the person's
sex, and which is specified by Ordinance of the Ministry of Health, Labor and
Welfare as measures that may cause a virtual discrimination by reason of a person's
sex, considering the proportion of men and women who satisfy the criterion and
other matters, except in a case where there is a legitimate reason to take such
measures, such as a case where such measures are specifically required for the
purpose of performing the relevant job in the light of the nature of that job; or a case
where such measures are specifically required for the purpose of employment
management in the light of the circumstances of the conduct of the employer's

business.

BING (ZMEo7 B |2 4% 2 FEE B9 5 Refi)
Article 8 (Special Provisions of Measures Pertaining to Women Workers)

A= ROBEIX, FEEN, BAOSBHIZET 55k O¥ELES K OFRE O MR D
XEEROTVWLHEFLRET LI AN E L TaMIEEICEL TITHOHELZET
L2 LETHEDTIERN,

The preceding three paragraphs shall not preclude employers from taking
measures in connection with women workers with the purpose of improving
circumstances that impede the securing of equal opportunity and treatment between

men and women in employment.

B (BSMA. 4EHR, HPEZEABM &3 2 FRIE B 028 11 55)

Article 9 (Prohibition, etc. of Disadvantageous Treatment by Reason of Marriage,
Pregnancy, Childbirth, etc.)

1 FERF, ZETHEPEWEL, MRL, IIHE L Z L2 BEEB & L TP E



THEDE L TIER LR,

(1) Employers shall not stipulate marriage, pregnancy or childbirth as a reason for
retirement of women workers.

2 HERX, ZMPEESEBEL-Z L AR L LT, MEL TR SR,

(2) Employers shall not dismiss women workers for marriage.

3 FETIX. TORERTLILMEFBENMIR L2, HELEZ &, S (1
b EEAREN L) BATERE -HOREIC K DRELTFERL, XTFHE
FHLSIEZFRIGSE T HOBMEICL DIKHEE L2 &2 OMOIEIRSUXHPEICES T 5 FH
ThHOTEANBMESTTEDLbOZHB L LT, Bkt o L CiEZ D
AT 2 AR 2 LTI B u,

(3) Employers shall not dismiss or give disadvantageous treatment to women
workers by reason of pregnancy, childbirth, or for requesting absence from work as
prescribed in Article 65, paragraph 1, of the Labor Standards Act (Act No. 49 of
1947) or having taken absence from work as prescribed in the same Article,
paragraph 1 or 2, of the same act, or by other reasons relating to pregnancy,
childbirth as provided by Ordinance of the Ministry of Health, Labor and Welfare.

4 IR O T K OV PES — AR A B L A W A M IT R IS LT AR S LT iR
. BEHET D, L. FREEDNURMBEDATEICHET D9 A Bl & T D e
TRWIZ EAFEH L7z L EiE, ZORY T,

(4) Dismissal of women workers who are pregnant or in the first year after childbirth
shall be void. However, this shall not apply in the event that the employers prove
that dismissals are not by reasons prescribed in the preceding paragraph.

FH& (5D

Article 10 (Guidelines)

1 BAGBREZ, BEENPOHELEE TCRUPEEHE —EHNOHE ZHE COREITE
DLFEIZEA L, FEEDNBEUNIKLT D702 BB 258 (RIEIZBWT TEEH
EWVWI,) BEEDDLHDET D,

(1) The Minister of Health, Labor and Welfare shall formulate guidelines that are
necessary for the purpose of ensuring employers deal appropriately with the
matters prescribed in the provisions of Articles 5 to 7 inclusive and of the
preceding Article, paragraphs 1 to 3 inclusive (referred to as the "Guidelines" in
the following paragraph).

2 BIULFEMNEROEHEOREITEHORER VLRI OWTHERT L, Z0HE
ZRWT, FRBMES TRE<IE0, HENRMEOEREZKRD L] LH D01, T
) EBMAKEADLBDET D,

(2) The provisions of Article 4, paragraphs 4 and 5, shall apply mutatis mutandis to
the formulation and amendment of the Guidelines. In these cases, the term "shall
consult the Labor Policy Council and request the opinions of the prefectural

governors" in Article 4, paragraph 4 shall be deemed to be replaced with "shall



consult the Labor Policy Council."

B FEEFOHTNEHE
Section II Measures to be Taken by Employers

FTt—5% (G2 MR SENCER T 2 MEICET & HEH EoHE)

Article 11 (Employment Management Measures Concerning Problems Caused by
Sexual Harassment in the Workplace)

1 FHEFZT BGICBWTITEN N2 SE;ICT 2 20T 2 7## OXFisi
0 BRI HE DN Z DT ERIFIC O E AR Z =2 UL S8 K0 4%
TEEORERENESND ZLDRWE S | SEITBEHE S OMEKITIE L, #WEIC
RIS D 7o DI LB ARHI O A Z O O J JE B LB R E A Uil b
AN

(1) Employers shall establish necessary measures in terms of employment
management to give advice to workers and cope with problems of workers, and
take other necessary measures so that workers they employ do not suffer any
disadvantage in their working conditions by reason of said workers' responses to
sexual harassment in the workplace, or in their working environments do not
suffer any harm due to said sexual harassment.

2 JEAETHEHREIL, BIEOBEICE ST HEEDHET RESHEEICEL T, £0mET)
DN FE N2 K D T2 DI LB RS (REICEBWT THEE) LWwWo,) ZEDDL S
DETD,

(2) The Minister of Health, Labor and Welfare shall formulate guidelines required
for appropriate and valid implementation of measures to be taken by employers
pursuant to the provisions of the preceding paragraph (referred to as the
"Guidelines" in the following paragraph).

3 HENAFHMEKOHEHEOBEX., FHHOREROCERIZOWTHENT L, 205
HZRNWT, REFHEMES EIE, HEFRAMFORRE RO L) L HDHDIL,
BE< ) ERATADbDET D,

(3) The provisions of Article 4, paragraphs 4 and 5 shall apply mutatis mutandis to
the formulation and amendment of the Guidelines. In these cases, the term "shall
consult the Labor Policy Council and shall request the opinions of the prefectural
governors" in Article 4, paragraph 4 shall be deemed to have been replaced with
"shall consult the Labor Policy Council."

B UEIRT RO PER ORERE PIZ B4 5 )
Article 12 (Measures in Connection with Health Care during Pregnancy and after
Childbirth)
HYTT, EARBHESTEDDLEZAICEY . FORMAT D LM EE N1
B (AN EEREFEN+—5) OBEIC X SRS IMREZE LT 57201



WL Z MR T D2 2 M TE DL LI LTI b0,

Employers shall secure the necessary time off pursuant to the provisions of
Ordinance of the Ministry of Health, Labor and Welfare so that women workers they
employ may receive the health guidance and medical examinations prescribed in the
Maternal and Child Health Act (Act No. 141 of 1965).

EH=5%

Article 13

1 FEFIR. TOREMNT D LMITE#H AR O RS SOIEREZ A IS S fREEF
HEFDHIENTEDLLIICT D72, GBI O, 8 ORI I RiE 2
LRI NIE R B0,

(1) Employers shall take necessary measures, such as change of working hours and
reduction of work, in order to enable the women workers they employ to comply
with the directions they receive based on the health guidance and medical
examinations referred to in the preceding Article.

2 JEAGHEHKREIL, ATEOBEICESETFHEENHE T RESHEICEL T, Z0@Eg)
DR N2 E N A X D T DI LB R FER (RIEIZEBWT THEEH Lnwo.) 2EDHDD
DETDH,

(2) The Minister of Health, Labor and Welfare shall formulate necessary guidelines
in order to promote their appropriate and valid implementation of measures to be
taken by employers pursuant to the provisions of the preceding paragraph
(referred to as the "Guidelines" in the following paragraph).

3 HENEEMEEOHEHHEOKE X, HHOREROERIZOWTHERT L, 205
HFIZBNWT, REFHEMES PIE2, HEFRMFORREL RO L) LHDHDIL,

< ) LHAKAD D LT D,

(3) The provisions of Article 4, paragraphs 4 and 5, shall apply mutatis mutandis to
the formulation and amendment of the Guidelines. In these cases, the term "shall
consult the Labor Policy Council and request the opinions of the prefectural
governors" in Article 4, paragraph 4 shall be deemed to be replaced with "shall
consult the Labor Policy Council."

B FEIITHTHIEOE
Section III The State Assistance for Employers

R U S
Article 14

EHix, BEHOSHIZE T 2B LOBEREEROHFEPERIND Z L 2RIET H 72
D, FEENEHOSFIZE T 2B LOBEREEROHFBEOEROXELE > TWND
FELZUETHZEEZHNETHRICEBITHEEZFE L, UIHE L L O LT 58568101,
MHFEELICKH L, HRZOMDEIZITO Z LN TE D,



In cases where employers take or seek to take any of the following measures for
the purpose of improving the circumstances preventing the securing of equal
opportunity and treatment between men and women in employment, the State may
provide consultation services and other assistance to said employers in order to
promote the securing of equal opportunity and treatment between men and women
in employment.

— ZORMT 2 57EF OBLE - O EMIZEET 5RO 54T

@) Analysis of the assignments and other employment-related circumstances of

the employers' workers;
= HiEOSITICES TR OB 5 Bk O¥E IS K OB O Rk 0 3 [
ERDTVHLHEBEELET HICY D THEL 72 5 REE T 5 3 E O fERL

(i)  Preparation, based on the analysis referred to in the preceding item, of
plans concerning measures necessary in improving circumstances that prevent
the securing of equal opportunity and treatment between men and women in
employment;

= AT OFE TED L HE O FE

(i) Implementation of the measures provided for in the plans referred to in the

preceding item;

WU B =5 O E 2 I 5 72 O I ZE AR AR DB A

(Gv)  Establishment of the system necessary to implement the measures referred

to in the preceding three items; and

F RIS ORE O FEREIR O B R

) Disclosure of the implementation of measures referred to in the preceding

items.

BT WFOMR
Chapter IIT Resolution of Disputes

B FOMYDOE

Section I Assistance in the Resolution of Disputes

BHHESE GEEOH ERIfRR)
Article 15 (Voluntary Resolution of Complaints)

FETIT, FASK, FHER BLEK FF_RAOEF=RF HIZEDLHH (97
BFEOFEKROCBRAICEDL LOEERLS,) ICEL, HBENL EHFORHEZ T L&
E. EREOPEE (FEFLEZRETHEROEEZFEL OB EHE LR T L2E2MENE
ETDUEFEELOTBMEDOERE L NS D720 DA VD) 1Tk L YA OL
HZ2QDIENLEE0R ENREREX D X580 RITIE R bR,

Employers shall, when a complaint is submitted by workers concerning matters

prescribed in Articles 6, 7, 9, 12 and Article 13, paragraph 1 (except the recruitment



and employment of workers), endeavor to achieve voluntary resolutions by such
means as referring said complaint to grievances bodies (which are bodies for
resolving complaints from the workers of the workplace, composed of representatives

of the employer and representatives of the workers of the said workplace).

FHARE (g ok ofetE 2B 2 861)
Article 16 (Special Provisions of Promotion of the Resolution of Disputes)

FRLRMOFELRET, BEK, FH KB H BT _RAEOB+=5FHIE
D HEHIZOWTOHEHE & FHEE L OO ONTIE, E555 BB Rk G DR
OREEIZFET 2R CEF=FEREE +25) BlUR FLRIOCE K06 H
+IEETCOREITEHET, REPOE +ELETICEDDL EZAIZL D,

The provisions of Article 4, Article 5, and Articles 12 through 19 of the Act on
Promoting the Resolution of Individual Labor Disputes (Act No. 112 of 2001) shall
not apply to a dispute between a worker and an employer with regard to the
provisions of Articles 5 through 7, Article 9, Article 11, paragraph 1, Article 12,
Article 13, paragraph 1. Instead, said dispute shall be subject to the provisions of
Articles 17 through 27 herein.

BHt& (hgofitikoil))

Article 17 (Assistance in the Resolution of Disputes)

1 FBERRZERRIZ. AIRICBEET 2L, MZhF oM EE O E—
TS Z ORI HOEEMZRD LN HEITIE. SEMFOLEFIIX L, LI
BiE., BEIBEE T2 LN TE %,

(1) The directors of Prefectural Labor Offices may, when asked by either party or
both parties to a dispute prescribed in the preceding Article for assistance to
resolve said dispute, give any necessary advice or guidance or make any necessary
recommendation to the parties to said dispute.

2 FEII, VBEPRHEOEMERD L EEBEB L LT, Y EE I L TiF
J&E T DMARIZE 2 Bl &2 L Tide By,

(2) Employers shall not dismiss or give disadvantageous treatment to a worker by
reason of said worker requesting the assistance set forth in the preceding

paragraph.

FBH FRE

Section II Conciliation

FBHNE GHiFDZEE)

Article 18 (Delegation of Conciliation)

1 FEMERTBREIZ. BHARITHBET 20F Gr#E OBE R CERAIZO>WTO
g zlR,) [ZOWT, APl diE (UT TBRYFEE] LWvo,) ORI X

,10,



= OFEOHGERH TG EICB O THEMF OO DIV ERND D &R
5 & &I R BB G ORI ORI B D IERE NRE —H O FraniE &
B& (UF [EBE& L)) ICilEZITOEL I D ET D,

(1) The director of each Prefectural Labor Office shall refer to the competent
Disputes Adjustment Commission provided for in Article 6, paragraph 1 of the Act
on Promoting the Resolution of Individual Labor Disputes (hereinafter referred to
as the "Commission") for the conciliation of disputes provided for in Article 16
(except a dispute on the recruitment and employment of workers) when either
party or both parties to said dispute (hereinafter referred to as the "parties
concerned" ) apply for conciliation and the Director finds conciliation necessary to
resolve said dispute.

2 HIZRE_HOHEIL, F7BEPAIEORGE L LI a Il W THERT 2,

(2) The provision of paragraph 2 of the preceding Article shall apply mutatis
mutandis to cases in which a worker applies for conciliation set forth in the

preceding paragraph.

Fﬁ'—I—jL% FIFJ'T'_‘

Article 19 (Conciliation)

1 HISRE —HOBEITHESHNE (LT ZofiicksnT TiE] Lnd,) 13 =ZAD
FFZEDT I,

(1) The conciliation prescribed in paragraph 1 of the preceding Article (hereafter in
this section referred to as the "Conciliation") shall be conducted by three
conciliation commaissioners.

2 WEZRIX. ZESDEBEDI LML, RV LNUDEAT D,

(2) The conciliation commissioners shall be nominated in advance by the Commission

chairperson from among its members.

[T o S

Article 20

1 ZBRE, REOCZDLENRS D LR DL L XX, BEYFEOHFEEL KD, Z0
BEREBEIZENTE D,

(1) The Commission may, when it finds necessary for the Conciliation, request the
parties concerned to appear and hear their opinions.

2 ZFADEF., BH—RE-HIEDDLIHEHIZOWTOH@E L FHH¥EE L OB OHFIT
BROFNEDT-DITHEN D D D, o, BERYEFONGORIENH D & XX
BIR Y FEH DIED, UREEMHFITRDIIG IR THRN R E&3 21T 27 & éﬂé%‘@ﬂj
HHAERD, TORREES Z LN TE D,

(2) The Commission may, when it finds necessary for the Conciliation pertaining to a
dispute between workers and the employer with regard to the provisions of Article

11, paragraph 1 and when both parties concerned express their consent, request

,11,



the parties concerned and persons who are alleged to have engaged in sexual
harassment in the workplace pertaining to said case to appear and hear their

opinions.

I S
Article 21

ZERT, BERYEEDLOORN TR STV ERH D LB DL & XX, YEREES
DN 2L D AR E I I 57 8 J5) 0 A BE DX N oD = B 22 5 @ F F A S FE LM RN EA T 5
BRI 2 REKRTHE IR FEELRERT2E DN O YL F IO EAZELS b
DEFTD,

The Commission shall, when it finds necessary based on the application of the
parties concerned, hear the opinions as to said case 1n question of the
representatives of the workers concerned or the representatives of the employers
concerned who are nominated by major organizations of workers or employers in the

jurisdictional district of the Prefectural Labor Office where said Commission 1is
established.

B T%

Article 22
FEST, MEREERL. B EE K LZOZHABET D L R TE 5,
The Commission may prepare a conciliation proposal and recommend its

acceptance to the parties concerned.

T+ =%

Article 23

1 ZESIL HEIR DD FITOWNTINEIZ L DR O FAAL DI 72N LG 5 & X1,
TEEfIBU L LN TE D,

(1) The Commission may, when it finds no chance for resolution by conciliation,
discontinue the Conciliation as to the disputes pertaining to.

2 ZEST, MHOBEICIVIMELITHE S & X, 205 2R Y FEE IZEA
L2 T TR 6720,

(2) The Commission shall, when it discontinues the Conciliation pursuant to the
provision of the preceding paragraph, notify the parties concerned of said

discontinuance.

T (Regho i)
Article 24 (Interruption of Prescription)

RIS —HOBEICL DV IUERITHE O NG AICE T, YillEORiEL Li-H
DESE HOWMEZ TP b =+ HUNICTHEO BEY & 225755 RICHOWTIF A
Rl L7c & &k, FRho B L Tid, FiFOREORHIZ, iz DRERH O

,12,



DL BT,

When the Conciliation is discontinued pursuant to the provision of the paragraph
1 of the preceding Article and the persons who applied for the Conciliation file a suit
as to the claim which was the purpose of the Conciliation within 30 days of the day
of notification prescribed under the same Article, paragraph 2, the suit shall be
deemed to be filed on the day when the Conciliation was applied for in terms of

interruption of prescription.

B_+HE R TROH L)

Article 25 (Suspension of Court Proceedings)

1 BHNEE-HIIBET 208D bRELOHAHATH L H DIZONTEIR Y FE
FICFRAADPMRIB T 2 5B ICB 0T, ROFZOWNTNNCBITL2FEHRH Y, o,
BRYFEH OLF OB TR H L & & 1d, ZFFFHFTIE. MHUNO WM A E O Tk
RFREPILETLEORELZT LI ENTE D,

(1) In the case of court proceedings that are pending between the parties concerned
as to civil disputes prescribed in Article 18, paragraph 1, the court proceedings by
setting a period of up to four months when both of the parties concerned file joint
petition for suspension and either of the circumstances below can be applied.

— HEHFIIONT, BRYFEMICBOWTIERER SN TWD 2 &,

@) Said conciliation is to be carried out between the parties concerned as to the
dispute concerned.

= HTICHET 285G DE0, BREEERICHIITIC Ko THE FOMIR 2 X 5
BEORERHDHZ L,

(i1) In addition to the cases prescribed in the preceding item, the parties
concerned are to have an agreement to resolve said disputes through
Conciliation.

2 ZEFECHFTIZ. WO THATHEOWREL RV HT Z LN TE 5,

(2) The court of suit may rescind the ruling prescribed in the preceding paragraph at
any time.

3 HBHOHRINTZHA T HREKORPEDOHEI LV B —HOREZ B {3 IRE
WX LTI, RIREF LIS THZ EMTER,

(3) No appeal shall be available against a ruling to dismiss the petition prescribed in
paragraph 1 and a ruling to rescind the ruling prescribed in paragraph 1 under to
the provision of the preceding paragraph.

BHARSE (ERHRALOEREE)
Article 26 (Request, Etc. for Provision of Data)

ZART YHUZBDIURE L T D F ORI DI DITLERH D LD 5 & &1,
BIRITEUT ISR L. BERIORMEZ OB R 12 RDH Z L3 TE %,

The Commission may, when it finds necessary in order to resolve cases pending
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before the Commission, ask relevant administrative agencies for necessary

cooperation such as the provision of data.

F_+tEE& (BAEHFBE D ~DEMT)

Article 27 (Delegation to Ordinance of the Ministry of Health, Labor and Welfare)
ZOHIZED D b DDIEH FiF O FHII B UL B L, BEAGBE S TED S,
Necessary matters concerning the procedures for the Conciliation in addition to

those provided for in this section shall be provided for by Ordinance of the Ministry

of Health, Labor and Welfare.

FINE MR

Chapter IV Miscellaneous Provisions

BZHN\E GRES)

Article 28 (Investigations, Etc.)

1 JEATGBREZ., BHITEHE & O LT BE O T OMEEATEICE UL 7225
BN FERT L6 D& T 5,

(1) The Minister of Health, Labor and Welfare shall implement necessary researches
and studies concerning working lives of men workers and women workers
respectively.

2 JEAGEREIL, ZOEEORITICE L., BRITBHERE O RICH L, EEtoR{EZ
DB W 12RO DH Z LN TE D,

(2) The Minister of Health, Labor and Welfare may, when he/she finds necessary
with regard to the enforcement of this Act, ask the director of each relevant
administrative organ for necessary cooperation such as the provision of data.

3 BEAGEBREIX., ZOEEOKITICE L., #EMRIMEN D LELRFHERE Z RO
HTZEWTED,

(3) The Minister of Health, Labor and Welfare may, with regard to the enforcement

of this Act, request needed investigation reports from the prefectural governors.

F_HE GREOBIOE NS, 5E LK OEE)

Article 29 (Collection of Reports and Issuing of Advice, Guidance, and
Recommendations)

1 JEAGEHREIL. ZOEROMATICELLERS S LD L L Eid, FEEITHL
T, WEERD, XFWE. HEELIIMEEZ T2 L0 TE %,

(1) The Minister of Health, Labor and Welfare may, when he/she finds necessary
with regard to the enforcement of this Act, request reports of employers and give
employers advice, guidance, and recommendations.

2 HIEICED DEAETTBREOHERIT, BETBETTEDDLELEIAICLY, ZD—
HMEENRTBRECEETH LN TE D,

,14,



(2) The authority of The Minister of Health, Labor and Welfare prescribed in the
preceding paragraph may be delegated to the directors of Prefectural Labor
Offices, based on Ordinance of the Ministry of Health, Labor and Welfare.

B=1% (&F)
Article 30 (Publication)

JEAGREIEL, BRLENOHELERET, BARB - HPLHE HET, HT-KE
—IH, B+ LR OE T ZLE EHOBRTEIOER L TWDLHEETICH L, BISEE HD
HEIZL8EZ LGS IZBW T, TS 2212808 ZUSiEbL o7 & E I,
TOEENARTHIENTE D,

In the event that an employer is in violation of any of the provisions of Articles 5
to 7, Article 9, paragraphs 1 to 3, Article 11, paragraph 1, Article 12 and Article 13,
paragraph 1, the Minister of Health, Labor and Welfare gave recommendations
pursuant to the provisions of paragraph 1 of the preceding Article, but the employer
has not complied with it, the Minister of Health, Labor and Welfare may make a

public announcement of such violation.

B=1—5% (MEICBET 2 %561

Article 31 (Special Provisions for Mariners)

1 MRBEREZEE (B =FEREE =15 BAKE-HIHET 2HMELY
FIIEICBET DMBICR A D LT 2FICE L TiE, HUSRE—HIE O [FSRE N E &
ORI (FARFEAHE, BHEFE HE B REHRLOFEF=RBHIIBNT
BT A acEte,) . BHHRE-H, B KB H, B =B _HIEICHT =
G TEAGBRE] L2201 TELZ@KE] &, FUREME ([FRFEANH,
BB _HE, B &R _HEAOE T =AE SHICBWTERT 256825 T0,)
o TEBOREES] LHDL0IE THRETRIGEERS) L. BAKRE 5. Htk.
BIRB =T, B KA OE RS T EAETBES o013 TEL
AT L. FILRE =mh [or@E s (B -+ ZEEEENHIus) B
AEF-HOBEIC L DWRELFER L, IREA L IXFSEH _HOBEIC X HIK
¥ Ll o501 ThEE (B -+ 2FEEEE ) BNFERE-EHX
W CHOREIC LSO TERICRE L 2 b & BHESLE-H, HH\%
B—HEROE RS —mh EMRSERE] L H oo THhERmRE (E
MR 2 e, ) ) &0 BHASKE IS TEB5E B RK 4 Ok ORI B
DIEEFEARFE ~HOMPMELZES (LT [EE=] £W),) ITHEEZITTHOED )
EHDOE BT TBEERICRIFZEET D) &7 5,

(1) With regard to the mariners and persons seeking to become mariners prescribed
in Article 6 paragraph 1 of the Seafarer's Employment Security Act (Act No. 130 of
1948), the term "The Minister of Health, Labor and Welfare" in Article 4
paragraphs 1, 4, and 5 (including cases in which the aforementioned applies

mutatis mutandis to Article 4 paragraph 6, Article 10 paragraph 2, Article 11
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paragraph 3, and Article 13 paragraph 3), Article 10 paragraph 1, Article 11
paragraph 2, Article 13 paragraph 2, and Articles 28, 29, and 30 shall be deemed
to be replaced with "Minister of Land, Infrastructure, Transport and Tourism"; the
term "Labor Policy Council" in Article 4 paragraph 4 (including cases in which the
aforementioned applies mutatis mutandis to Article 4 paragraph 6, Article 10
paragraph 2, Article 11 paragraph 3, and Article 13 paragraph 3) shall be deemed
to be replaced with "Central Labor Relations Commission for Mariners."; the term
"Ordinance of the Ministry of Health, Labor and Welfare" in Article 6 item 2,
Article 7, Article 9 paragraph 3, Article 12, and Article 29 paragraph 2 shall be
deemed to be replaced with "Ordinance of the Ministry of Land, Infrastructure,
Transport and Tourism"; the term "requesting a leave as prescribed in Article 65
paragraph 1, of the Labor Standards Act (Act No. 49 of 1947) or having taken a
leave as prescribed in the same Article, paragraph 1 or 2 of the same Act" in
Article 9, paragraph 3 shall be deemed to be replaced with "having been absent
from work as prescribed in Article 87 paragraph 1 or 2 of the Mariners' Act (Act
No. 100 of 1947)"; the term "directors of Prefectural Labor Offices" in Article 17
paragraph 1, Article 18 paragraph 1, and Article 29 paragraph 2 shall be deemed
to be replaced with "District Transport Bureau Chief (including Director of Marine
Transport Control Department)"; the term "refer to the Disputes Adjustment
Commission provided for in Article 6 paragraph 1 of the Act on Promoting the
Resolution of Individual Labor Disputes (hereinafter referred to as "Commission")
for conciliation" in Article 18 paragraph 1 shall be deemed to be replaced with
"refer to the District Labor Relations Commission for Mariners for conciliation."

2 HAOBEICE Y HEARZONIHEHNEE -HOBEIZ LY T2 TR EH
F 92 BT O JHEIC OV TR, BTES H#OBEIL, @A LR,

(2) The provisions of Chapter III, Section II shall not apply to the Conciliation
conducted by the District Labor Relations Commission for Mariners upon the
referral provided for in the provisions of Article 18, paragraph 1 being replaced in
accordance with the preceding paragraph.

3 HIHEOFEOFEBEIL, ARZBD I L YHME T TBEESOSRNEAT
LENOEETHRRT 26FETHROE I, ZOHEITRENT, ULadkiE, Bk
BEENLDOHNLTIZEDSIMNENRD L LRODL LT, HHABFZBER T TBEZEZES
DIHLNLYEMEM T FEEBESOSRPEAT LIEZENDYEFIHFIC O T EREY
E<HDET 5,

(3) Managements for the Conciliation of matters set forth in the preceding paragraph
shall be dealt with by the council composed of three members nominated from
among public members by the chairperson of said District Labor Relations
Commission for Mariners. In this case, said council, when it finds necessary based
on the application of the parties concerned, shall hear the opinions on said case of

the members who are nominated by the chairperson of said District Labor
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Relations Commission for Mariners from among the employer members and
worker members.

4 FHAFEOE A+ & oE LR ETOREIX. B HOPFEIZOWTHEH
T5, ZOHBEICENT, F & F_+H 5 B F=RAKOE RSP £
B Ehoolk B HBZEZES) L F+Lt5&P 2o LHo01E T8
S AECHKOEME] & TFE] EH D01 TEmELOHIE] & TEAS
BaET) L2201 BT RGEEESBA LHARFZ LD LT 5,

(4) The provisions of Articles 20, 22 to 27 inclusive shall apply mutatis mutandis to
the Conciliation referred to in paragraph 2. In this case, the term "Commission" in
Articles 20, 22, 23, and 26 shall be deemed to be replaced with "District Labor
Relations Commission for Mariners." The term "this section" in Article 27 shall be
deemed to be replaced with "Article 31, paragraphs 3 and 4," the term
"Conciliation" in the same Article with "the council and Conciliation" and the term
"Ordinance of The Minister of Health, Labor and Welfare" in the same Article with

"Rules of the District Labor Relations Commission for Mariners."

=+Z% GEHIERSN)
Artlcle 32 (Exclusion of Application)

BOEE RO S, TE, B GRS =S RoBEIR. BERABEK
OCHFABEIC, BEwmE _HOREIL, —HROEZLABE FEEMNATEIENED
BRI T 2 ER B+ = E{fﬁ’* CHETES) B KBNS OE 2R ).
FHOHIFTI B RN S (B - SEERE Zm v Hus) OB 25200 28T E
EakEE (W 2+ 2FEEEEN+I5) omHE% 0 2ESME KO B fEKE (8
M IVEEREREE AN HIS) B KRB LEICHET 2B L TR L72zvy,

The provisions of Chapter II, Sections I and III, the preceding Chapter, Articles 29
and 30 shall not apply to members of the national and local public. The provisions of
Chapter II, Section II shall not apply to national officer in the regular government
service (except personnel referred to in Article 2, item 4 of the Public Corporation
and National Enterprise Labor Relations Act (Act No. 257 of 1948), court officer who
are subject to the Act on Temporary Measures concerning Court Officer (Act No. 299
of 1951), Diet officer who are subject to the National Diet Officer Act (Act No. 85 of
1947), and members prescribed in Article 2, paragraph 5 of the Self Defense Forces
Act (Act No. 165 of 1954).

FEhE FH

Chapter V Penal Provisions

H=+=%
Article 33
B ES - HORE &S BE AT, ULEBOBREE LT, —+ 7T
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T oI 5,
Any person who has not made a report required by Article 29, paragraph 1 or who

has made a false report shall be liable to a civil fine of not more than 200,000 yen.

R ()

Supplementary Provisions (Extract)

(FEATHIH)
Effective Date
F—%
Article 1
ZOEHE, MO ADPSIEITT 5,

This Act shall come into force as from the date of its promulgation.

MRl CERTHNEARAZ—BERFENE)
Supplementary Provisions (Act No. 82 of June 21, 2006)

F—% (mirn)
Article 1 (Effective Date)

ZOWEHRZ, CERFIVEN A — A6 i1 %, 2720 MRIBEEROBRET, =
RRITH LIEDO—# &2 QET D EME CERBHEERFE AN+ 25) PRI % Lk
(BN A+ =FEREE N HI) B RE—HE — S OMOUIESE ORETo H XL Z
DIEREORATO B OV H BT 5,

This Act shall come into force as from April 1, 2007. However, the provisions of
Article 7 of the Supplementary Provisions shall come into force as from either of the
date of enforcement of revised provisions of Article 2, paragraph 1, item 1 (4) of the
Public Consultant on Social and Labor Insurance Act (Act No. 89 of 1968) in the Act
for Partial Revision of the Public Consultant on Social and Labor Insurance Act (Act
No. 62 of 2005) or the enforcement date of this Act, which is later.

B (PR OfeEIZ BT 2 Feplic B3 2 R &)
Article 2 (Transitional Measures as to Special Provisions of Promotion of the

Resolution of Disputes)

Z OIEREO AT O BEBUTAE B 57 8 B R A G D fE R DR HEIZ B3 DM CEA =4
BEE T T BARE-HOmhSFMEZES (LT [ZB&] Lvo,) IRELT
WORESERFE —HO D> AR LIMPIZONTIE, FE—FROBEIZ L DBHEHZD
JER OB 2 B L OXJEREE R OFRREOMEREICET 2E/R (LT THEl &
W9 ) FBEHFAREFOHEIZI D LT, RBUERTOFNZ X 5,

With regard to disputes under the conciliation prescribed in Article 5, paragraph 1
of the Act on Promoting the Resolution of Individual Labor Disputes (Act No. 112 of
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2001) pending before the Disputes Adjustment Commission (hereinafter referred to
as the "Commission") provided for in Article 6, paragraph 1 of the same Act already
arisen upon enforcement of this Act, the provisions then in force remain applicable,
notwithstanding the provisions of Article 16 of the Act on Securing, Etc. of Equal
Opportunity and Treatment between Men and Women in Employment revised in

accordance with the provisions of Article 1 (hereinafter referred to as "New Act").

BE=5 (R HkrZ B4 2 Rl A E)
Article 3 (Transitional Measures as to Interruption of Prescription)

ZOFEREOITOBRBICEES BB L TV DEE —FOMREIC L DK EFOREH DSy
BB 2 B DYELREE K OB OMERE ICE T 2 IEHRE T USRS —HOMFIZHE
LYFEIHED B & 72 o TV DFERIZOWTOFNER —+IUSOHE O AIZE LT,
Z OIEROREAT ORI, FtFOHFEN SRS D L AT,

With regard to application of the provisions of Article 24 of the New Act to any
claim subject to the Conciliation as to Article 14, paragraph 1 of the Act on Securing,
Etc. of Equal Opportunity and Treatment between Men and Women in Employment
prior to the revision by this Act in accordance with the provisions of Article 1
pending before the Commission upon enforcement of this Act, the Conciliation shall

be deemed as applied for when this Act comes into force.

BN EANCET 2R mHTE)

Article 4 (Transitional Measures as to Penal Provisions)
Z OIEBORATRNG U72AT 21260 2 2RI O@E I W Tk, RBRERTORNC K 5,
With regard to the application of penal provisions to acts committed prior to the

enforcement of this Act, the provisions then in force shall remain applicable.

B ()
Article 5 (Reviews)

BUFIE, 2 OEROR TR TAFE 208 L7518 T, a0 _LoBREIC X
% BUER O J5 B EEF SO ZOHE ORAT DR AR L, BEXRH D RO
HEZIL, TNOLOHEIZCOWTHRFZMA, ZTORERICESWTHE B ZHET D
bOLET D,

The Government shall, when five years have passed since the enforcement of this
Act, consider the state of enforcement of the New Act and the provisions of Article
64-2 of the Labor Standards Act revised in accordance with the provisions of Article
2. Government shall, when it finds necessary, review these provisions and, based on

such review, take necessary measures.

FASK (I BWCER EEDO—HMUE)
Article 6 (Partial Revision of the Seafarer's Employment Security Act)
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fin B2 s (EM =R EEEE =+77) O—# 2RO X H5IZBIET S,

The Mariners Employment Security Act (Act No. 130 of 1948) shall be partially
revised as stated below.

Fhuth—&t THE=%] z [FAEFE=H, F+-KFEH BT _RMEOHE =5
B o, B —RE - 2 THEF—FE—H] L8 D,

"Chapter III" in Article 91 shall be revised to "Article 9, paragraph 3, Article 11,
paragraph 1, Article 12 and Article 13, paragraph 1" and "Article 21, paragraph 1"
shall be revised to "Article 11, paragraph 1."

FILF SRBIET I ERE W) & B =+—%F—H) 2, [FHFLIITL
Z 303 12 %,

"Article 27, paragraph 1" in Article 92, paragraph 5 shall be revised to "Article 31,
paragraph 1."

FEEE GERRITE kO —HUE)
Article 7 (Partial Revision of the Public Consultant on Social and Labor Insurance
Act)
FERIRBR T HEDO—H A2 kD X 5 IZH®IET 2,
The Public Consultant on Social and Labor Insurance Act shall be partially revised
as stated below.
FORE B ol EHURE—H] 2 HEFNRE-H Zddd,
"Article 14, paragraph 1" in Article 2, paragraph 1, item 1 (4) shall be revised to
"Article 18, paragraph 1."

BNEK (B OREMOMEIZEET 2 F Rl E L O —H%IE)
Article 8 (Partial Revision of the Special Measures Act for Employment Promotion
of Mariners)
ih B O OMREIZE T 2/l EE (WAL ZFEEEIEARS) o—H %2 Rko
L OITHET 5,
The Special Measures Act for Employment Promotion of Mariners (Act No. 96 of
1977) shall be partially revised as stated below.
BHUSRE NP T -+ EEE—H) & =+ —5%F—-m o, IBHELd %
[ 2k 5,
"Article 27, paragraph 1" in Article 14, paragraph 6 shall be revised to "Article 31,
paragraph 1."

FIE (G EE IRIE 92 O IE 7208 5 O RECR o OVRIE 7781 o ik 36 S 1 D B i 55 1 [
T B IEFEO—HkIE)

Article 9 (Partial Revision of the Act for Securing the Proper Operation of Worker
Dispatching Undertakings and Improved Working Conditions for Dispatched
Workers)
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J7 BRI 2 D 16 1E 70 1 O e R e ORIE F7 181 # D sk 3 4 OB 5 (2 BR T 5 161

(FEFATHEERBNTNG) O—#ZRO XD ICHWET D,

The Act for Securing the Proper Operation of Worker Dispatching Undertakings
and Improved Working Conditions for Dispatched Workers (Act No. 88 of 1985) shall
be partially revised as stated below.

FU+tRo_h =2 ~ [FLRE=H, F+—-FFH, 1+ _FKOHE+
SRECH S, R 2 TR R LB D,

"Chapter III" in Article 47-2 shall be revised to "Article 9, paragraph 3, Article 11,
paragraph 1, Article 12 and Article 13, paragraph 1" and "Article 21, paragraph 1" to
"Article 11, paragraph 1."
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